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Ohio University was chartered by the state of Ohio in 1804 and is the oldest university
in the Northwest Territory. Located in the scenic Appalachian foothills of southeastern
Ohio, its classic residential campus is one of the most attractive in the nation. The charm
of tree-lined brick walkways on the university’s College Green makes you feel as if

you are at a small college rather than a national university. One can walk between most
campus buildings within about 10 minutes.

Ohio University’s main campus is in Athens, Ohio. Regional campus locations include
Chillicothe, Lancaster, Ironton (Southern), St. Clairsville (Eastern), and Zanesville.
Extension campus locations include Warrensville Heights (Cleveland) and Dublin.

As of Fall Semester 2023, Ohio University had 28,522 students across all campuses
and employed 4303 employees, including faculty, administrators, and classified staff.
These numbers were provided by Ohio University, Office of Institutional Effectiveness
& Analytics. For a breakdown of the campuses, visit www.ohio.edu/iea.
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PREPARING THE ANNUAL
SECURITY AND FIRE SAFETY REPORT

The Jeanne Clery Disclosure of Campus Security and

Campus Crime Statistics Act (The Clery Act) requires all
institutions of higher education to provide their community
with information about security policies and procedures
along with crime statistics of Clery reportable crimes. Ohio
University’s Clery Compliance Team compiles the Annual
Security and Fire Safety Report (ASFSR), which can be found
on the Ohio University Clery website at www.ohio.edu/
clery. Printed copies of the ASFSR may be requested at no
charge by contacting the Office of Emergency Management at

(740) 593-2780 or clery@ohio.edu.

The ASFSR contains information regarding campus security
and personal safety. It includes topics such as crime
prevention, local law enforcement authority, crime reporting
policies, disciplinary procedures, and other matters related to
security. Important law-enforcement contacts, key campus
offices, and local resources are provided for each University
location.

The ASFSR also provides crime statistics for the Athens
campus and regional/extension campuses for the three most
recent calendar years. The data summarizes crimes that
occurred on-campus, on non-campus property controlled by
the University, and on public property within, or immediately
adjacent to and accessible from, each campus. The Clery Act
defines on-campus, non-campus buildings or property, and
public property as follows:

+ On-campus — Any building or property owned or
controlled by an institution within the same reasonably
contiguous geographic area and used by the institution
in direct support of, or in a manner related to, the
institution’s educational purposes, including classrooms
and laboratories, residence halls, and any building or
property that is within or reasonably contiguous and is
owned by the institution but controlled by another person,
is frequently used by students, and supports institutional
purposes.

+ Non-campus building or property — Any building or
property owned or controlled by a student organization
that is officially recognized by the institution, or any
building or property owned or controlled by an institution
that is used in direct support of, or in relation to, the

institution’s educational purposes, is frequently used
by students, and is not withing the same reasonably
contiguous geographic area of the institution.

« Public property — All public property, including
thoroughfares, streets, sidewalks, and parking facilities,
that is within the campus, or immediately adjacent to and
accessible from the campus.

The annual crime statistics are compiled from reports
submitted by Campus Security Authorities (CSAs), case

files of the Office of Community Standards and Student
Responsibility (CSSR) and the Office of Equity and Civil
Rights Compliance (ECRC), and statistics reported by

the Ohio University Police Department (OUPD) and law
enforcement agencies with jurisdiction at all Ohio University
properties and extension campuses.

CSAs are defined by The Clery Act as university officials who
have, “significant responsibility for student and campus
activities, including, but not limited to student housing,
student discipline, and campus judicial proceedings.” Alleged
crimes reported by CSAs in a calendar year to CSSR, ECRC,
and OUPD are recorded in the calendar year the crime was
reported. Each year a written request for Clery reportable
statistical information is made to CSAs, CSSR, ECRC, OUPD,
and local law enforcement agencies with jurisdiction over on-
campus, non-campus, or public property as defined above.

The Office of Emergency Management (EM) coordinates

the compilation of the ASFSR. Staff from Ohio University’s
CSSR, ECRC, EM, and OUPD review cases for Clery reportable
crimes and verify annual statistics. EM checks with various
Ohio University offices regarding updated policy statements,
verifies resource contact information, and other ASFSR
narratives. The University Communication and Marketing
Office (UCM) is instrumental in publishing the ASFSR by the
annual deadline and notifying the University community and
the broader public of its availability.

Compliance with the provisions set forth in the Clery Act and
the Violence Against Women Reauthorization Act of 2022
does not constitute a violation of section 444 of the General
Education Provisions Act (20 U.S.C. 1232g), commonly known
as the Family Educational Rights and Privacy Act of 1974
(FERPA).
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GEOGRAPHY MAPS

Ohio University has developed geography maps to help the
campus community better understand Ohio University’s
geography and criminal statistics published in this report.
Geography maps are a useful tool for identifying campus
property and buildings for Ohio University’s geography and
patrol jurisdiction for OUPD. The maps also help students,
faculty, staff, and visitors understand where reported
incidents occurred. The maps can be located on the Ohio
University Clery website, www.ohio.edu/clery.

Each map contains a color-coded legend identifying Ohio
University buildings by greens. The buildings are labeled by
name and address. The maps are updated as necessary.

CAMPUS LAW-ENFORCEMENT
AUTHORITY

Ohio University’s main campus in Athens is served by OUPD,
a full-service law enforcement agency operating 24 hours a
day, 365 days a year, and headquartered at 118 Ridges Circle
Drive. The department is staffed with 23 sworn police officers,
commissioned by the State of Ohio, with full authority to
make arrests. The department also employs seven full-time
civilian personnel.

Investigations of criminal conduct are conducted promptly
and professionally, and referrals are made to the criminal

REPORTING CRIMES

justice system or other appropriate entities when applicable.
The department is also responsible for issuing timely
warnings of crimes that threaten the campus community.

The department works with federal, state, and local agencies
as needed and collaborates with appropriate University
departments to provide those who may be victims of
criminal actions or emergency situations with information
about University options available to them. OUPD holds
mutual aid agreements with the City of Athens Police
Department and the Athens County Sheriff’s Office for the
purpose of supporting each other’s police operations as
needed.

Safety services and enforcement of criminal laws at Ohio
University’s regional campuses are provided by local law-
enforcement entities. Contact information for these entities
is provided for each campus beginning on page 93 of this
report.

Ohio University believes that eliminating or minimizing
criminal opportunities helps prevent crime. Partnerships
have been established with students and employees to
identify potential areas of victimization and options for
appropriate response. Police officers engage in visible patrol
and present programs along with Housing and Residence Life
staff and other campus groups to help campus community
members reduce their chances of becoming victims of crime.

AND OTHER EMERGENCIES

PROCEDURES AND
FACILITIES TO REPORT
CRIMES OROTHER
EMERGENCIES

Students, employees, visitors, and community members

at any Ohio University campus are strongly encouraged

to report criminal conduct, suspicious behavior, and
emergencies to their local law enforcement agency. (Contact
information for each campus may be found starting on page
90 of this report.) Emergency telephones are located at the
main entrance of all residence halls and in select locations
throughout the Athens campus. The phones are recognizable
by the blue lights located above each phone. Emergency
phones provide direct access to the OUPD at (740) 593-1911
and can be used to access emergency services.

Ohio University encourages anyone to report suspicious
activity to OUPD. Anyone who is the victim of, witness to, or
is made aware of any crime should promptly and accurately
report the incident to OUPD, their local law enforcement
agency, or another campus authority. With this information,
the university can help ensure the future safety of the
campus by determining whether there is a pattern of crime

concerning a particular location, method, or assailant and
alerting the campus community to potential danger via
emergency notification and/or timely warnings.

SUSPICIOUS ACTIVITY

The following are some examples of behavior that may be
suspicious:
« Anyone forcibly entering a locked vehicle or building.

« Anyone going door to door in an academic building or
residence hall.

« Anyone carrying property at an unusual hour, especially if
the property is computers, electronic equipment, locked
bicycles or anything out of the ordinary for that time.

« Anyone attempting to enter a building without a proper
access card/Kkey.

« Anyone being forced into a vehicle or room/office.
» Anyone showing unusual mental or physical symptoms

» Unusual noises, including gunshots, screaming, sounds of
fighting, or anything suggesting foul play, danger, or illegal
activity.
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- Anyone sitting in a parked car closely scanning the
surroundings

- Anyone attempting to open doors to multiple vehicles in a
parking lot.

These are just a few examples of suspicious activity.
Remember, people are not suspicious, behavior is. When in
doubt, call the police. If you witness any suspicious activity
on the Ohio University campus, call OUPD, or the police
department with jurisdiction.

CAMPUS SECURITY
AUTHORITIES

In addition to the primary reporting option of OUPD and local
law enforcement agencies, community members can report
crimes to certain officials designated as Campus Security
Authorities (CSAs). Some examples of Ohio University’s
identified CSAs include housing and residence life staff,
human resources staff, athletic coaches, athletic trainers, the
director of athletics, program advisors/directors, the deans
of students, the Title IX Coordinator, and staff in student
affairs. CSAs are members of the Ohio University community
with significant responsibility for student and campus
activities. They have the authority and the duty to take action
or respond to particular issues on behalf of the institution.
Professional counselors employed by Ohio University, whose
official responsibilities include providing psychological
counseling to the community are not considered CSAs while
functioning within the scope of their license or certification.

CSAs are required to report crimes occurring in the Clery Act
geography of Ohio University described in this report. CSAs
are not confidential resources for reporting. CSAs can access
the Ohio University CSA Crime Reporting Form by visiting
www.ohio.edu/clery and clicking “CSA Reporting Form” on
the right side of the webpage.

CONFIDENTIAL REPORTING

Crime reports made to Ohio University healthcare and mental
health professionals can generally be kept confidential,
although de-identified reports may be included in the annual
disclosure of crime statistics. Please note: Police reports are
public records under state law, law enforcement agencies
cannot maintain crime reports as confidential. However,
crime victims in Ohio may elect to have their personal
information redacted from public records in some states. An
individual may also choose to report a crime to OUPD or local
law enforcement for inclusion in this annual report without
pursuing criminal charges.

ANONYMOUS REPORTING

The Ohio University community can report crimes
anonymously via Athens County Crime Solvers anonymously
by contacting (740) 594-3331. The phone is monitored by

individuals Monday through Friday, from 8:00 AM to 4:00
PM. An answering machine is in use at all other times. Crime
Solvers does not use caller identification technology and is
not to be used for emergencies.

Callers can report domestic violence, sexual assaults, drug
usage and dealing, or any criminal activity. The information
provided should be as detailed as possible, to include
location, identities of suspect(s) and/or victim(s), and any
other relevant information. The information will be provided
to the appropriate law enforcement agency with jurisdiction.

EXPRESSING CONCERNS
ABOUTA STUDENT

Ohio University seeks to provide a safe and secure
environment in which students can pursue their academic
and personal goals. The creation of the CARE Team is to
ensure a timely and coordinated university response to
students whose behavior is disruptive to others or reflects a
credible potential for harm to self or others.

The CARE Team is overseen by the Dean of Students. The
makeup of the team includes university professionals
specializing in mental health, law enforcement, community
standards, residence life, and academic affairs. This team
supplements, but does not replace, these existing Ohio
University processes:

« Allegations of criminal activity are forwarded to OUPD or
appropriate law enforcement agency.

« Allegations of sexual harassment and other sexual
misconduct are addressed by Equity and Civil Rights
Compliance in the manner described in Ohio University
Policy Procedure 03.004 and its related Grievance Process.

» Grievances and appeals are handled according to
the policies described in the Faculty Handbook, the
Undergraduate Catalog, and/or the Graduate Catalog.

» Students, faculty or staff with interpersonal conflicts or
other disputes can seek assistance, guidance, and support
through the Office of the Ombuds.

The following are examples of concerning student behavior:

» Struggling with feelings of helplessness.

» Expressing challenges with depression and/or anxiety that
impact their daily living.

» Not attending class.

» Struggling with basic hygiene.

» Making threats of harm to self and/or others.

Anyone exhibiting these types of behavior or other
questionable behaviors should be reported to the CARE Team
using the “Express a Concern” form located on the CARE
Team website, www.ohio.edu/student-affairs/dean-of-
students/concerns-crisis/expressing-concerns.
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UNFOUNDED CRIMINAL
REPORTS

In rare cases, crime statistics that have been reported to Ohio
University for inclusion in the annual security report may be
removed from this report. These reports may only be listed as
“unfounded” following a law enforcement investigation, and
only sworn or commissioned law enforcement personnel may
determine that a crime report is “unfounded.” Crime reports
will be properly determined to be false only if the evidence
from the complete and thorough investigation establishes
that the crime reported was not, in fact, completed or
attempted in any manner. Ohio University discloses the
number of “unfounded” crime reports in this annual security
report and retains all records for these cases.

MONITORING AND
REPORTING CRIMINAL
ACTIVITY AT OFF-CAMPUS
LOCATIONS RECOGNIZED BY
THE INSTITUTION

In addition to joint education and enforcement efforts,
OUPD works with the Athens Police Department (APD) to
monitor and record criminal activity at off-campus locations

of student organizations officially recognized by Ohio
University, including student organizations with off-campus

housing facilities.




EMERGENCY PREPAREDNESS

Ohio University recognizes the need to prepare itself for
numerous emergencies; therefore, the university has
instituted a Critical Incident Response Team (CIRT). CIRT
includes university stakeholders whose mission is to provide
leadership to the campus community before, during, and
after an emergency or critical incident. The standing CIRT
consists of the chief of police (co-chair), associate vice
president for facilities management and safety (co-chair),
dean of students, assistant vice president for auxiliary
services, emergency programs manager, and vice president
for university communications and marketing. Upon the
declaration of a critical incident, the CIRT chair will appoint
appropriate members to the augmented CIRT based on the
nature of the incident. In most cases, the augmented CIRT
will include all members of the standing CIRT.

As described in Ohio University Policy 44.100: Critical
Incidents, the standing CIRT will prepare and at least
annually review an Emergency Operations Plan (EOP) and
revise it as needed. The EOP outlines university procedures
for managing major emergencies that may threaten the
health and safety of the campus community, including
providing general guidance, organizational structure,

and specific direction on preparedness, response, and
communication. The EOP can be easily accessed by visiting

www.ohio.edu/facilities/emergency-management.

The Vice Provost for Regional Higher Education and
Partnerships, Executive Dean Regional Higher Education
works with each regional-campus dean to prepare response
plans augmenting those described above. The Ohio University
Police Department and emergency programs manager serve
as consultative resources.

EMERGENCY NOTIFICATIONS

OUPD, Emergency Management (EM), and CIRT work closely
to monitor emergencies on and around the university’s
campuses and centers. If it is determined there is an
emergency or dangerous situation that poses an immediate
threat to the health and safety of some or all members of the
university community, OUPD will collaborate with EM and
CIRT to determine the immediate course of action.

OUPD and/or EM are responsible for responding to,
summoning the necessary resources for, mitigating,
investigating, and documenting any situation that may

cause an emergency or dangerous situation in the university
community. In the event of a critical incident or emergency,
the university community will be notified by the appropriate
emergency notification system or systems established at
Ohio University and described in detail in this document.
OUPD, CIRT, or authorities at a regional campus may issue
this notification. An emergency notification may be issued to
a selected group or location within the university community
or to the entire university community as appropriate to

the situation. Alerts will be issued immediately unless a
notification, in the judgment of OUPD, other first responders,

or campus officials, would compromise efforts to assist
victims or to contain, respond to, or otherwise mitigate the
emergency. The institution will provide adequate follow-up
information to the community as needed. If an emergency
notification is issued, that information may not be repeated
in a timely warning.

OUPD, EM, and CIRT also works with the City of Athens
and the Athens County Emergency Management Agency to
determine an emergency or critical incident within the City
or County of Athens that may pose an immediate threat to
the university community and respond immediately to those
situations as well. Each Ohio University campus maintains
a close, cooperative relationship with all local, state, and
federal law enforcement agencies in order to make similar
determinations. Students, faculty, and staff are encouraged
to notify local law enforcement of all possible dangerous
situations in the university community.

ISSUING TIMELY WARNINGS

Crime Alerts/Timely Warnings will be issued for crimes
reported to the institution within its geography that
represent a serious or continuing threat to students and
employees. Reported crimes will be reviewed on a case-
by-case basis in light of all the facts surrounding the
incident, including factors such as the nature of the crime,
the continuing danger to the campus community, and the
possible risk of compromising law enforcement efforts. The
OUPD Chief or their designee shall determine the content
of the notification and is responsible for carrying out these
warnings. These crime alerts/timely warnings will be
provided quickly and effectively communitywide, withhold
victims’ names as confidential, and aid in preventing similar
occurrences. The institution is not required to issue a
timely warning concerning crimes reported to a pastoral or
professional counselor.

EMERGENCY EVACUATION
PROCEDURES

Information on critical incidents and how to respond to
different emergencies can be found at www.ohio.edu/alert.
In addition, Ohio University has downloadable Campus
Emergency Guides, which contain in-depth, university-
approved information about a wide variety of potential
campus emergencies and the steps that should be taken if
they occur. These guides can be found at www.ohio.edu/

facilities/emergency-management/responses.

Students living in the residence halls at Ohio University
participate in evacuation procedures and drills held at the
beginning of each academic semester. Coordinated by the
Safety Department and Housing and Residence Life, these
evacuation and emergency/fire drills inform students of
emergency exits and emergency plans for the residence halls.
Ohio University’s CIRT also participates in tabletop exercises
at their quarterly meetings based on various emergencies and
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critical incidents that may affect some or all of the university
community. CIRT members use these exercises to determine
the best course of action and responses for the various
incidents. The Athens campus annually participates in the
Athens County Emergency Management Agency drills and
exercises.

COMMUNITY EMERGENCY
NOTIFICATIONS

The following methods of communication are available

and may be utilized in the event of a campus emergency.

The usage of these tools will depend on the particular
circumstances present during the situation or incident. Not
every communication tool will be utilized in every situation.
In conjunction with the CIRT, university officials may initiate
the communication tools listed.

Outdoor Emergency Notification System
(Siren/PA system):

The Athens campus has an outdoor emergency notification
system (audible siren/PA), which may be used to notify the
campus community of weather-related situations or other
emergencies as deemed necessary by the university. The
outdoor emergency notification system will sound from six
locations (or each site may be activated independently). An
outdoor emergency notification will start with the sounding
of a pre-programmed tone and continue with a pre-recorded
or live verbal announcement. An audible educational test

of the outdoor emergency notification system occurs each
academic semester.

OHIO Alert (Voice/Text Messaging/Email/Social
Media):

Ohio University’s OHIO Alert system allows authorized
users to send automated emergency notifications to
members of all Ohio University campuses via voice message,
e-mail, text messaging, and social media when deemed
necessary and appropriate. Sometimes this system will be
used in conjunction with the campus outdoor emergency
notification system. Other times it will be used with other
communications or as the sole method of communication.
The OUPD Twitter account (www.twitter.com/oupolice)
and Facebook page are also used to disseminate information.
The university tests the emergency event notification system
each academic semester.

Email

Ohio University’s email system may be used as a mode of
communication. The email system allows a more thorough
explanation of the situation to be delivered to everyone’s
email address at Ohio University. Instructions or protective
steps may also be given through email.

Websites

Ohio University has several opportunities to utilize the web
to disseminate information in an emergency. The university’s
homepage (www.ohio.edu) has an emergency information

link and may be used as a standalone site serving as the sole
release point for emergency information.

Information may be posted on the emergency information
page (www.ohio.edu/alert) as an emergency evolves.

This site has a link from Ohio University’s homepage and

is used to update the campus community. The site links to
other university sites, such as OUPD and Counseling and
Psychological Services, and to critical incident information
for each regional campus.

Campus Emergency Call-in Number

In an emergency, Ohio University has established (740)
597-1800 as a call-in number to play a short, pre-recorded
announcement.

Campus and Local Media

During an emergency related to Ohio University, campus

and local media outlets will be notified by Ohio University
Communications and Marketing and updated as the situation
evolves.

SHELTERING IN PLACE

If an incident occurs and the building or areas around you
become unstable, or if the air outdoors becomes dangerous
due to toxic or irritating substances, it may be safer to stay
indoors because leaving the area may expose you to that
danger. Thus, to “shelter in place” means to make a shelter
of the building you are in, and with a few adjustments, this
location can be made even safer and more comfortable until
it is safe to go outside.

How You Will Know to Shelter in Place

A shelter-in-place notification will come from OUPD,
Emergency Management, Housing and Residence Life Staff,
or authorities at your regional campus. Alerts by either text
messaging or outdoor notification messages will be the
primary means of disseminating the notification; however,
other means of communication may also be employed. (See
Community Emergency Notifications information above.)

Basic Shelter-in-Place Procedures

If an incident occurs and the building you are in is not
damaged, stay inside in an interior room until you are told
it is safe to come out. Follow these steps unless instructed
otherwise by emergency personnel:

1. Ifyou are inside, stay where you are. Collect emergency
shelter-in-place supplies and a telephone to be used in an
emergency. If you are outdoors, proceed into the closest
university building quickly or follow instructions from
emergency personnel on the scene.

2. Locate a room to shelter inside. It should be:

a. Aninterior room,
b. Above ground level, and

c. Without windows or with the least number of
windows.
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d. Several rooms may be necessary if a large group of
people is inside a building.

3. Shut and lock all windows for a tighter seal and close
exterior doors.

4. Turn off air conditioners, heaters, and fans.

Close vents to ventilation systems as you are able. (Ohio
University employees will turn off ventilation systems as
quickly as possible).

6. Make a list of people and ask someone to call your local
law enforcement office or 911, so they will know where
you are sheltering.

7. Watch for further instructions on the Ohio University
website (www.ohio.edu) and through other means of
communication (text, email, etc.).

8. Make yourself comfortable.

If your building is damaged, take your personal belongings
(purse, wallet, OU ID, etc.) and follow the evacuation
procedures for your building (close your door, proceed to the
nearest exit, and use the stairs instead of the elevators). Once
you have evacuated, seek shelter at the nearest university
building quickly. If first responders are on the scene, follow
their directions.

SAFETY OF AND ACCESSTO
CAMPUS FACILITIES

Maintenance of indoor and outdoor campus facilities is
conducted by the Facilities Management & Safety Office,
which is comprised of multiple departments. For a full list,
please visit www.ohio.edu/facilities/departments. Risk-
mitigation activities include outdoor lighting operation,
landscaping maintenance, hazardous-material handling and
disposal, fire prevention, pest control, etc.

The Safety Department is responsible for coordinating all
aspects of environmental management, occupational health,
and safety on campus, in an effort to prevent fatalities,
injuries, illness, and disabilities on the job and in the entire
campus community. Safety concerns may be brought to the
Safety Department’s attention at (740) 5S93-1666 or by email
at fmservicedesk@ohio.edu.

The following are safety and security details specific to

each of Ohio University’s campuses and centers. (Contact
information for each campus may be found starting on page
88 of this report.)

- Athens: Special emergency telephones that ring directly
to OUPD are located at the main entrance of all residence
halls and strategically throughout the campus. Outdoor
emergency phones are marked with a blue light. (See
additional information under Campus Law-Enforcement
Authority on page 5.)

« Chillicothe: The Dean’s office and appointed administration
are responsible for all safety and security matters on Ohio
University property and work cooperatively with the local

law enforcement jurisdictional agencies, Chillicothe Police
Department and Ross County Sheriff, to provide a safe

and secure campus. The jurisdictional law enforcement
agencies are responsible for investigating and responding
to security matters on campus with support from OUPD.

Cleveland: Located within Cleveland Clinic’s Warrensville
Heights facility, Ohio University’s Cleveland Campus

is served by Cleveland Clinic’s security force. They
coordinate with local law enforcement entities and other
service providers to provide 24/7 services including

safety escorts, active patrols, alarm and code response,
community policing, crime investigation, emergency
alerts, emergency response, non-emergency support,
safety awareness education, vehicle assistance, and victim
advocacy. Security camera systems are installed at key
points to monitor internal and external locations, including
buildings and parking facilities. Blue Light and yellow
emergency intercoms strategically placed at locations like
sidewalks and parking areas are connected to 911.

Dublin: A 24/7 security presence actively monitors all
campus facilities. Through active foot patrols and building
presence, uniformed security personnel provide first
response and prompt notification of reported campus
incidents. Site officers can provide safety escorts and
maintain a security services front desk in the Medical
Education Building 1 (MEB1) and the Dublin Integrated
Education Center (DIEC). A security guard can be reached
at all times at (614) 698-8569.

Eastern: The Dean’s office and appointed administration
are responsible for all safety and security matters on
university property and work cooperatively with the

local law enforcement jurisdictional agencies, Ohio State
Highway Patrol and Belmont County Sheriff, to provide a
safe and secure campus. The jurisdictional law enforcement
agencies are responsible for investigating and responding
to security matters on campus with support from OUPD.

Lancaster: The Dean’s office and appointed administration
are responsible for all safety and security matters on
university property and work cooperatively with the

local law enforcement jurisdictional agency, Lancaster
Police Department, to provide a safe and secure campus.
The jurisdictional law enforcement agency is responsible
for investigating and responding to security matters on
campus with support from OUPD.

Southern: The Dean’s office and appointed administration
are responsible for all safety and security matters on
university property and work cooperatively with the

local law enforcement jurisdictional agencies, Ohio State
Highway Patrol, Ironton Police Department, Lawrence
County Sheriff, and Scioto County Sheriff, to provide a safe
and secure campus. The jurisdictional law enforcement
agencies are responsible for investigating and responding
to security matters on campus with support from OUPD.

Zanesville: The Dean’s office and appointed administration
are responsible for all safety and security matters on
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university property and work cooperatively with the local
law enforcement jurisdictional agencies, Muskingum
County Sheriff’s Office, Zanesville Police Department,
and Ohio State Highway Patrol, to provide a safe and
secure campus. The jurisdictional law enforcement
agency is responsible for investigating and responding to
security matters on campus with support from OUPD. A
student resource officer is employed by Ohio University in
collaboration with our co-located campus partner, Zane
State College, to provide safety and security services,
including vehicle and foot patrols of campus property and
buildings, a Safety Escort Service, assistance for vehicles
parked on campus property, event security, and parking
enforcement.

ACCESS CONTROL

Access to Ohio University facilities is limited to authorized
individuals through their status as students, faculty, staff, or
visitors in connection with special events or by invitation.
Academic and administrative facilities at all Ohio University
campuses are either secured and opened by facility occupants
or maintenance personnel, or they are equipped with
electronic locks that secure and open the building on a
programmed schedule.

Ohio University Access Control (Access Control) is responsible
for maintaining all locks, locking mechanisms, padlocks, keys,
cores, remote offline keypads, and online key access systems
on university premises. For mechanical locks and keys, Key
Contacts are individuals designated by each department or
building to act as a liaison between Access Control and are the
only individuals authorized to request keys or core changes via
the online Access Transaction Form. In partnership with Ohio
University’s Office of Information Technology, Access Control
is also responsible for maintaining access via online electronic
locks, which restrict after-hours access to university academic
and administrative buildings to authorized individuals.

RESIDENCE HALL ACCESS

Residence halls are for the use and enjoyment of the residents
of the building. The residents of a room may access it with a
hard key. Authorized Ohio University employees needing to
access student rooms must follow procedures established to
protect the safety of the residents.

Exterior doors and interior hallway doors are to be locked at all
times. Residence hall access is controlled by electronic locks,
which may be accessed by swiping an Ohio University ID card.
Students are only granted access to the electronic locks for
their assigned residence hall.

Ohio University staff members whose job duties require
access to a residence hall must contact the Access Control
office at (740) 593-1758 or complete the online Access
Transaction Form to be authorized. Access is tailored to the
specific location(s) and time frame necessary for the staff
member to complete their work. Card swipe mechanisms are
ADA accessible.
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CAMPUS SECURITY PROGRAMS
FOR STUDENTS AND EMPLOYEES

Ohio University sponsors or participates in various programs
to inform students, staff, and visitors about safety and
security issues throughout the year. While these efforts
attempt to be comprehensive in providing a safe and secure
community, community members must also be aware of
their own safety and that of others in the community. To that
end, the Ohio University Police Department also provides the
following programs to the greater university community:

A.D.D. - AVOID, DENY, DEFEND

The Avoid, Deny, Defend (A.D.D.) strategy is the most
updated and scientifically-backed approach currently
being recommended to respond to rapidly-evolving active
attack events. Also called “Run, Hide, Fight,” the A.D.D.
model encourages those in an active attack situation

to think quickly through a series of responses, decide
which approach best fits the current setting and events,
and develop of survivor’s mindset. This model urges us

to first orient ourselves and quickly move past the “denial”
phase of an emergency. Once we’ve decided to act, here
are the options.

« Avoid: We might employ this strategy even before
an attacker begins their assault; be aware of your
surroundings. If you see something that doesn’t seem
right, trust your gut and take action. Don’t hesitate
or look to others for direction. If you're aware that
an attack is currently taking place, the first option to
consider is to avoid the attacker(s). This means leaving
the area by the closest, safe exit. Think outside of the
box; your exit could be a window, even if you’re not
on the first floor.

« Deny: Sometimes, leaving the area isn’t an option. A
viable strategy might be to deny the attacker access to
your location. Make it difficult for that person to get into
your area by locking or barricading doors, or using a door
stop. This strategy will, at the very least, slow the attacker
down. While in this phase, it is recommended you employ
alockdown: doors locked, lights off, everyone out of sight.
If the attacker believes the room is unoccupied, they may
move on. (Note: Have a backup plan. Denying the aggressor
entry may only work temporarily, or not at all.)

« Defend: This approach is where the survivor’s mindset
comes into play. If avoiding or denying the attacker are not
practical options or they aren’t working, your best chance
of survival is to defend yourself. This may mean physically
confronting or overwhelming the attacker, which has
proven to be an effective strategy when employed in real-
life situations. You have the legal right to defend yourself.
Be aggressive, and don’t give up.

Whichever option you choose, remember to call 911 as

soon as it is safe to do so, and provide as much information
as you can. Try to speak calmly and listen carefully to the
instructions given by the dispatcher on the other end of the
line.

If you want more information on the A.D.D. response to
active attack events, OUPD offers free training seminars.

RAD

Rape Aggression Defense is a 15-hour self-defense program
that focuses on mental and physical preparation with a
strong emphasis on physical defensive techniques. This
program encourages students and employees to share
responsibility for their own security and the security of
others. This program is offered to campus and community
groups by request.

COMMUNITY SAFETY TALKS

Officers regularly meet with faculty, staff, and students about
campus safety procedures and crime prevention strategies.
These programs are often held in residence halls or classes
and are scheduled by request.

TRANSPORTATION SERVICES

Ohio University offers several transportation services to
students, faculty/staff, and visitors on the Athens campus.
CATS Daily Campus Shuttles is a free shuttle service traveling
to multiple destinations throughout campus. The service runs
on dedicated transit routes Monday through Friday from 7:30
AM to 5:30 PM during Fall and Spring Semesters. Service runs
by request during summer, winter, and spring break Monday
through Friday from 7:30 AM to 4:30 PM. CATS does not
operate during Winter Break closure. All CATS shuttle loops
can be tracked in the TripShot App. A link to the app and
more information about the free shuttle service can be found
on the Transportation and Parking Services website. Visit
www.ohio.edu/transportation-parking/transit-services
cats-campus-transit.

» Ohio University offers evening and weekend campus
shuttles through the CATS Late Night service. These
shuttles are free, on-demand transit services for all
students, faculty, and staff to provide a safe and secure
method of transportation across the Athens campus.
Riders are encouraged to schedule rides in advance by
downloading the TripShot App. Requests for on-demand
service are also accepted. Wait times depend on demand
and load at the time of the reservation request. CATS
Late Night is offered during the academic year, Monday —
Friday from 5:30 PM — 11:00 PM and Saturday — Sunday
from 6:00 PM — 11:O0PM. Service is not offered over
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summer and breaks. For more information, visit www.
ohio.edu/transportation-parking/transit-services

evening-weekend-campus-transit-cats-late-night.

« Ohio University offers CATCAB (accessible transit service),
a free para-transit service, to assist students and faculty/
staff with mobility limitations on the Athens campus.

This service addresses the topography and parking
challenges by providing door-to-door transportation

with fully accessible vehicles. CATCAB is offered Monday —
Friday, 7:30 AM —11:00 PM and Saturday — Sunday,

6:00 PM —11:00 PM, during the Fall and Spring

Semester. During summer session and breaks, CATCAB

is offered Monday — Friday, 7:30 AM — 4:30 PM. For

more information, visit www.ohio.edu/transportation-
parking/transit-services/catcab.

« The Bobcat Pass Program is a partnership between Ohio
University and the City of Athens that enables students
and faculty/staff to ride Athens Public Transit (APT) routes
free of charge utilizing their Ohio University ID. Riders
simply present their valid University ID to bus drivers
at designated APT routes for unlimited fare travel. APT
transit vehicles provide accessibility accommodations. For
more information, visit www.ohio.edu/transportation-

parking/bobcat-pass.

COMMUNITY’S ROLEIN
MAINTAINING
A SAFE AND SECURE CAMPUS

The safety and security of Ohio University’s campuses is the
responsibility of the entire community. It is important the
community take precautions to protect itself. All community
members should utilize safe practices to prevent themselves
from becoming victims.

THEFT PREVENTION

Theft is a crime of opportunity. Taking precautions to protect
your property can decrease the risk of theft, the most difficult
crime to stop but the easiest to prevent.

The Ohio University community should take the following
precautions to safeguard property:

« Always keep doors and windows locked to your residence
or office when you leave. Do not prop open or disengage
locking systems on doors and windows.

« Never leave valuables unattended in a public setting. If you
must leave your property, leave it with someone you know,
not with someone working/studying in the same area.

« Never allow anyone you do not know to enter a locked
building when you are entering/leaving. Do not let people
“tailgate” or “piggyback” with you into a locked building.

- Keep an updated list of all personal property with serial
numbers, especially personal electronics and bicycles.

Please note the MAC addresses of any technology with
access to the Internet. This information may help law
enforcement detectives with their investigation.

« If you own Apple products, download and use the “Find
my iPhone” application.

» Lock bicycles using steel “U” lock devices rather than a
cable or chain lock. Lock the frame and front tire together
to a stationary object, preferably a bicycle rack. If the
bicycle has an easily removable seat tube, take the seat/
seat tube with you. One can purchase devices to secure
the seat/seat tube to the bicycle frame.

« If you are a victim of theft, report it to OUPD at (740)
593-1911, or your local law enforcement agency
immediately. Law Enforcement is available 24 hours
aday, 365 days a year.

WHAT TO DO IF YOU HAVE
BEEN
AVICTIM OF THEFT

Ohio University regrets you have been a victim of theft while
on its campus geography. Contact OUPD or your local law
enforcement to report the theft immediately. In an effort to
lessen further victimization, it is suggested you follow the
below listed, applicable steps:

« If physical keys/electronic access cards to Ohio University
are stolen, notify OUPD immediately. In the event the keys/
electronic access cards are missing, students should notify
Housing and Residence Life and Access Control. Students
can suspend their own access control through their
eAccount. Instructions can be found on the Bobcat Cash
webpage and following the Mobile App Instructions.

« Call your financial institutions and cancel applicable credit/
debit cards.

+ Call your financial institution if checks for checking/
savings accounts are stolen.

« Consider all accounts that may automatically deduct
money from your financial accounts. Contact those
companies to update those accounts if applicable.

«+ If you have any stolen/missing membership cards, ie.
grocery, gym, etc., notify the applicable companies
regarding replacement.

« If any government issued identification card/passport
is stolen/missing, contact the appropriate government
agency regarding replacement.

+ Inthe case of theft of a credit card or debit card, contact
the three credit bureaus (Equifax, Experian, and
Transunion) and notify them of the theft. A fraud alert
can be placed on your account. After 60 days, you should
run a free credit report to verify your account. For more
information, visit www.consumer.ftc.gov.
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SCAMS AND IDENTITY THEFT

The Ohio University community can be subject to scams
and identity theft. The scams are typically initiated by
telephone calls or emails in which the callers/senders claim
to be government officials, law enforcement officials, or
representatives of a financial institution. Below is some
relevant information regarding common scams and possible
actions you can take in the event you are contacted by
potential scammers.

COMMON CHARACTERISTICS
OF SCAMS

« Scammers pretend to be from an organization you know,
such as a utility company or financial institution. They may
use a real name or make up a name that sounds official. The
scammer will use technology to mask the phone number or
email address being used.

« Scammers say there is a problem or a prize. They may
allege you are in trouble, owe money, a problem with your
account, someone is injured, or there is a virus on your
computer. Some scammers may say you won money in a
lottery or sweepstakes but need to pay some money or
provide a bank account for the money to be deposited.

« Scammers pressure you to act immediately. They will
create a sense of urgency to prevent you from conducting
research or verifying their story. They may allege arrest,
suspension of a driver’s license, deportation, or corruption
of a computer.

« Scammers tell you to pay in a specific way. They insist
on payment using cryptocurrency or wiring money
using MoneyGram or Western Union, or a payment app.
Scammers may request payment with gift cards by asking
for information on the back of the card they asked you
to purchase. The scammer may send you a check (later
determined to be fake), then request you to deposit the
check and send them the money.

HOW TO AVOID A SCAM

« Block unwanted calls and text messages.

- Do not provide your personal information or financial
information in response to a request you do not expect.
Honest organizations will not call, email, or text to ask for
personal information, such as your social security number,
bank account, or credit cards.

« Do not click on links in text messages and emails. If you
question the legitimacy of the email or text, contact the
organization directly using a verified website or phone
number to confirm the information in the email or text.

» Resist the pressure to act immediately. Honest
organizations will give you time to make a decision.
Anyone who pressures you to act immediately is a
scammetr.

» Know how scammers tell you to pay. Never pay someone
who insists you can only pay with cryptocurrency, a wire
transfer service such as MoneyGram or Western Union, a
payment app, or gift card. Never deposit a check and send
money back to someone.

« Stop and talk to someone you trust. Tell a family member,
friend, or neighbor before you act. Talking about it may
help you realize you are being scammed.

« Report scams to OUPD or your local police department. For
more information regarding scams and identity theft, visit
www.consumer.ftc.gov.

EDUCATIONAL PROGRAMS
REGARDING SEXUAL
MISCONDUCT, RELATIONSHIP
VIOLENCE, & STALKING

Ohio University provides comprehensive, intentional,

and integrated programming initiatives, strategies, and
campaigns intended to end dating violence, domestic
violence, sexual assault, and stalking. Efforts are culturally
relevant, inclusive of diverse communities and identities,
sustainable, responsive to community needs, and informed
by research or assessed for value, effectiveness, or outcome.
These programs consider environmental risk and protective
factors on the individual, relationship, institutional,
community, and societal levels. These programs include
information such as statements that the university
prohibits dating violence, domestic violence, sexual assault,
and stalking; definitions of each of those behaviors, as

well as a definition of consent; a description of safe and
positive options for bystander intervention; information
on risk reduction; information regarding the importance

of preserving evidence that may assist in proving that an
offense occurred; how and to whom to report an offense;
options about the involvement of law enforcement; the
rights of victims and the institution’s responsibilities; how
the institution will protect the confidentiality of victims;
and information regarding the university’s disciplinary
procedures.

A list of prevention and awareness programs, including
those directed at new students and new employees, is
available to the campus community through this report. For
more information on ongoing prevention and awareness
campaigns for students and employees, please contact the
Office of Health Promotion at (740) 593-4007. Below is a
matrix of programming initiatives, strategies, and campaigns
implemented during the 2023 calendar year. In addition,
Ohio University Equity and Civil Rights Compliance (ECRC)
makes training available to all new employees on Ohio
University’s Sexual Harassment and Other Sexual Misconduct
Policy and provides training on sexual harassment and other
sexual misconduct to various campus units throughout the
year and on request.
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The programming matrix categorizes programs based on
the Social Ecological Model (SEM). Each program’s target
audiences are identified using the following code.

» Individual Level (IL) — Characteristics of an individual
that influence behavior change, including knowledge,
attitudes, behavior, self-efficacy, developmental history,
gender, age, religious identity, racial/ethnic identity, sexual
orientation, economic status, financial resources, values,
goals, expectations, literacy, stigma, and others.

« Community Level (CL) — Relationships among

organizations, institutions, and informational networks
within defined boundaries.

Relationship Level (RL) — Formal (and informal) social
networks and social support systems that can influence
individual behaviors, including family, friends, peers,
coworkers, religious networks, customs or traditions.

Societal Level (SL) — Local, state, national and global laws
and policies, including policies regarding the allocation of
resources.




PRIMARY & SECONDARY APPROACHES

FOR  ADDRESSING SEXUAL MISCONDUCT/
VIOLENCE

Program Name

Program Description/

Learning Outcomes

Target Audience
(Student, Faculty, Staff,
Community, Etc.)

Sponsor(s)
(See Key on
Information Page)

Date(s)

Policy Training

Healthy Relationships/
IPV 101

Vector Solutions Online

Alcohol Bystander

Program Name

Vector Solutions Online
Sexual Assault Prevention

Trauma Informed
Training-Student
participants

Trauma Informed
Training-Staff and Faculty

Self-Care and Self-Love
Workshop

UC 1900-Safety First LCL
Staff

OUHCOM OPCA
Orientation Session

Pleasure Activism
Workshop

Take Back the Night

RA training

Orientation session
on community values/
consent

Program Name

Review Ohio University Policy
03.004: Sexual Harassment and
Other Sexual Misconduct and
reporting expectations

By request-healthy relationships,
setting boundaries

High Risk Alcohol awareness,
Bystander Intervention, sexual
assault prevention

Program Description/Learning
Outcomes

Awareness of SA, bystander
intervention, available resources.

Understanding how trauma effects
the brain and behaviors, learning
empathetic responses

Understanding how trauma effects
the brain and behaviors, learning
empathetic responses

Training for students to learn
adaptive self-care strategies and
how to practice self-love.

High Risk Alcohol awareness,
Bystander Intervention, sexual
assault prevention

Meet with OPCA’s from HCOM to
equip them with tools and resources
to support their peers in need.

Book Club discussion sexual health

TBTN event with survivor speakers

Discuss peer support, reporting
options, empathic response

Student session during BSO
regarding community values and
consent education

Program Description/Learning
Outcomes

Students, Faculty,
Staff; IL, CL, SL

Student & community;
IL, CL

All incoming Athens
Students; IL, CL

Target Audience
(Student, Faculty,
Staff, Community, Etc.)

All incoming students,
transfer, 3rd year
including online and
regional campuses
Students IL, CL
Bobcat Peer
Educators and other
students

Athens Campus-staff,
faculty, employees

Students (IL, CL)

FYrST Students (IL,
CL)

HCOM students

Students, Staff

Students, staff,
community, IL, CL

Staff (IL, CL)

Student, (IL)

Target Audience
(Student, Faculty,
Staff, Community, Etc.)

ECRC

Health Promotion/Peers

Health Promotion

Sponsor(s) (See Key on
Information Page)

Health Promotion

Health Promotion

Health Promotion

SAP

Health Promotion & LCL

SAP, OUHCOM

HP & WC

WC, Student Senate,
SAP, Health Promotion,
CSP, GSS, HRL, My
Sister’s Place, SAOP

SAP, HRL

DOS

Sponsor(s) (See Key on
Information Page)

On-going trainings;
various dates

Ongoing by
request

Launched Fall
2023

Date(s)

Launched Fall
2023

10/11/2023 PM

session

10/11/2023 AM
session

22/9/2023

Ongoing-Fall
Semester

7/31/2023

10/10/2023

4/6/2023

8/15/2023

5/30/2023-
6/23/2023

Date(s)
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Program Name

Program Description/

Learning Outcomes

Target Audience
(Student, Faculty, Staff,
Community, Etc.)

Sponsor(s)
(See Key on
Information Page)

Date(s)

UC 1900 Boundaries and
Healthy Relationships LCL
training

101 awareness of Interpersonal
violence, boundaries, and engaging
men

LCL training (IL, RL)

Heath Promotion, FyrST

8/25/2023

UC 1900 SM module

Peer Advisor Workshop
(International Students)

CPS Intern Training

Survivor Speak Out

Red Zone Communication
Plan/SART Meeting

Program Name

Safety First LCL Training
Green Dot Overview-HRL
Green Dot Overview-
Diversity Student leaders
Green Dot Overview-RA's
Green Dot Overview-

WB&R

UC 1900 Instructor
training

UC 1900 Instructor
training

Green Dot Overview-HTC
Faculty
Green Dot Overview -SFL

Sexual Health Speaker

Program Name

Module on campus sexual assault,
red zone, support, and resources
delivered during the UC 1900 course

New peer advisor training to learn
mandatory reporting, resources for
students, bystander intervention
tips, and empathic support

New intern training to learn
resources for students

Survivor Speak out event at Donkey
Coffee. Provided education and
awareness of sexual assault, safe
practices, reporting, and tips for
bystander intervention

Social media, marketing,
communication, and programming
plan. Addressing sexual assault
during the university’s “Red Zone”
providing education and awareness
of sexual assault, safe practices,
reporting, and tips for bystander
intervention

Program Description/Learning
Outcomes
Train Learning Community Leaders

to facilitate Alcohol & Drugs program

Increase active Bystanders-Proactive
Norms change to reduce violence

Increase active Bystanders-Proactive
Norms change to reduce violence

Increase active Bystanders-Proactive
Norms change to reduce violence

Increase active Bystanders-
Changing Norms to reduce violence

Healthy Boundaries-Men’s
Engagement

Bystander intervention
Increase active Bystanders-
Changing Norms to reduce violence

Increase active Bystanders-
Changing Norms to reduce violence

Overview of sexual health as part of
overall well-being

Program Description/Learning
Outcomes

Students (IL, CL)

Students, IL

Staff, IL, CL
Students, Community;

IL, CL, RL

Students, Faculty,
Staff, Community; IL,
CL,RL

Target Audience
(Student, Faculty,
Staff, Community, Etc.)
Students; IL, CL
Staff (CL, RL, SL)
Student Staff (IL, CL,
RL)

Students IL, CL, RL
Staff, CL, RL, SL
Staff (CL, RL)

Staff (CL, RL)

Staff, IL, CL
Student, IL, CL

Students, staff, faculty

Target Audience
(Student, Faculty,
Staff, Community, Etc.)

SAP. FyrST, HP

SAP, ISFS

SAP, CPS
SAP, Health Promotion,

ASAP

SAP, UCM, OUPD,
Women'’s Center, Health
Promotion

Sponsor(s) (See Key on
Information Page)

Health Promotion; LCL

Health Promotion

Health Promotion

Health Promotion

Health Promotion

Health Promotion

Health Promotion

Health Promotion

Health Promotion

Health Promotion

Sponsor(s) (See Key on
Information Page)

Fall semester,
2023

11172023 &
8/15/2023

8/23/2023

10/24/2023

9/29/2023

Date(s)

3rd week-Fall
semester 2023
7/7/2023
8/21/2023
8/22/2023;
1/9/2024
9/27/2023
9/19/2023
9/19/2023
8/22/2023
Ongoing Fall 2023

10/23/2023

Date(s)
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Program Name

Program Description/

Learning Outcomes

Target Audience
(Student, Faculty, Staff,
Community, Etc.)

Sponsor(s)
(See Key on
Information Page)

Date(s)

IPV 101-General
Bystander

Awareness, bystander tips,
resources

Student, IL

Health Promotion &
WGSS

9/1 & 10/10/2023

Green Dot Overview-UC
1900

Green Dot-Student Affairs
Staff

Green Dot Hockey Game

Green Dot Holiday Meal

Green Dot Overview-Phi
Kappa Si

Trauma Informed Care

Presentation

Well-being Resource Fair

Brick by Brick Podcast

Safe Sex 101

Denim Day: Support
Sexual Assault Survivors

Program Name

Active Aggressor

Active Aggressor

Law and Safety

Active Aggressor

Self-Defense

Increase active Bystander-Changing
Norms

Increase active Bystander-Changing
Norms

Supporting Safer Campuses-
changing norms

Promotional Holiday Meal
sponsored by Green Dot

Increase active Bystander-Changing
Norms

Teach student staff about trauma-
informed care & give them strategies
to use in their area

Increase access, community,
celebration, and empowerment of
wellbeing resources

Create podcast featuring voices and
stories of people to support student
wellbeing

Information Sharing/ Education &
Prevention for fraternity & sorority
life

Increasing awareness and showing
support for sexual assault survivors

Program Description/Learning
Outcomes
Enhancing awareness of options

during an active aggressor situation

Enhancing awareness of options
during an active aggressor situation

Introduction to Ohio laws and
general safety information

Enhancing awareness of options
during an active aggressor situation

Basics of personal self-defense

Student, IL, CL
Staff, CL, RL
Students, Staff, CL,
RL, SL

Students, Staff, CL,
RL, SL

Student, IL, CL

Students; IL; CL

Students, Faculty, &
Staff: IL, CL

Students, Faculty, &
Staff; IL, CL

Students; IL, CL

Students, Faculty,
Staff; IL, CL

Target Audience
(Student, Faculty,
Staff, Community, Etc.)
Staff

Students, Faculty,
Staff

Students

Students, faculty, staff,

community

Students, faculty, staff,
community

Health Promotion
Health Promotion
Health Promotion, OU

Hockey Team

Health Promotion,
OU Hockey Team, OU
Culinary

Health Promotion

Outdoor Pursuits &
Health Promotion

WB&R, Health
Promotion, CHSP

Health Promotion &
WB&R

Health Promotion

Health Promotion

Sponsor(s) (See Key on
Information Page)

OUPD, CPS
OUPD, College of
Business

OUPD, OPIE

OUPD

OUPD

9/20/2023

8/18/2023

12/2/2023

12/4 &12/6

1114/2023

6/26/2023

Week of 10/9-10/13

Fall 2023 ongoing

3/26/2023

4/26/2023

Date(s)

1/5/2023

4/13/2023

11/15/2023

3/30/2023

3/28/2023
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e Target Audience Sponsor(s)
Progr?m DeSCI'IptIOI'I/ (Student, Faculty, Staff, (See Key on
Program Name Learning Outcomes Community, Etc.) Information Page) Date(s)
Active Aggressor Enhancing awareness of options Staff QOUPD, Kids on Campus 6/7/2023
during an active aggressor situation
Better Bystander Exploring options for being a better  Students, Staff OUPD 9/21/2023
bystander, safety factors, Ohio laws
Better Bystander Exploring options for being a better Students, Staff OUPD 9/18/2023
bystander, safety factors, Ohio laws
Active Aggressor Enhancing awareness of options Students, faculty, staff, OUPD 4/24/2024
during an active aggressor situation =~ community
Active Aggressor Enhancing awareness of options Students, faculty, staff, OUPD, HCOM 1/10/2023
during an active aggressor situation =~ community
Active Aggressor Enhancing awareness of options Faculty, Staff OUPD, HCOM 1/31/2023
during an active aggressor situation
Program Name Program Description/Learning Target Audience Sponsor(s) (See Key on Date(s)
Outcomes (Student, Faculty, Information Page)
Staff, Community, Etc.)
Active Aggressor Enhancing awareness of options Faculty, Staff, OUPD, ROTC 2/2/2023
during an active aggressor situation  Students
Rape Aggression Self-defense for women Students, faculty, staff, OUPD 9/7/2023
Defense community
Self-Defense Basics of personal self-defense Students, staff OUPD, Athletics 4/6/2023
Law and Safety Introduction to Ohio laws and Students, staff OUPD, ISSS 1/11/2023
general safety information
Halloween Safety General information about Students, staff OUPD 10/24/2023
Halloween in Athens and how to
stay safe
Halloween Safety General information about Students, staff OUPD 10/25/2023
Halloween in Athens and how to
stay safe
Halloween Safety General information about Students, staff OUPD, BSCPB 10/25/2023
Halloween in Athens and how to
stay safe
Active Aggressor Enhancing awareness of options Students, staff OUPD, OU-Chillicothe 11/30/2023
during an active aggressor situation
Self-Defense Basics of personal self-defense Students, faculty, staff, OUPD 2/16/2023
community
Active Aggressor Enhancing awareness of options Staff OUPD, Auxiliary Services = 12/13/2023
during an active aggressor situation
Active Aggressor Enhancing awareness of options Students, faculty, staff OUPD, College of 11/28/2023
during an active aggressor situation Business
Active Aggressor Enhancing awareness of options Students, faculty, staff, OUPD 3/30/2024
during an active aggressor situation =~ community
Program Name Program Description/Learning Target Audience Sponsor(s) (See Key on Date(s)
Outcomes (Student, Faculty, Information Page)
Staff, Community, Etc.)
Active Aggressor Enhancing awareness of options Students, faculty, staff, OUPD 3/10/2023
during an active aggressor situation =~ community
Law and Safety Introduction to Ohio laws and Students, staff OUPD, OPIE 11/15/2023

general safety information
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Program Name

Program Description/

Learning Outcomes

Target Audience
(Student, Faculty, Staff,
Community, Etc.)

Sponsor(s)
(See Key on
Information Page)

Date(s)

Self-Defense

Green Dot Overview-

Basics of personal self-defense

Increase active Bystanders-
Changing Norms to reduce violence

Students, faculty, staff,
community

Fraternity & Sorority
Community Members

OUPD

Health Promotion &
Sorority & Fraternity Life

3/28/2023

Ongoing Fall 2023

Women’s Center Student Share SAP resources and guidance Students, student SAP, Women’s Center 3/6/2023 &
Staff Meeting on how to refer students to services = employees 10/2/2023
Sexy Game Night Resources for sexual health and Students Health Promotion 4/1/2023
consent education
Sexual Health-Consent Resources for sexual health and Students, Staff, HP, Women’s Center, 4/21/2023
consent education Community Equitas Health
Supporting Survivors Provide guidance for allies and co- Students, staff, SAP 4/13/2023
Workshop survivors on how to provide support =~ Community
to survivors
BSO Resource Fair Provide Well-being & Rec resources  Students/Parents WB&R & HP 5/30-6/23
BSO Resource Fair Provide SAP resources to incoming Students SAP 5/30/2023-
students and their families 6/23/2023
International Student Follow up Q&A with incoming Students SAP, ECRC 8/17/2023
Orientation Q&A Panel international students to answer
questions related to sexual
misconduct and resources
CPS Staff Meeting Share SAP resources and guidance Staff SAP, CPS 9/21/2023
on how to refer students to services
Program Name Program Description/Learning Target Audience Sponsor(s) (See Key on Date(s)
Outcomes (Student, Faculty, Information Page)
Staff, Community, Etc.)
What Were yOU Wearing  Exhibit on display to challenge rape  Students, Faculty, SAP, CPS, Women’s 11/16/2023
Exhibit? myths regarding survivor clothes Staff; IL, CL, SL Center, HP
causing assault
Consent Coasters Coasters distributed throughout the Students, Faculty, SAP, Presidents Office, Oct-23
local bars with consent messaging Staff; IL, CL, SL HP
and resources
Patton College of Share SAP resources and guidance Staff SAP 11/1/2023

Education Advisors
Training

on how to refer students to services

KEY

* ASAP — Ambassadors to the Survivor Advocacy Program

* ISSS - International Student and Scholar Services

+ BSCPB - Black Student Cultural Programming Board ¢ LCL - Learning Community Leaders
+ BSO - Bobcat Student Orientation .
* CHSP - College of Health Sciences and Professionals .

OPIE — Ohio Program of Intensive English

OUPD - Ohio University Police Department
* CPS - Counseling and Psychological Services * SAP - Survivor Advocacy Program
+ DOS - Dean of Students .
+ ECRC - Equity and Civil Rights Compliance .
* FYrST - First Year Student Transition .
¢ GSS - Graduate Student Senate .
¢ HP — Health Promotion .

* HRL - Housing and Residence Life

SAOP — Survivor Advocacy Outreach Program
SFL — Sorority and Fraternity Life

UCM - United Campus Ministries

WB&R — Well-Being & Recreation

WGSS — Women’s Gender and Sexuality Studies

* ISFS — International Student and Faculty Services
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SAFETY-RELATED POLICIES

ILLEGAL DRUGS AND
ALCOHOLIC BEVERAGES ON
CAMPUS

OUPD enforces drug and alcohol laws on the main campus
in cooperation with other local, state, and federal law
enforcement agencies. Law enforcement agencies with
jurisdiction for the other campuses and centers enforce drug
and alcohol laws in those locations. Violations of drug and
alcohol laws may result in criminal prosecution.

Violations involving students will be referred to the Ohio
University Office of Community Standards and Student
Responsibility. Sanctions under the Student Code of Conduct
range from short-term probation to expulsion. Additional
information about drug and alcohol policies and the student
disciplinary process may be found in the Ohio University
Student Code of Conduct. Ohio University strictly enforces
drug and alcohol laws.

Health Promotion, located at Baker Student Center in Athens,
is responsible for substance abuse education and prevention
for students. Ohio University also has an alcohol and drug
abuse awareness program for employees, which includes the
Employee Assistance Program coordinated by the Human
Resources Department. OUPD works cooperatively with local
law enforcement agencies and other organizations to prevent
drug and alcohol violations around the Athens community.

ALCOHOL AND OTHER DRUG
POLICIES

Ohio University is unequivocally opposed to the misuse

of legal drugs and the possession and use of illegal drugs.
Pursuant to the requirements of the Drug-Free Schools and
Communities Act Amendments of 1989 (PL 101-226), Ohio
University has adopted and implemented drug and alcohol
policies and programs designed to prevent drug and alcohol
problems within the university setting. The policies and
programs are designed to identify problems at the earliest
stage, motivate the affected individuals to seek help, and
direct the individual toward the best assistance available.

All Ohio University students and employees are expected
to abide by the terms of Ohio University policies. A student
and/or employee illegally possessing or using drugs and/
or alcohol may be subject to appropriate sanctions. Such
sanctions may include:

+ Referral for prosecution,
» Termination of employment, and/or

» Referral to the Office of Community Standards and
Student Responsibility for violations of the Student Code
of Conduct which may result in reprimand, probation,
suspension, or expulsion.

A disciplinary sanction may include the completion of an
appropriate rehabilitation program. Students and employees
are guaranteed due process.

STANDARDS OF CONDUCT

Ohio University is committed to maintaining a campus free
of illegal drugs and the unlawful use of alcohol and otherwise
legal drugs. It is the policy of Ohio University to permit the
possession, consumption, and sale of alcoholic beverages

on campus in accordance with the laws of the State of Ohio,
all ordinances of the City of Athens, the regulations of the
Ohio Department of Commerce, Division of Liquor Control
(DOLC) and the policies of Ohio University.

Resident students who are of legal age may possess or
consume alcoholic beverages in private rooms only. The

sale or use of alcoholic beverages on university property
requires approval of the Director of Baker University Center
as well as compliance with University Policy 24.001 “Use/
Sale of Alcoholic Beverages on Ohio University Property and
in Fraternity/Sorority Housing Units”. Ohio University has
the responsibility of upholding federal, state, and local laws
regarding the use of drugs and alcohol. Students who choose
to possess or use unlawful drugs or misuse lawful drugs or
alcohol subject themselves to both arrest and prosecution
and action under the Ohio University Student Code of
Conduct.
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STUDENT SANCTIONS

In cases of civil or criminal action against an Ohio University
student, the University does reserve the right to review

any action taken by authorities. The University may, at its
discretion, introduce further sanctions if the student’s
conduct has interfered with the University’s exercise of its
educational objectives or responsibilities to its members.

The Ohio University Student Code of Conduct addresses
prohibited conduct as it relates to academic misconduct,
cheating, possessing/providing false and misleading
information, alcoholic beverage violations, controlled
substance and/or drug violations, disruptive conduct,
harmful behavior, sexual harassment and other sexual
misconduct, hazing, theft, damage to property, use or
possession of weapons and/or dangerous materials, misuse
of keys and/or access device, misuse of the University
disciplinary processes, trespass or misuse of facilities,
violation of housing policies, violation of University policy,
violation of law, and complicity. Students found to be in
violation of this standard will be subject to the full range
of sanctions available under the Student Code of Conduct,
including potential suspension or expulsion from the
University.

A student admitted to Ohio University accepts the
responsibility to conform to all Ohio University rules and
regulations. Proven failure to meet this obligation will justify
appropriate disciplinary sanctions, including expulsion,
suspension, disciplinary probation or reprimand.

LOCAL, STATE & FEDERAL
LAWS & SANCTIONS

Applicable legal sanctions under local, state or federal law for
the unlawful use, possession or distribution of illicit drugs or
alcohol are set forth in the laws listed below. These sanctions
can include probation, fines, driver’s license suspension, and/
or incarceration.

Local
« Athens Municipal Code

State

Ohio Revised Code Chapters

« 2925 - Drug Offenses

« 3719 - Controlled Substances

« 4301 - Liquor Control Laws
Federal

-+ Controlled Substance Act

» Import and Export Act

« Federal Food Drug and Cosmetic Act

« Federal Alcohol Administration

HEALTH RISKS

Physical or psychological damage may occur when the
following substances are abused. Here are some of the health
risks related to each substance.

Alcohol

Alcohol consumption causes a number of marked changes in
behavior. Even low doses impair judgment and coordination
and increase the incidence of aggressive behavior. Very high
doses can cause respiratory depression and death. Alcohol
intoxication is equivalent to a drug overdose. If combined
with other depressants of the central nervous system, the
effects of alcohol are multiplied. Repeated use of alcohol can
lead to change in tolerance and dependence. Cessation of
alcohol intake can produce withdrawal symptoms including
tremors, hallucinations, convulsions, and death. Long-

term consumption of large quantities of alcohol can lead

to permanent damage to vital organs such as the brain and
the liver. Women who drink even small amounts of alcohol
during pregnancy may give birth to infants with fetal alcohol
syndrome. Children of alcoholic parents have a 40 percent
greater risk of developing alcoholism than those whose
parents do not have alcoholism.

Anabolic-Androgenic Steroids

Steroid users can experience serious cardiovascular, liver,
central nervous system, gastrointestinal, and reproductive
disorders. In males, use can result in testicular atrophy,
sterility, impotence, and arrested growth. Irreversible
masculinization and sterility can result when women use
steroids. Psychological impairment includes mood swings,
depression, and very aggressive behavior.

Depressants

The use of depressants can result in a change in tolerance and
physical and psychological dependency. The combining of
several depressants (e.g. valium and alcohol) will potentiate
the depressant effects, multiplying the health hazards.
Withdrawal symptoms include anxiety, vomiting, acute
psychotic episodes, seizures, and death.

Hallucinogens

Large doses of phencyclidine (PCP) may result in a convulsive
seizure, coma, and death. Mood disorders occur and the user
may become violent, irrational, and potentially harmful to
self and others. Lysergic acid (LSD), mescaline, and psilocybin
cause sensations and feelings to change rapidly. The user

may experience panic, confusion, anxiety, depersonalization,
and loss of control. While relatively rare, flashbacks are the
spontaneous reappearance of the drug experience after use
has ceased may occur.

Narcotics

Tolerance, especially at the euphoric effect of narcotics,

and physical dependence develop rapidly. In order to avoid
the abstinence syndrome, the addicted person becomes
preoccupied with acquiring the drug. Withdrawal symptoms
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are extremely uncomfortable; however, they are seldom life-
threatening.

Stimulants

High doses of stimulants result in intense personality
disturbances including visual and auditory hallucinations,
delusions, and paranoia. Tolerance develops rapidly.

Cross tolerance does develop among stimulant drugs

(e.g. methamphetamine and cocaine). The use of cocaine
can cause death by cardiac arrest or respiratory failure.
Stimulants are addictive, and while withdrawal from
stimulants is less dangerous than withdrawal from
depressants, depression can make a person vulnerable to
suicide.

Cannabis

The mood-altering effects of marijuana are the result of

the chemical delta-9 tetrahydrocannabinol (THC). THC is

fat soluble and can remain in the body up to three weeks
after smoking one marijuana cigarette. Consequently, even
the occasional user can be detected through urinalysis.
Research indicates that regular use may have long term
effects on the user’s brain, heart and reproductive organs. The
numerous carcinogenic chemicals found in marijuana make
it particularly harmful to the lungs. Loss of memory, lack of
motivation, and diminished attention span are some of the
effects of regular marijuana use. Long-term use may result in
psychological dependence and change in tolerance.

Substance Abuse Resources

Resource information (booklets, brochures, pamphlets,
etc.) regarding health and safety concerns stemming from
substance abuse and information regarding the availability
of, and/or referral to community-based substance abuse
counseling and rehabilitation services are available through
avariety of University and community-based services
including:

+ OhioHealth Campus Care — Information and referral,
Hudson Health Center, 1st Floor, 740.593.1660

« Counseling and Psychological Services — Counseling,
information and referral, Hudson Health Center, 3rd Floor,
740.593.1616

- RISE Recovery — Ohio University’s Collegiate Recovery
Community

« Alcohol, Drug Addiction and Mental Health Service Board
— Information and referral, 740.593.3177

- Health Recovery Services — Treatment, information and
referral, 740.592.6720

« Health Promotion — Substance abuse information and
referral, Baker University Center 339, 740.593.4742

« Alcoholics Anonymous, Narcotics Anonymous,
Codependents Anonymous, Alanon, and other self-help
groups

Contact any of the resources listed above for referral.

REGISTERED SEX
OFFENDERS

Information on registered sex offenders near each campus
can be obtained by contacting the local Sheriff’s Office or
by visiting the Ohio Attorney General’s website. Contact
information for the Sheriff’s Office closest to each campus
can be found beginning on page 88 of this report.

OHIO LEGAL DEFINITIONS
RELATED TO CLERY ACT AND
VIOLENCE AGAINST WOMEN
ACT (VAWA)

Any criminal investigation conducted by OUPD or other law
enforcement agency with responsibility for investigating an
alleged offense of sexual assault, dating violence, domestic

violence, and stalking laws will operate in accordance with
criminal elements as defined by the Ohio Revised Code.

The Ohio Revised Code (ORC) does not explicitly define
“consent” or “sexual assault;” however, Chapter 2907 of the
ORC provides for sexual assaults:

Section 2907.02 Rape
(C:V)

(1) No person shall engage in sexual conduct with another
who is not the spouse of the offender or who is the
spouse of the offender but is living separate and apart
from the offender, when any of the following applies:

(a) For the purpose of preventing resistance, the
offender substantially impairs the other person’s
judgment or control by administering any drug,
intoxicant, or controlled substance to the other
person surreptitiously or by force, threat of force,
or deception.

(b) The other person is less than thirteen years of age,
whether or not the offender knows the age of the
other person.

(c) The other person’s ability to resist or consent is
substantially impaired because of a mental or
physical condition or because of advanced age,
and the offender knows or has reasonable cause
to believe that the other person’s ability to resist
or consent is substantially impaired because
of a mental or physical condition or because of
advanced age.

(2) No person shall engage in sexual conduct with another
when the offender purposely compels the other
person to submit by force or threat of force.

Section 2907.03 Sexual Battery

(A) No person shall engage in sexual conduct with another,
not the spouse of the offender, when any of the following
apply:
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(1) The offender knowingly coerces the other person to
submit by any means that would prevent resistance by
a person of ordinary resolution.

(2) The offender knows that the other person’s ability to
appraise the nature of or control the other person’s
own conduct is substantially impaired.

(3) The offender knows that the other person submits
because the other person is unaware that the act is
being committed.

(4) The offender knows that the other person submits
because the other person mistakenly identifies the
offender as the other person’s spouse.

(5) The offender is the other person’s natural or adoptive
parent, or a stepparent, or guardian, custodian, or
person in loco parentis of the other person.

(6) The other person is in custody of law or a patient in
a hospital or other institution, and the offender has
supervisory or disciplinary authority over the other
person.

(7) The offender is a teacher, administrator, coach, or other
person in authority employed by or serving in a school
for which the state board of education prescribes
minimum standards pursuant to division (D) of
section 3301.07 of the Revised Code, the other person
is enrolled in or attends that school, and the offender
is not enrolled in and does not attend that school.

(8) The other person is a minor, the offender is a teacher,
administrator, coach, or other person in authority
employed by or serving in an institution of higher
education, and the other person is enrolled in or
attends that institution.

(9) The other person is a minor, and the offender is the
other person’s athletic or other type of coach, is the
other person’s instructor, is the leader of a scouting
troop of which the other person is a member, or is
a person with temporary or occasional disciplinary
control over the other person.

(10) The offender is a mental health professional, the
other person is a mental health client or patient of the
offender, and the offender induces the other person
to submit by falsely representing to the other person
that the sexual conduct is necessary for mental health
treatment purposes.

(1) The other person is confined in a detention facility, and
the offender is an employee of that detention facility.

(12)The other person is a minor, the offender is a cleric, and
the other person is a member of, or attends, the church
or congregation served by the cleric.

(13)The other person is a minor, the offender is a peace
officer, and the offender is more than two years older
than the other person.

Section 2907.04 Unlawful Sexual Conduct with a

Minor

(A) No person who is eighteen years of age or older shall
engage in sexual conduct with another, who is not the
spouse of the offender, when the offender knows the
other person is thirteen years of age or older but less than
sixteen years of age, or the offender is reckless in that
regard.

Section 2907.05 Gross Sexual Imposition

(A) No person shall have sexual contact with another, not the
spouse of the offender; cause another, not the spouse of
the offender, to have sexual contact with the offender; or
cause two or more other persons to have sexual contact
when any of the following applies:

(1) The offender purposely compels the other person, or
one of the other persons, to submit by force or threat
of force.

(2) For the purpose of preventing resistance, the offender
substantially impairs the judgment or control of
the other person or of one of the other persons by
administering any drug, intoxicant, or controlled
substance to the other person surreptitiously or by
force, threat of force, or deception.

(3) The offender knows that the judgment or control of
the other person or of one of the other persons is
substantially impaired as a result of the influence
of any drug or intoxicant administered to the other
person with the other person’s consent for the
purpose of any kind of medical or dental examination,
treatment, or surgery.

(4) The other person, or one of the other persons, is less
than thirteen years of age, whether or not the offender
knows the age of that person.

(5) The ability of the other person to resist or consent
or the ability of one of the other persons to resist or
consent is substantially impaired because of a mental
or physical condition or because of advanced age, and
the offender knows or has reasonable cause to believe
that the ability to resist or consent of the other person
or of one of the other persons is substantially impaired
because of a mental or physical condition or because
of advanced age.

(A) No person shall knowingly touch the genitalia of another,
when the touching is not through clothing, the other
person is less than twelve years of age, whether or not the
offender knows the age of that person, and the touching is
done with an intent to abuse, humiliate, harass, degrade,
or arouse or gratify the sexual desire of any person.

Section 2907.06 Sexual Imposition

(A) No person shall have sexual contact with another, not the
spouse of the offender; cause another, not the spouse of
the offender, to have sexual contact with the offender; or
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will cause imminent physical harm to the family or
household member.

cause two or more other persons to have sexual contact
when any of the following applies:

(M The offender knows that the sexual contact is offensive
to the other person, or one of the other persons, or is

The ORC outlines the elements of “menacing by stalking” as
follows:

reckless in that regard.

(2) The offender knows that the other person’s, or one of
the other person’s, ability to appraise the nature of or
control the offender’s or touching person’s conduct is
substantially impaired.

(3) The offender knows that the other person, or one of
the other persons, submits because of being unaware
of the sexual contact.

(4) The other person, or one of the other persons, is
thirteen years of age or older but less than sixteen
years of age, whether or not the offender knows
the age of such person, and the offender is at least
eighteen years of age and four or more years older than
such other person.

(5) The offender is a mental health professional, the other
person or one of the other persons is a mental health
client or patient of the offender, and the offender
induces the other person who is the client or patient
to submit by falsely representing to the other person
who is the client or patient that the sexual contact is
necessary for mental health treatment purposes.

Ohio law does not define “dating violence,” but Chapter
2901 of the ORC outlines 36 “offenses of violence” in Ohio
criminal law. The ORC outlines the elements of a domestic
violence offense as follows:

Section 2919.25 Domestic Violence

(A) No person shall knowingly cause or attempt to cause
physical harm to a family or household member.

(B) No person shall recklessly cause serious physical harm to
a family or household member.

(C) No person, by threat of force, shall knowingly cause a
family or household member to believe that the offender

MH]I 3

Section 2903.211 Menacing by Stalking

GV

(1) No person by engaging in a pattern of conduct shall

knowingly cause another person to believe that the
offender will cause physical harm to the other person
or a family or household member of the other person
or cause mental distress to the other person or a
family or household member of the other person.

In addition to any other basis for the other person’s
belief that the offender will cause physical harm to the
other person or the other person’s family or household
member or mental distress to the other person or

the other person’s family or household member, the
other person’s belief or mental distress may be based
on words or conduct of the offender that are directed
at or identify a corporation, association, or other
organization that employs the other person or to
which the other person belongs.

(2) No person, through the use of any form of written

communication or any electronic method of remotely
transferring information, including, but not limited to,
any computer, computer network, computer program,
computer system, or telecommunication device shall
post a message or use any intentionally written or
verbal graphic gesture with purpose to do either of the
following:

(a) Violate division (A)(1) of this section;

(b) Urge or incite another to commit a violation of
division (A)(1) of this section.

(3) No person, with a sexual motivation, shall violate

division (A)(1) or (2) of this section.
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DISCIPLINARY COMPLAINTS
REGARDING STUDENTS

Disciplinary complaints regarding students can be filed
with Ohio University Office for Community Standards and
Student Responsibility (CSSR) online (www.ohio.edu/
communitystandards) or in person in 349 Baker University
Center. Students charged with violations of the Student
Code of Conduct will have an initial meeting with a staff
member to discuss the process, charges, rights and options,
and the incident. Students can choose to waive their right
to a hearing, accept responsibility for the charges, and

have their matter decided by the staff member with whom
they are meeting. Students who deny one or more of their
charges will be scheduled for a hearing. All students have
the ability to appeal the decision in their matter. An in-depth
explanation of all student disciplinary processes can be
found in the Student Code of Conduct, which is available on
the CSSR website.

Ohio University uses a separate process to address allegations
that a student engaged in sexual harassment or other sexual
misconduct. Coordinated by ECRC, that process is detailed
below.

RELEASE OF STUDENT
DISCIPLINARY RECORDS

As described in Ohio University Policy 12.020: Student
Records, the final results of a student disciplinary proceeding
conducted by Ohio University may be disclosed in the event
a student is an alleged perpetrator of a crime of violence or

a non-forcible sex offense and, with respect to the allegation
made against the student, the student is found to have
violated the Student Code of Conduct. For purposes of this
provision and the following provision, “final results” means
a determination made pursuant to the procedures contained
in the Student Code of Conduct and includes only the name
of the student, the violation committed, and any sanction
imposed by the university against the student.

The final results of a disciplinary proceeding shall be disclosed
to the victim of an alleged perpetrator of a crime of violence
or a non-forcible sex offense, regardless of whether the
alleged perpetrator is found to have violated the Student
Code of Conduct.

OHIO UNIVERSITY

POLICY 03.004: SEXUAL
HARASSMENT AND OTHER
SEXUAL MISCONDUCT

A. Rationale for Policy
Ohio University is committed to providing a workplace,
educational environment, and programs and activities
free from sexual harassment and other sexual
misconduct.

To affirm its commitment to fairness and equity and
ensure compliance with federal and state laws and
regulations, Ohio University has developed this policy
and related processes to inform members of the
university community about prohibited behavior; provide
supportive measures designed to remediate the effects

of sexual harassment and other sexual misconduct; and
provide a prompt, fair, and impartial process to address
alleged violations of this policy.

. Basis for policy

For purposes of this policy, “sexual harassment and other
sexual misconduct” includes sexual harassment and
sexual assault, domestic violence and dating violence,
stalking, and retaliation. These behaviors are prohibited
as unlawful discriminatory conduct under Title VII of

the Civil Rights Act of 1964 (as amended), Title IX of the
Education Amendments of 1972, the Violence Against
Women Act Reauthorization Act of 2022 (VAWA), the
Campus Sexual Violence Elimination Act (Campus

SaVE Act), and/or the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics

Act (Clery Act). “Sexual harassment and other sexual
misconduct,” for the purposes of this policy, also includes
sexual exploitation. Additionally, this policy contains a
statement regarding consensual relationships in which
one party retains a direct supervisory or evaluative role
over the other party.

While sexual harassment and other sexual misconduct
are forms of sex-based discriminatory conduct,
discrimination on the basis of sex, gender, gender identity
or expression, and sexual orientation is prohibited in all
forms by Ohio University under Ohio University Policy
40.001: Equal Employment and Educational Opportunity.

. Applicable Scope and Jurisdiction of Policy

The expectations for conduct contained within this policy
apply to all aspects of Ohio University’s operations,
locations, and programs, including, but not limited to,
regional campuses, property owned or controlled by the
university; online programs; university-sponsored events,
activities, and travel; and in buildings owned or controlled
by student organizations recognized by Ohio University.

These expectations apply to all members of the Ohio
University community, which includes, but is not limited
to, students, student organizations and student groups,
faculty, administrators, staff, trustees and officers, and
third parties such as agents, vendors, guests, visitors,
volunteers, and campers.

Any person may submit reports of prohibited behavior.
Further, this policy encourages, and in some cases
requires, reports of sexual harassment and other sexual
misconduct regardless of where the incident occurred.

A violation of this policy by a student, student
organization, or student group would also violate the
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student code of conduct. The Ohio University student
code of conduct applies to all students, student
organizations, and student groups whether the prohibited
behavior occurred on or off campus; therefore, this policy
applies to prohibited behavior by students, student
organizations, and student groups whether it occurs
on-campus or off-campus. Further, allegations of other
conduct prohibited by the student code of conduct may
be investigated and adjudicated through the Sexual
Harassment and Other Sexual Misconduct Grievance
Process in conjunction with violations of this policy.

Reports of prohibited behavior by faculty, administrators,
staff, trustees, and officers will be assessed by the Title IX
Coordinator to determine if the alleged behavior occurred
within Ohio University’s operations, locations, and
programs, as described above, or if the alleged behavior, if
true, may have effectively denied the complainant equal
access to education or employment at Ohio University. If
either circumstance exists, this policy will apply whether
the behavior occurred on-campus or off-campus.

If the respondent in a reported violation of this policy

is a student, student organization or group, faculty
member, administrator, staff member, trustee, or officer,
the grievance process described in this policy may be
utilized regardless of the status of the complainant.
Reports of prohibited behavior on the part of third parties
such as agents, vendors, guests, visitors, volunteers, and
campers will be assessed by the Title IX Coordinator to
determine the best means to stop the behavior, remediate
the impact on the complainant, and prevent further
prohibited behavior, such as barring individuals from
university property or events, among other possible
actions. If the respondent is unknown or is not a member
of the university community, the university will not be
able to utilize the grievance process; however, resources
and other supportive measures will be offered to the
complainant by the Title IX Coordinator.

Ohio University will respond to reports of sexual
harassment or other sexual misconduct irrespective of
when the alleged incident occurred, including during
semester breaks, leaves of absence, or periods of
dismissal. There is no time limit on making a report or
submitting a formal complaint to the Title IX Coordinator;
however, if the respondent is no longer a student or
employee and/or if significant time has passed, the ability
to investigate, respond, and provide remedies may be
limited or not possible.

Acting on reports or formal complaints significantly
impacted by the passage of time is at the discretion of
the Title IX Coordinator, who may document allegations
for future reference, offer supportive measures and/or

remedies, and/or engage in informal action as appropriate.

Ohio University will typically apply the policy in place
at the time of the alleged misconduct and the process in

place at the time a formal complaint is submitted by the
complainant or signed by the Title IX Coordinator.

The measures described in this policy and related
processes may be initiated when a respondent is

charged with behavior that potentially violates both
civil/criminal law and university policy, without regard
to pending litigation in court or criminal arrest and
prosecution. The Sexual Harassment and Other Sexual
Misconduct Grievance Process may be carried out prior to,
simultaneously with, or following criminal proceedings
off campus. Determinations made and sanctions imposed
under this policy will not be subject to change because
criminal charges arising out of the same facts were
dismissed, reduced, or resolved in favor of or against the
criminal law defendant.

If this policy directly contradicts any other university
policy or procedures related to protected status
discrimination, harassment, or retaliation, this policy
takes precedence. An initial choice to use any particular
policy does not preclude a later or simultaneous decision
to use one or more of the others or to use the criminal
justice system.

. Definitions

The following definitions shall apply for the purposes of
this policy:

1. Actual knowledge: Notice of sexual harassment
or allegations of sexual harassment to the Title
IX Coordinator or any official with the authority
to institute corrective measures on behalf of the
university.

2. Advisor: A person chosen by a party (the complainant
or respondent) to accompany the party to meetings
related to the grievance process, to advise the party
on that process, and to question the other party
and witnesses at the hearing, if any. If a party does
not have an advisor to question the other party and
witnesses at the hearing, the university will appoint
one to do so.

3. Complainant: An individual who is alleged to be
the victim of conduct that could constitute sexual
harassment, other sexual misconduct, or retaliation
under this policy.

4. Confidential resource: An employee who is not a
mandatory reporter and is not obligated by this policy
to share knowledge and reports of sexual harassment,
other sexual misconduct, or retaliation with the Title
IX Coordinator. On-campus confidential resources
include licensed mental health professionals and
healthcare providers acting within the scope of their
confidential roles.

5. Coercion: The use of intimidation, threats of harm,
or extortion to compel another individual to initiate
or continue sexual activity against the individual’s
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will, or the use of these means for the purpose of
retaliation as defined by this policy.

6. Consent: The state of Ohio does not define “consent”
in state statutes relating to sexual offenses. Ohio
University’s definition of consent is as follows:

- Consent is knowing, voluntary, and clear
permission to engage in sexual activity given
by word or action. Reasonable reciprocation
can be implied consent; however, silence or
passivity, without words or actions demonstrating
permission, cannot be assumed to show consent.

- Consent to some sexual acts does not imply
consent to others.

- Past consent to a given act does not imply ongoing
or future consent. A current or previous intimate
relationship is not sufficient to constitute consent.

+ Once given, consent can be withdrawn at any
time through understandable words or actions
that clearly convey that a party is no longer
willing to engage in the sexual activity. If consent
is withdrawn, that sexual activity must cease
immediately.

- Consent cannot be obtained from someone who
is asleep or otherwise mentally or physically
incapacitated, whether due to alcohol, drugs, or
some other condition.

- Consent cannot be obtained by threat, coercion, or
force. Agreement given under such conditions does
not constitute consent.

- To give consent, one must be of legal age.

- Consent within relationships must be considered
in context. The existence of consent is based on
the totality of the circumstances evaluated from
the perspective of a reasonable person in the same
or similar circumstances, including the context in
which the alleged misconduct occurred and any
similar patterns that may be evidenced.

+ Any individual who engages in sexual activity
when that individual knows or should know
that the other person has not given consent is in
violation of this policy. It is not an excuse that the
respondent was intoxicated and did not realize the
complainant did not give consent.
7. Education program or activity: Locations, events,

or circumstances, including employment, where the

university exercises substantial control over both

the respondent and the context in which sexual

harassment occurs and includes any building owned

or controlled by a student organization that is officially

recognized by the university.

8. Employee: A person who performs work for the
university and is paid for that work. For purposes

10.

n

12.

13.

14.

16.

of this policy, employees include paid faculty,
administrators, staff, graduate research and teaching
assistants, and all student employees.

Force: The use of physical violence or constraint to
gain sexual access to another person.

Formal complaint: A document submitted by a
complainant or signed by the Title IX Coordinator
alleging behavior prohibited by this policy (sexual
harassment, other sexual misconduct, or retaliation)
against a respondent and requesting that the
university investigate the allegation.

Grievance process: The method of resolution utilized
to address allegations of sexual harassment, other
sexual misconduct, and retaliation as defined by this
policy.

Grievance process pool: Investigators, hearing
panelists, appeal officers, and advisors who may
perform any or all of these roles, though not at the
same time nor for the same case.

Hearing panelist: Those with decision-making and
sanctioning authority when allegations proceed to a
hearing within the grievance process.

Incapacitation: A person who lacks the ability

to make informed decisions is incapacitated and,
therefore, cannot consent to sexual activity. A
person is incapacitated and cannot give consent if
they are unable to understand what is happening or
are helpless, asleep, or unconscious for any reason,
including due to the consumption of alcohol or other
drugs or due to a temporary or permanent physical or
mental health condition.

Merely consuming or being under the influence

of alcohol or other drugs does not constitute
incapacitation. Incapacitation is not the same as
intoxication, being drunk, or the inability to remember
decisions made or actions taken while “blacked

out.” Incapacitation is determined by considering all
relevant indicators of an individual’s condition and
actions at the time of the sexual activity.

An individual who engages in sexual activity when
that individual knows or should know that the other
person is incapacitated is in violation of this policy. It
is not an excuse that the respondent was intoxicated
and, therefore, did not realize the complainant’s
incapacitation.

. Investigator: The person or persons charged with

gathering information about an alleged violation of
this policy and compiling this information into an
investigation report and file of evidence.

Mandatory reporter: An employee obligated by this
policy to share knowledge and reports of sexual
harassment, other sexual misconduct, or retaliation
with the Title IX Coordinator.

| 27




17. Notice: When an employee, student, or third party
informs the Title IX Coordinator or any other official
with authority of an alleged incident of sexual
harassment, other sexual misconduct, or retaliation.

18. Official with authority (“OWA”): An employee of
the university with the authority to implement
corrective measures for sexual harassment, other
sexual misconduct, and retaliation on behalf of Ohio
University. Notice to any OWA constitutes actual
knowledge under this policy. For purposes of this
policy, the following employees are designated as
OWAs: Title IX Coordinator and Deputy Title IX
Coordinator, President, Provost, Vice Presidents,
Athletic Director, Dean of Students, Director of
Community Standards and Student Responsibility,
and Chief Human Resources Officer.

19. Parties: The complainant(s) and respondent(s) in a
matter, collectively.

20. Reasonable Person: A reasonable person under similar
circumstances and with similar identities to the
complainant.

21. Report: Information provided to the Title IX
Coordinator indicating that sexual harassment, other
sexual misconduct, or retaliation may have occurred.

22. Remedies: Post-finding actions directed to the
complainant and/or the community as mechanisms to
address safety, prevent recurrence, and restore access
to the university’s educational program or activities,
including employment.

23. Respondent: An individual who has been reported to
be the perpetrator of conduct that could constitute
sexual harassment, other sexual misconduct, or
retaliation under this policy. Student organizations
or groups may also be respondents in the grievance
process. It is presumed that a respondent is
not responsible for the alleged conduct until a
determination regarding responsibility is made at the
conclusion of the grievance process.

24, Sanction: A consequence imposed by the university
on a respondent who is found to have violated this
policy.

25. Student: Any person from the time they are admitted
to Ohio University up through the date of graduation.
This includes, but is not limited to, new students at
orientation, persons not currently enrolled but who
are still seeking a degree from Ohio University, persons
currently under suspension, and any other person
enrolled in a credit-earning course offered by Ohio
University, including students enrolled in the college
credit plus program.

26. Supportive measures: Non-disciplinary, non-punitive
individualized services offered as appropriate, as
reasonably available, and without fee or charge to the

complainant or respondent before or after the filing of
a formal complaint or where no formal complaint has
been filed.

Supportive measures are designed to restore or
preserve equal access to the university’s education
program or activity without unreasonably burdening
the other party, including measures designed to
protect the safety of all parties or the university’s
educational environment or to deter sexual
harassment, other sexual misconduct, and retaliation.

27. Title IX Coordinator: The official designated by Ohio
University to ensure compliance with Title IX and
oversee the implementation of this policy. References
to the Title IX Coordinator throughout this policy
may also encompass a designee of the coordinator for
specific tasks.

28. Title IX Team: The Title IX Coordinator, Deputy Title
IX Coordinator, and the members of the grievance
process pool.

29. Witness: Person who is requested to participate
in the grievance process because they may have
relevant information about the alleged violation.
The investigators may identify potential witnesses,
or their names may be supplied by the complainant,
respondent, or others with knowledge of the matter.
All witnesses are considered to be witnesses called by
the university.

E. Sexual Harassment and

Other Sexual Misconduct Offenses

The Department of Education’s Office for Civil Rights
(OCR), the Equal Employment Opportunity Commission
(EEOC), and the State of Ohio regard sexual harassment,
a specific form of discriminatory harassment, as an
unlawful discriminatory practice.

Ohio University has adopted the following definitions
of sexual harassment and other sexual misconduct

to address the unique environment of our academic
community, which consists not only of employer and
employees but of students as well. All definitions
encompass actual offenses and may also encompass
attempts to commit the offense.

Acts of sexual harassment and other sexual misconduct
may be committed by any person upon any other person,
regardless of the sex, sexual orientation, gender identity,
or gender expression of those involved.

The offenses below include behaviors prohibited by the
Title IX regulations published in the Federal Register by
the U.S. Department of Education, Office for Civil Rights
on May 19, 2020. These regulations prescribe definitions
based on the uniform crime reporting program of the
Federal Bureau of Investigations. The offenses below
also include additional behaviors prohibited by Ohio
University. All of the listed offenses are violations of this
policy.
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Offenses 1-6 listed below are considered to be Sexual
Harassment, as defined by Title IX regulations, if the
behavior occurred within Ohio University’s education
programs or activities and in the United States and if
the complainant was participating in or attempting

to participate in the education program or activity of
Ohio University at the time of filing a formal complaint.
Ohio University’s education programs or activities
include locations, events, or circumstances, including
employment, where the university exercises substantial
control over both the respondent and the context in
which sexual harassment occurs and includes any
building owned or controlled by a student organization
that is officially recognized by the university.

Under all other circumstances detailed in Section C of
this policy, offenses 2-7 listed below constitute Sexual
Misconduct under university policy.

Offense 8 (sexual exploitation) constitutes Sexual
Misconduct under university policy in all circumstances
detailed in Section C of this policy.

This policy prohibits conduct on the basis of sex that
satisfies one or more of the following. If a charge is placed
for the purposes of the Sexual Harassment and Other
Sexual Misconduct Grievance Process, the italicized and
underlined portion of each definition will be used as the
charge in that process.
1. Sexual Harassment under Title IX:

a. Unwelcome conduct,

b. determined by a reasonable person,

c. to be so severe, and

d. pervasive, and,

e. objectively offensive,

f. that it effectively denies a person equal access to
Ohio University’s education program or activity.

2. Sexual Harassment by Quid Pro Quo:
a. An employee of Ohio University,

b. conditioning the provision of an aid, benefit, or
service of Ohio University,

c. on an individual’s participation in unwelcome
sexual conduct.

3. Sexual Assault (definitions based on the uniform
crime reporting program of the Federal Bureau of
Investigations as required by Title IX regulations):

a. Sex Offenses, Forcible:
i. Any sexual act directed against another person,
ii. without the consent of the complainant,

iii. including instances in which the complainant
is incapable of giving consent.

(a) Forcible Rape*:
(i) Penetration,
(i) no matter how slight,
(iii) of the vagina or anus with any body part or
object, or
(iv) oral penetration by a sex organ of another
person,
(v) without the consent of the complainant.
(b) Forcible Sodomy*:

(i) Oral or anal sexual intercourse with
another person,

(ii) forcibly,

(iii)and/or against that person’s will (non-
consensually), or

(iv) not forcibly or against the person’s will
in instances in which the complainant is
incapable of giving consent because of age
or because of temporary or permanent
mental or physical incapacity.

(c) Sexual Assault with an Object*:

(i) The use of an object or instrument to
penetrate,

(i) however slightly,

(iii) the genital or anal opening of the body of
another person,

(iv) forcibly,

(v) and/or against that person’s will (non-
consensually),

(vi)or not forcibly or against the person’s will
in instances in which the complainant is
incapable of giving consent because of age
or because of temporary or permanent
mental or physical incapacity.

(d) Forcible Fondling**:
(i) The touching of the private body parts

of another person (buttocks, genitals,
breasts),

(i) for the purpose of sexual gratification,

(iii) forcibly,

(iv)and/or against that person’s will (non-
consensually),

(v) or not forcibly or against the person’s will
in instances in which the Complainant
is incapable of giving consent because of
age or because of temporary or permanent
mental or physical incapacity.

* Allegations of behaviors fitting the definitions of
Forcible Rape, Forcible Sodomy, or Sexual Assault
with an Object will be charged as Non-consensual

Federal regulations more specifically define
a “sexual act” to include one or more of the
following:
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Sexual Intercourse in the Sexual Harassment and
Other Sexual Misconduct Grievance Process.

** Allegations of behaviors fitting the definition
of Forcible Fondling will be charged as Non-
consensual Sexual Contact in the Sexual
Harassment and Other Sexual Misconduct
Grievance Process.

b. Sex Offenses, Non-forcible:
i. Incest:
(a) Non-forcible sexual intercourse,

(b) between persons who are related to each
other,

(c) within the degrees wherein marriage is

prohibited by Ohio law.
ii. Statutory Rape:

(a) Non-forcible sexual intercourse,

(b) with a person who is under the statutory age
of consent.

4. Dating Violence:
a. Violence or threat of violence,

b. committed by a person,

c. who is in or has been in a social relationship of a
romantic or intimate nature with the complainant.

i. The existence of such a relationship shall
be determined based on the complainant’s
statement and with consideration of the length
of the relationship, the type of relationship,
and the frequency of interaction between the
persons involved in the relationship.

For the purposes of this definition:

(a) Violence means physical violence.

(b) Dating violence does not include acts covered
under the definition of domestic violence.

5. Domestic Violence:
a. Conduct that would meet the definition of a felony
or misdemeanor crime committed by a person who,

b. is a current or former spouse or intimate partner
of the complainant, or a person similarly situated
to a spouse of the complainant under the family or
domestic violence laws of Ohio;

c. is cohabitating, or has cohabitated, with the
complainant as a spouse or intimate partner;

d. shares a child in common with the complainant; or

e. commits acts against a youth or adult complainant
who is protected from those acts under the family or
domestic violence laws of Ohio.

For the purposes of this definition:

i. Domestic violence does not include acts covered
under the definition of dating violence.

6. Stalking:

a.
b.

C.

Engaging in a course of conduct,
on the basis of sex,
directed at a specific person, that

i. would cause a reasonable person to fear for their
own safety, or

ii. the safety of others, or
iii. suffer substantial emotional distress.

For the purposes of this definition:

(a) Course of conduct means two or more acts,
including, but not limited to, acts in which
the respondent directly, indirectly, or through
third parties, by any action, method, device, or
means, follows, monitors, observes, surveils,
threatens, or communicates to or about a
person, or interferes with a person’s property.

(b) Substantial emotional distress means
significant mental suffering or anguish that
may but does not necessarily require medical
or other professional treatment or counseling.

7. Sexual Harassment under University Policy:

a.
b.

C.

Physical or verbal conduct,
of a sexual nature,

that is unwelcome, and

. sufficiently severe, or
. pervasive,
. from both a subjective (the complainant’s), and

. an objective (reasonable person’s) viewpoint,

where:

such conduct has the purpose or effect of
unreasonably interfering with a person’s work or
academic performance,

. or creating an intimidating, hostile, or offensive

environment for working, learning, or living on
campus.

For the purposes of this definition:
i. The determination of whether an environment is
“hostile” is often contextual and must be based

on the circumstances. These circumstances could
include:

(a) The frequency of the conduct;
(b) The nature and severity of the conduct;

(c) The relationship between the complainant and
the respondent;

(d) The location and context in which the alleged
conduct occurs;

(e) Whether the conduct was physically
threatening;
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(f) Whether the conduct was humiliating; or

() Whether the conduct arose in the context of
other discriminatory conduct.

8. Sexual Exploitation:
a. A person, knowingly or recklessly,

b. taking non-consensual or abusive sexual advantage
of another,

c. for the person’s own advantage or benefit,

d. or to benefit or advantage anyone other than the one
being exploited,

e. through behavior that does not otherwise constitute
a violation of this policy.

Examples of sexual exploitation include, but are not
limited to:

i. Prostituting another person;

ii. Non-consensual video- or audioRrecording or
photographing of sexual activity;

iii. Going beyond the boundaries of consent (such
as permitting others to observe you having
consensual sex with someone who is not aware
of the observation);

iv. Voyeurism;

v. Public indecency (such as exposing your genitals
to others without consent);

vi. Knowingly exposing another person to a
sexually transmitted infection (“STI”) or Human
Immunodeficiency Virus (“HIV”) without prior
knowledge and consent of the person to be
exposed to STl or HIV;

vii. Causing or attempting to cause the
incapacitation of another person (through
alcohol, drugs, or any other means) to
compromise that person’s ability to give consent
to sexual activity or make that person vulnerable
to non-consensual sexual activity; or

viii.Using contact-free means (e.g., by threat of
violence) to coerce a person to participate in
sexual behavior against their will.

F. Retaliation

1. No person may intimidate, threaten, coerce, or
discriminate against any individual,

2. for the purpose of interfering with any right or
privilege secured by Title IX or this policy, or

3. because the individual has made a report or complaint,
testified, assisted, or participated or refused to
participate in any manner in an investigation,
proceeding, or hearing.

4. the exercise of rights protected under the First
Amendment does not constitute retaliation prohibited
under this section.

Allegations of retaliation will be addressed under the

Sexual Harassment and Other Sexual Misconduct

Grievance Process.

. Consensual Relationships

Consensual romantic or sexual relationships in which
one party retains a direct supervisory or evaluative role
over the other party are unethical, create a risk for real or
perceived coercion, and are expressly a violation of this
policy. Furthermore, the possibility of a future amorous
relationship may distort the present instructional or
advising relationship.

Therefore, persons with direct supervisory, evaluative,
grading, or academic advising responsibilities who

are involved in such relationships must bring those
relationships to the attention of their supervisor. This will
likely result in the necessity to remove the employee from
the supervisory, evaluative, grading, or academic advising
responsibilities.

Ohio University does not intrude upon private choices
regarding personal relationships when these relationships
do not violate the university’s policies or cause or increase
the risk of harm to the safety and well-being of campus
community members.

If no other behaviors prohibited by the sexual
harassment and other sexual misconduct policy are
alleged, investigations of alleged violations of the
consensual relationships provision will be conducted by
an investigator from the grievance process pool. After
interviewing the involved parties and any witnesses

and reviewing relevant documents, the investigator will
compile a memorandum of finding, including a summary
of information gathered during the investigation and a
determination as to whether, by the preponderance of
the evidence, the consensual relationship provision was
violated. The memorandum of finding will be provided to
the parties and the supervisor(s)/department chair(s)/
director(s) of the party or parties who are employees of
the university for their consideration and appropriate
action.

. Title IX Coordinator

The Title IX Coordinator ensures compliance with Title
IX and oversees the implementation of this policy. The
Title IX Coordinator has the primary responsibility

for coordinating Ohio University’s efforts related to

the intake of reports, implementation of supportive
measures, investigation and resolution of formal
complaints, and other activities designed to stop,
remediate, and prevent behaviors prohibited by this
policy. References to the Title IX Coordinator throughout
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this policy may also encompass a designee of the
Coordinator for specific tasks.

The Title IX Coordinator manages the Title IX Team and
acts with independence and authority, free from bias and
conflicts of interest. The Title IX Coordinator oversees all
processes under this policy. The members of the Title IX
Team are vetted and trained to ensure they are not biased
for or against any party in a specific case or for or against
complainants or respondents, generally.

Inquiries regarding this policy and its related processes
may be made to:

Director of Equity and Civil Rights Compliance
and Title IX Coordinator

006 Lindley Hall

Ohio University

Athens, OH 45701

(740) 593-9140 (phone)
(740) 593-9168 (fax)
equity@ohio.edu or titleIX@ohio.edu

Reporting Violations of this Policy

Reports of sexual harassment, other sexual misconduct,
or retaliation may be made using any of the options
below. The complainant may submit a report, or a third
party may file a report on behalf of a person they believe
has been adversely affected by conduct prohibited by this
policy.

If a complainant is identified in the report, the Title IX
Coordinator will attempt to contact the complainant to
offer supportive measures and to ensure the complainant
knows all of the options available to them, including
making a police report and submitting a formal complaint,
if applicable and desired.

Reporting carries no obligation for complainants to
submit a formal complaint, and Ohio University respects
complainants’ wishes regarding formal action unless
there is a compelling threat to health or safety. While Ohio
law requires any person who has knowledge of a felony to
make a report to law enforcement, the complainant is not
required to speak with law enforcement officers, even if
the Title IX Coordinator must make such a report.

1. Report online using the Sexual Harassment and Other
Sexual Misconduct Reporting Form by clicking on
“Submit a Report” at https:/www.ohio.edu/equity-
civil-rights. Reports submitted online are routed
immediately to the Title IX Coordinator.

2. File areport with the Title IX Coordinator by mail,
phone, or email. A report may be submitted at any
time (including during non-business hours) using the
contact information below. Reports may also be made
in person at the University Equity and Civil Rights
Compliance (ECRC) office on business days when an
ECRC staff member is available.

Director of Equity and Civil Rights Compliance
and Title IX Coordinator

006 Lindley Hall

Ohio University

Athens, OH 45701

(740) 593-9140 (phone)

equity@ohio.edu or titleIX@ohio.edu
Reports of sexual harassment, other sexual misconduct,
or retaliation by the Title IX Coordinator should be made
to the office of the Executive Vice President and Provost.
Concerns of bias or potential conflict of interest by
the Title IX Coordinator should also be raised with the
Provost.

Reports of behavior prohibited by this policy by any other
Title IX Team member should be reported to the Title

IX Coordinator. Likewise, concerns of bias or potential
conflict of interest by any other Title IX Team member
should be raised with the Title IX Coordinator.

Inquiries and complaints may be made externally to:

Office for Civil Rights (OCR)
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-1100

Customer Service Hotline: (800)421-3481
Fax: (202) 453-2172
TDD: (877) 521-2172

Email: OCR@ed.gov
Web: http://ed.gov/ocr

Inquiries and complaints involving employees may be
made externally to:

Equal Employment Opportunity Commission
(EEOC)

Cleveland Field Office

Anthony J. Celebrezze Federal Building

1240 E. 9th Street, Suite 3001

Cleveland, OH 44199

Phone: (800) 669-4000

Fax: (216) 522-7395

TTY: (800) 669-6820

ASL Video Phone: (844)234-5122

Specific resources and reporting options are available to
medical students, people receiving grants, and others. A
listing of resources and agencies may be found at https:/
www.ohio.edu/equity-civil-rights/resources.

Formal Complaint

A formal complaint is a document submitted by the
complainant or signed by the Title IX Coordinator alleging
a violation of this policy by a respondent and requesting
that Ohio University investigate the allegation(s). When
the Title IX Coordinator signs a formal complaint, they
are not a complainant or other party in any resulting
investigation.
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A formal complaint may be filed with the Title IX
Coordinator in person, by mail, or by electronic mail

using the contact information in Section I. It must
contain the complainant’s physical or digital signature

or otherwise indicate that the complainant is the person
filing the complaint and requesting that the allegations be
investigated through the Sexual Harassment and Other
Sexual Misconduct Grievance Process.

When a formal complaint is submitted, the respondent

is notified of the allegations in the complaint, including
the complainant’s identity. While a formal complaint may
be submitted at any time and without any prior contact
with an ECRC staff member, complainants may want to
consider submitting a report and meeting with ECRC staff
to learn about supportive measures available to them and
options for proceeding before deciding to submit a formal
complaint.

. Mandatory Reporters

All Ohio University faculty, administrators, and staff
(except those identified as confidential resources in
Section M) have a duty to immediately report violations
of this policy to the Title IX Coordinator if they receive
a complaint of a violation or observe or learn of conduct
that is reasonably believed to violate this policy.

Graduate assistants and student employees have a duty
to report violations of this policy if they become aware
of the violations in the course of their duties and those
duties include responsibility for the safety and well-
being of other members of the campus community or if
they have supervisory, evaluative, grading, or advisory
responsibility over other members of the campus
community.

In certain limited circumstances, exemptions to
mandatory reporting may be requested in advance from
the Title IX Coordinator (e.g., Take Back the Night).

Complainants should consider if they want to share
information regarding behaviors under this policy with
non-confidential mandatory reporters, as all details of
potential violations must be promptly reported to the
Title IX Coordinator so that supportive measures and
options may be made available to complainants.

In addition to the duty to report sexual misconduct to the
Title IX Coordinator as identified in the prior paragraphs,
in some circumstances, there is also a duty to report
allegations of criminal conduct to law enforcement.
Section 2921.22 of the Revised Code requires every person
who knows that a felony has been or is being committed
to report it to law enforcement. It is a criminal offense

to knowingly fail to make the report. If any person
suspects or has knowledge of criminal activity occurring
on university property, they should call OUPD at (740)
593-1911 (in an emergency, dial 911 immediately). Incidents
that occur off campus or at a regional campus should be
reported to local law enforcement.

L. Officials with Authority (OWAs)

OWA:s are university employees with the authority to
implement corrective measures for sexual harassment,
other sexual misconduct, and retaliation on behalf of
Ohio University. Notice to any OWA constitutes actual
knowledge under this policy. For purposes of this policy,
the following employees are designated as OWAs: Title IX
Coordinator and Deputy Title IX Coordinator, President,
Provost, Vice Presidents, Athletic Director, Dean of
Students, Director of Community Standards and Student
Responsibility, and Chief Human Resources Officer.

. Confidential Resources

Certain campus and local resources may maintain
confidentiality when acting under the scope of their
licensure, professional ethics, and/or professional
credentials, except in extreme cases of immediate threat
or danger, in cases of abuse of certain populations (e.g.,
minors), or when required to disclose by law or court
order. These resources may offer options and resources
without any obligation to inform a campus official or law
enforcement authorities.

Ohio University’s confidential resources include:
« Licensed professionals and staff at Counseling and
Psychological Services,

« Licensed professionals and students registered
for practice under a licensed psychologist at the
Psychology and Social Work Clinic,

- Healthcare providers and staff at Campus Care,
« Advocates at the Survivor Advocacy Program, and

« Licensed professional counselors available through the
Employee Assistance Program.

- Off-campus confidential resources include:

- Licensed professional counselors and other medical
providers,

« Local rape crisis counselors,

- Domestic violence resources,

« Local or state assistance agencies,
« Clergy/Chaplains, and

- Attorneys.

Information regarding support resources, many of which
are confidential, may be found on the Resources page on
the ECRC website (linked from the “References” part of
this policy).

. Anonymous Reports

Anonymous reports may be submitted, and if the

report contains information about conduct that would
constitute a violation of this policy, ECRC staff will
attempt to address the reported concerns; however, their
ability to investigate or resolve anonymous complaints
will likely be limited. Further, ECRC tries to provide
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supportive measures to all complainants, which is
impossible with an anonymous report.

. Amnesty for Violations of Alcohol and Drug Policies
under the Student Code of Conduct

To encourage reporting of alleged violations of this policy
and to support candid communication of information,
students participating in the grievance process
(complainants, respondents, and witnesses) will not be
charged with alcohol or drug-related violations of the
Student Code of Conduct if they engaged in unlawful or
prohibited personal use of alcohol or drugs during the
incident when the alleged violation occurred. Amnesty
applies only to the personal use of alcohol or drugs during
the incident in question and does not extend to other
potential violations of the Student Code of Conduct.
Amnesty does not apply to the respondent if drugs or
alcohol were allegedly used to facilitate a violation of this
policy.

Reporting to Law Enforcement

Complainants are encouraged to make a report to law
enforcement authorities, even if they decide not to report
to the Title IX Coordinator. Making a report to the police
does not obligate the complainant to further participate
in the criminal process. Reports of incidents occurring on
the Athens campus may be made to OUPD (740) 593-1911.
Incidents occurring on a regional campus or center or

off campus may be made to the local law enforcement
agency. ECRC staff, SAP advocates, counselors in

CPS, and other university employees are available to
assist complainants who want to make a report to law
enforcement authorities.

. Preservation of Evidence

The preservation of evidence in incidents of sexual assault
is critical to potential criminal prosecution and obtaining
restraining orders and is particularly time sensitive. A
medical evidentiary examination provides documentation
of the assault, identification of any injury, and forensic
evidence collection. It is important for health, safety, and
evidence collection to have an exam as soon as possible
after a sexual assault. Refer to the Resources page on

the ECRC website (linked from the “References” part of
this policy) for a list of hospitals close to each campus

and center with staff specially trained for sexual assault
examination and evidence collection.

Additionally, documentary evidence such as emails,
texts, social media posts, pictures, videos, etc., may be
vital to both a criminal investigation and the university’s
grievance process. Retention of these items preserves
the opportunity to submit them for consideration if an
investigation is undertaken by the police and/or the
university.

R. Federal Timely Warning Obligations

Under the Clery Act, Ohio University must issue timely
warnings for reported incidents that fall under the
definitions of sexual assault, domestic violence, dating
violence, or stalking and pose a serious or continuing
threat of bodily harm or danger to members of the
campus community. If possible, Ohio University will
not disclose a complainant’s name and other identifying
information while providing enough information for
community members to make decisions regarding
their safety. Ohio University also collects and shares
de-identified statistical information regarding reported
incidents as required by the Clery Act.

Making a False Report

Intentionally making a false complaint or report of sexual
harassment, other sexual misconduct, or retaliation is
prohibited, violates this policy, constitutes misconduct
subject to disciplinary action, and may also be a crime.
This does not include allegations that are made in good
faith but are ultimately shown to be erroneous or do not
result in a finding of a policy violation.

Additionally, witnesses and parties knowingly providing
false evidence, tampering with or destroying evidence,
or deliberately misleading an official conducting an
investigation or hearing may be subject to discipline
under Ohio University policy. ECRC will refer evidence of
intentional false complaints or reports to the appropriate
campus authority.

Privacy

Every effort is made by Ohio University to preserve the
privacy of reports and the identities of those involved in
the grievance process. This information will not be shared
except as necessary to carry out the purposes of Title X
regulations (34 CFR Part 106), as required by law, or as
permitted by the Family Educational Rights and Privacy
Act (FERPA).

Information related to reports will be shared with a
limited number of Ohio University employees who “need
to know” to respond to the report and/or assist in its
assessment, investigation, and resolution. Ohio University
reserves the right to determine which officials have a
legitimate educational interest in being informed about
incidents that fall within this policy, pursuant to FERPA.

When a formal complaint is submitted by the
complainant or signed by the Title IX Coordinator, the
complainant’s identity and the allegations made in the
report must be disclosed to the respondent. Further, the
parties and their advisors will have the opportunity to
review all directly related evidence gathered during the
grievance process.
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If a report contains sufficiently detailed information about
conduct that may constitute a felony, the matter will be
reported to law enforcement, as discussed in Section I.
When required by the Clery Act, OUPD will be provided
information regarding the report so they can maintain the
campus crime log and assess if a timely warning should be
issued to the campus. Additionally, if any party involved
in alleged sexual misconduct is a minor, Ohio University
personnel will notify Job and Family Services or other
appropriate agencies, as required by Ohio law.

. Supportive Measures

Supportive measures are non-disciplinary, non-punitive
individualized services offered as appropriate, as
reasonably available, and without fee or charge to the
complainant or respondent before or after the filing of a
formal complaint or where no formal complaint has been
filed.

Supportive measures are designed to restore or preserve
equal access to the university’s education program or
activity without unreasonably burdening the other party,
including measures designed to protect the safety of all
parties or the university’s educational environment or to
deter sexual harassment, other sexual misconduct, and
retaliation.

Upon receipt of a report alleging a violation of this policy,
the Title IX Coordinator will contact the complainant

to discuss the availability of supportive measures and
consider the complainant’s wishes regarding what
supportive measures may be implemented. The Title

IX Coordinator will also explain the process for filing a
formal complaint, including that supportive measures are
available with or without the filing of a formal complaint.

Ohio University will act to minimize the academic and/
or occupational impact on the parties as much as possible
and maintain the privacy of supportive measures to

the extent that it does not impair the provision of the
supportive measures.

Supportive measures may include, but are not limited to:
» Referral to campus and community counseling,

medical, and/or other healthcare services, including
the employee assistance program, as appropriate

+ Implementing mutual no-contact orders between the
parties*®

+ Altering campus housing assignment(s)

+ Altering work arrangements for employees, including
student employees

+ Academic support, extensions of deadlines, or other
course/program-related adjustments

» Class schedule modifications, withdrawals, or leaves
of absence

» Safety planning

« Providing campus safety escorts and/or transportation
accommodations

« Visaand immigration assistance
« Student financial aid counseling
« Timely warnings

« Increased security and monitoring of certain areas of
campus

« Education to the campus community or community
subgroup(s)

- Any other actions deemed appropriate by the Title IX
Coordinator

If a party procures a restraining order or similar order

from a court, the party is encouraged to notify OUPD

of the order so that OUPD can assist, as needed, with

enforcement of the order.

* Violations of no-contact orders will be referred to the
appropriate student or employee conduct process for
enforcement.

Emergency Removal and Administrative Leave

Under specific circumstances, Ohio University may
remove a student respondent from the university’s
education program or activity on an emergency basis.
Before an emergency removal is enacted, the university
conducts an individualized safety and risk analysis, which
must determine that an immediate threat to the physical
health and safety of any student or other individual
arising from the allegations of sexual harassment justifies
removal. If so, the respondent is provided notice of the
emergency removal and an opportunity to immediately
challenge the decision. A full description of the process
for emergency removal may be found in the Sexual
Harassment and Other Sexual Misconduct Grievance
Process.

If deemed appropriate, Ohio University may place a non-
student employee respondent on administrative leave
during the completion of the grievance process.

. Investigation of Formal Complaints

Investigation and adjudication of formal complaints
under this policy will be conducted pursuant to the
Sexual Harassment and Other Sexual Misconduct
Grievance Process (linked from the References part of this
policy).

1. All reports are responded to promptly when received
by the Title IX Coordinator. The grievance process
begins when the respondent is sent notice of the
allegations. Every effort is made to complete the
grievance process within 90 business days, not
including appeal. Business days for the purpose of
this policy are weekdays (Monday-Friday) when Ohio
University offices are open for normal operations.
Sometimes exceptions or extenuating circumstances
can cause the grievance process to take longer, but
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Ohio University will avoid all undue delays within its
control. If the general timeframes for the grievance
process outlined in the process document will be
delayed, ECRC will provide written notice to the
parties of the delay, its cause, and an estimate of the
additional time that will be needed as a result of the
delay.

2. The standard of evidence applied to determine
responsibility for violating this policy is the
preponderance of the evidence standard. The
preponderance of the evidence means that the
statements and information presented in the matter
must indicate to a reasonable person that it is more
likely than not that the respondent committed a
violation.

3. When a respondent is found to be in violation of
this policy, appropriate disciplinary sanctions will
be imposed. For a student respondent, these may
include reprimand, disciplinary probation, suspension,
and expulsion from the university. These sanctions
may also be imposed on a student organization or
group. For an employee respondent, sanctions may
include censure, reprimand, suspension without
pay, demotion and/or loss of tenure, and dismissal/
termination of employment. Sanctions take into
account prior disciplinary history, if any.

In conjunction with a sanction, a respondent found
to be in violation of this policy may be assigned
conditions of sanction, which include but are not
limited to access restriction, revocation of rights
and privileges, housing or worksite reassignment,
educational activities, etc.

4. Where a determination of responsibility has been
made against the respondent, the university will
provide remedies to the complainant. Remedies are
designed to restore or preserve the complainant’s
equal access to Ohio University’s education program
or activity. They may include the same individualized
services as supportive measures; however, remedies
need not be non-disciplinary or non-punitive and need
not avoid burdening the respondent. A complainant
is not entitled to a particular sanction against the
respondent.

X. Consideration of Classroom and Instructional Settings

The classroom or other instructional setting (e.g., studio,
laboratory, office hours) presents special issues because
academic freedom protects the expression of ideas, even
where the idea or its expression is perceived to be mature,
controversial, explicit, graphic, or offensive. Nevertheless,
conduct that would otherwise constitute a violation of
this policy will not be exempt merely because it occurs

in an instructional setting. Rather, the investigation will
consider the legitimate pedagogical context and will take
into account discipline-specific guidelines for professional
practice as defined by the appropriate educational unit.

Accordingly, broad deference is given if the conduct

that was the basis for the complaint occurred in an
instructional context. When there is a legitimate
pedagogical basis, the presentation or discussion of sexual
topics that are mature, controversial, graphic, or explicit
shall not be considered sexual harassment, even if some
persons find these topics subjectively offensive.

Reasonable Accommodation for Persons with
Disabilities

Any persons living with a disability involved in the
Sexual Harassment and Other Sexual Misconduct
Grievance Process have the right to request reasonable
accommodation to ensure their full and equal
participation. These requests should be made to the
office of accessibility services (OAS). Parties do not have
to disclose information about the complaint or charge
to request reasonable accommodation, except to the
extent that it may assist in determining reasonable
accommodations. Accommodations are determined

on an individual basis by OAS and are implemented in
consultation with the case investigator(s). Examples

of reasonable accommodation include sign language
interpretation, real-time communication access during
hearings, large print documents, extended time to review
documents, or assistance with transcribing questions
during interviews or hearings.

Prevention Programs

Ohio University provides comprehensive, intentional,
and integrated programming initiatives, strategies, and
campaigns intended to end dating violence, domestic
violence, sexual assault, and stalking that are culturally
relevant, inclusive of diverse communities and identities,
sustainable, responsive to community needs, and
informed by research or assessed for value, effectiveness,
or outcome. These programs consider environmental risk
and protective factors on the individual, relationship,
institutional, community, and societal levels.

Such programs will include a statement that the
university prohibits dating violence, domestic violence,
sexual assault, and stalking; definitions of each of those
behaviors, as well as a definition of consent; a description
of safe and positive options for bystander intervention;
information on risk reduction; information regarding
the importance of preserving evidence that may assist in
proving that an offense occurred; how and to whom to
report an offense; options about the involvement of law
enforcement; the rights of victims and the institution’s
responsibilities; how the institution will protect the
confidentiality of victims; and information regarding the
university’s disciplinary procedures. A list of prevention
and awareness programs, including those directed

at new students and new employees, is in the Ohio
University annual security report found under Policies
and Regulations on the ECRC website, linked from the
References section of this policy.
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SEXUAL HARASSMENT AND
OTHER SEXUAL MISCONDUCT
GRIEVANCE PROCESS

This process will be used to adjudicate alleged violations of
Ohio University Policy 03.004, which provides the rationale,
basis, scope, and jurisdiction of the policy, as well as
relevant definitions. Further, Policy 03.004 details behaviors
prohibited by the policy; gives information about reporting
incidents of sexual harassment, other sexual misconduct,
and retaliation; and provides other important information
regarding Ohio University’s response to these prohibited
behaviors. Ohio University Policy 03.004 may be found at
https:/www.ohio.edu/policy/03-004.

This Sexual Harassment and Other Sexual Misconduct
Grievance Process document describes the process for
investigating and adjudicating reports of alleged sexual
harassment, other sexual misconduct, and retaliation.

This process provides for a prompt, fair, and impartial
investigation and resolution of allegations made against
students, student organizations and groups, faculty
members, administrators, staff members, and trustees and
officers of Ohio University. The Title IX Coordinator and the
staff in University Equity and Civil Rights Compliance (ECRC)
are responsible for the management and implementation of
this process.

27. Definitions

For the purposes of this process, the following definitions
apply:

« Advisor — A person chosen by a party (the complainant
or respondent) to accompany the party to meetings
related to the grievance process, to advise the party
on that process, and to question the other party and
witnesses at the hearing, if any. A party may have
one advisor with them at meetings, interviews, and
the hearing, if any, although the advisor does not
have to be the same person at each. The advisor may
assist the party by helping to prepare materials, draft
questions, and confer with the party during meetings
and hearings, as long as this does not unreasonably
disrupt or delay the process. The advisor also represents
the party by asking questions of the other party and
witnesses at the hearing; however, the advisor may not
make statements on behalf of the party. The advisor
may be anyone of the student’s choosing, including
an attorney. If a party does not have an advisor to ask
the party’s questions of the other party and witnesses
at the hearing, one will be appointed for this purpose
by the institution. See Appendix B for additional
information regarding advisors.
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Appeal Officer — Those who have decision-making
authority when dismissals under Title IX or findings
resulting from a hearing within the grievance process
are appealed by one or more of the parties.

Business Day — Weekdays (Monday-Friday) when Ohio
University offices are open for normal operations.

Complainant — An individual who is alleged to be
the victim of conduct that could constitute sexual
harassment, other sexual misconduct, or retaliation
under Ohio University Policy 03.004. There may be
more than one complainant for an incident.

Education Program or Activity — Locations, events,

or circumstances, including employment, where the
University exercises substantial control over both

the respondent and the context in which sexual
harassment occurs and includes any building owned
or controlled by a student organization that is officially
recognized by the University.

Employee — A person who performs work for the
University and is paid for that work. For purposes of
Ohio University Policy 03.004, employees include paid
faculty, administrators, staff, graduate research and
teaching assistants, and all student employees.

Final Determination — The final outcome of the Sexual
Harassment and Other Sexual Misconduct Grievance
Process.

Finding — A conclusion by the standard of proof that
the alleged conduct did or did not violate policy.

Formal Complaint — A document submitted by a
complainant or signed by the Title IX Coordinator
alleging behavior prohibited by Ohio University Policy
03.004 (sexual harassment, other sexual misconduct,
or retaliation) against a respondent and requesting that
the University investigate the allegation.

Grievance Process — A method of resolution utilized

to address allegations of sexual harassment, other
sexual misconduct, and retaliation as defined by Ohio
University Policy 03.004: Sexual Harassment and Other
Sexual Misconduct.

Grievance Process Pool — Investigators, hearing
panelists, appeal officers, and university-appointed
advisors who may perform any or all of these roles,
though not at the same time or with respect to the
same case.

Hearing Panelist — Those who have decision-making
and sanctioning authority when allegations proceed to
a hearing within the grievance process. Three hearing
panelists will be chosen from the grievance process
pool to serve on the panel for each hearing.

Investigator — The person or persons charged with
gathering information about an alleged violation of
Ohio University Policy 03.004 and compiling this
information into an investigative report and file of

directly-related evidence. Two investigators will be
assigned to each case and will conduct a prompt,
thorough, and impartial investigation.

Notice — When an employee, student, or third-party
informs the Title IX Coordinator or any other official
with authority of an alleged incident of sexual

harassment, other sexual misconduct, or retaliation.

Parties — The complainant(s) and respondent(s) in a
matter, collectively.

Preponderance of the Evidence — Standard of proof
used by the hearing panel. Preponderance of the
evidence means that the statements and information
presented in the matter indicate to a reasonable person
that it is more likely than not that the respondent
committed a violation.

Related Evidence — Evidence directly connected to

a formal complaint, but that is neither inculpatory
(tending to prove a violation) nor exculpatory (tending
to disprove a violation) and will not be relied upon in
the investigative report.

Relevant Evidence — Evidence that tends to prove or
disprove an issue in a formal complaint.

Report — Information provided to the Title IX
Coordinator indicating that sexual harassment, other
sexual misconduct, or retaliation may have occurred.

Remedies — Post-finding actions directed to the
complainant and/or the community as mechanisms to
address safety, prevent recurrence, and restore access
to the University’s education program or activities,
including employment.

Respondent — An individual who has been reported
to be the perpetrator of conduct that could constitute
sexual harassment, other sexual misconduct, or
retaliation under Ohio University Policy 03.004.
Student organizations or groups may also be
respondents in this process and will be represented
by the president, director, or other organizational or
group leader. There may be more than one respondent
for an incident. It is presumed that a respondent

is not responsible for the alleged conduct until a
determination regarding responsibility is made at the
conclusion of the grievance process.

Sanction — A consequence imposed by the University
on a respondent who is found to have violated Ohio
University Policy 03.004: Sexual Harassment and Other
Sexual Misconduct.

Support Person — A person chosen by a party (the
complainant or respondent) to provide support to
them at meetings and interviews with investigators
and other ECRC staff. The parties may bring up to two
support people at a time with them to meetings and
interviews, in addition to the party’s advisor. These
support people do not have to be the same people every
time. Support people do not actively participate in the

| 38



process but can be present at meetings and interviews
to provide support to the party. Support people do

not attend the hearing, if any, but the party must be
accompanied at the hearing by an advisor. A support
person cannot be a witness in the matter in question.

+ Supportive Measures — Non-disciplinary, non-punitive
individualized services offered as appropriate, as
reasonably available, and without fee or charge to the
complainant or respondent before or after the filing of
a formal complaint or where no formal complaint has
been filed. Supportive measures are designed to restore
or preserve equal access to Ohio University’s education
program or activity without unreasonably burdening
the other party, including measures designed to protect
the safety of all parties or Ohio University’s educational
environment, or to deter sexual harassment, other
sexual misconduct, and retaliation.

«+ Title IX Coordinator — The official designated by
Ohio University to ensure compliance with Title IX
and to oversee implementation of Ohio University
Policy 03.004. References to the Title IX Coordinator
throughout this process may also encompass a designee
of the Coordinator for specific tasks.

+ Witness — Person who is requested to participate in the
grievance process because they may have information
about the alleged violation. Names of potential
witnesses may be supplied by the complainant,
respondent, or others with knowledge of the matter. All
witnesses are considered to be witnesses called by the
University.

28. Reports of Potential Violations

Reports of sexual harassment, other sexual misconduct,
or retaliation may be submitted by the complainant,

or a third party may file a report on behalf of a person
whom they believe has been adversely affected by
conduct prohibited by this policy. Per Ohio University
Policy 03.004, any employee with a duty to report must
immediately report violations of this policy to the Title IX
Coordinator if they receive a complaint of a violation or
observe or learn of conduct that is reasonably believed to
be in violation of this policy.

Reports may be submitted online using the Sexual
Harassment and Other Sexual Misconduct Reporting
Form by clicking on “Submit a Report” at https:/www.
ohio.edu/equity-civil-rights. Reports submitted through
this on-line form are routed immediately to the Title IX
Coordinator.

Reports may also be filed with the Title IX Coordinator
by mail, phone, or email. A report may be submitted at
any time (including during non-business hours) using the
contact information below. Reports may also be made in
person at the ECRC office on business days when a staff
member is available.

29.

Kerri Griffin

Director of Equity and Civil Rights Compliance and Title
IX Coordinator

006 Lindley Hall

Ohio University

Athens, OH 45701

(740) 593-9140 (phone)
equity@ohio.edu or titleIX@ohio.edu

Anonymous reports may be submitted, and if the

report contains information about conduct that would
constitute a violation of this policy, ECRC staff will
attempt to address the reported concerns; however, their
ability to investigate or resolve anonymous complaints
will likely be limited. Further, ECRC tries to provide
supportive measures to all complainants, which is
impossible with an anonymous report.

If a complainant is identified in the report, ECRC will
attempt to contact the complainant to offer supportive
measures and to ensure the complainant knows all of
the options available to them, including making a police
report and submitting a formal complaint if applicable
and desired.

Reporting carries no obligation for complainants to
submit a formal complaint, and Ohio University respects
complainants’ wishes regarding formal action unless
there is a compelling threat to health or safety.

Under Ohio law, ECRC is required to notify the
appropriate law enforcement agency if the report
indicates that sexual violence and/or another felony may
have been committed. While ECRC is obligated to contact
law enforcement, complainants are not required to speak
with law enforcement officers. ECRC will also work with
OUPD to assess if a timely warning needs to be issued to
the campus community in relation to the report.

Complainants are encouraged to make a report to law
enforcement authorities, even if they decide not to make
areport to the Title IX Coordinator. Staff members in
ECRC are available to assist students in contacting the
appropriate law enforcement agency.

Additionally, if any party involved in alleged sexual
misconduct is a minor, Ohio University personnel will
notify Job and Family Services or other appropriate
agencies, as required by Ohio law. Further, ECRC will
collect and share de-identified statistical information as
required by the Clery Act.

Confidential Resources

Certain campus and local resources may maintain
confidentiality when acting under the scope of their
licensure, professional ethics, and/or professional
credentials, except in extreme cases of immediate threat
or danger, in cases of abuse of certain populations (e.g.,
minors), or when required to disclose by law or court
order. These resources may offer options and resources
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without any obligation to inform a campus official or law
enforcement authorities.

+ Ohio University confidential resources include:

« Licensed professionals and staff at Counseling and
Psychological Services,

- Healthcare providers and staff at Campus Care,

+ Advocates at the Survivor Advocacy Program,

« Licensed professional counselors available through the
Employee Assistance Program, and

+ Licensed professionals and students registered for
practice under a licensed psychologist at the Psychology
and Social Work Clinic.

+ Off-campus confidential resources include:

+ Licensed professional counselors and other medical
providers,

» Rape crisis counselors,

« Domestic violence resources,

» Local or state assistance agencies,

+ Clergy/Chaplains, and

» Attorneys.

Information regarding support resources, many of which
are confidential, may be found on the Resources page on
the ECRC website (Www.ohio.edu/equity-civil-rights).

30. Reasonable Accommodation for Persons with
Disabilities
Any persons living with a disability who are involved in
the Sexual Harassment and Other Sexual Misconduct
Grievance Process have the right to request reasonable
accommodation in order to ensure their full and equal
participation. Students should make requests to the Office
of Student Accessibility Services (SAS), and employees
should contact the Office for University Accessibility
(OUA). Parties do not have to disclose information
about the complaint or charge(s) to request reasonable
accommodation, except to the extent that it may assist in
the determination of specific accommodations.

Accommodations are determined on an individual basis
by SAS or OUA and are implemented in consultation
with the case investigator(s). Examples of reasonable
accommodations include sign language interpretation,
real-time communication access during hearings, large
print documents, extended time to review documents, or
assistance with transcribing questions during interviews
or hearings.

31. Official Method of Communication

Formal correspondence to parties, witnesses, and others
engaged in this process will be sent via e-mail to the
person’s Ohio University email address or to the email
address provided by a participant who is not a member
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of the Ohio University community. At the discretion of
the Title IX Coordinator, an alternate means of delivering
formal correspondence may be utilized if circumstances
warrant. Once emailed, or otherwise sent or given in
person, correspondence will be presumptively delivered.

Complainant Initial Meeting

Staff from ECRC will contact the complainant as soon

as possible upon receipt of a report of alleged sexual
harassment, other sexual misconduct, or retaliation

to set up an initial meeting. The complainant may be
accompanied at the initial meeting by an advisor of their
choice and up to two support people as defined in Section

The following information will be discussed with the
complainant if applicable based on the nature of the
report and the status of the complainant:

- The complainant’s immediate safety and well-being;

- The name and contact information for the Title IX
Coordinator;

« The rights of the complainant and respondent (see
Appendix A), including the right to be accompanied at
all meetings and the hearing, if applicable, by an advisor
of their choice (see Appendix B);

- Medical, mental health, law enforcement, and other
resources available both on campus and in the
surrounding community;

« Possible supportive measures;

- The obligation of ECRC to notify the appropriate
law enforcement agency if the report indicates that
sexual violence and/or another felony may have been
committed. While ECRC is obligated to contact law
enforcement, complainants are not required to speak
with the police unless they so choose;

- The process for filing a formal complaint, the possibility
that a formal complaint could be signed by the Title IX
Coordinator instead of the complainant, and the factors
that would be taken into consideration before such a
step was taken;

- The process for investigating and resolving alleged
violations of sexual harassment, other sexual
misconduct, and retaliation;

- The general timeline of the grievance process;
- The importance of preserving potential evidence;

- The standard of evidence applied to determine a
violation;

- The possible sanctions and remedies that may be
applied if the respondent is found in violation;

« The Ohio University policy prohibiting retaliation due
to any person’s participation or non-participation in
the Sexual Harassment and Other Sexual Misconduct
Grievance Process; and
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+ Amnesty available to students participating in the
grievance process for alcohol or drug-related violations
of the Student Code of Conduct.

The ECRC staff member may also verify the information
received in the initial report with the complainant. If the
complainant wishes to submit a formal complaint, the
ECRC staff member will provide assistance, if desired.

Should the complainant not respond to ECRC’s initial
attempt to contact them, ECRC will make two additional
attempts. Should the complainant not respond after
three attempts have been made, ECRC will send the
complainant written acknowledgment of their non-
participation and notice of the next steps that will be
taken. Should the complainant later choose to participate,
they may re-engage at any point, keeping in mind that
delays may limit access to evidence or present issues with
respect to the status and availability of the parties and/or
witnesses.

Provision of Supportive Measures

Supportive measures are non-disciplinary, non-punitive
individualized services offered as appropriate, as
reasonably available, and without fee or charge to the
complainant or respondent before or after the filing of a
formal complaint or where no formal complaint has been
filed.

Supportive measures are designed to restore or preserve
equal access to the University’s education program or
activity without unreasonably burdening the other party,
including measures designed to protect the safety of all
parties or the University’s educational environment or to
deter sexual harassment, other sexual misconduct, and
retaliation.

Upon receipt of a report alleging a violation of this policy,
information regarding the availability of supportive
measures will be sent to the complainant, along with a
request for the complainant to attend an initial meeting
with an ECRC staff member. At the initial meeting,

the ECRC staff member will discuss the availability of
supportive measures and consider the complainant’s
wishes regarding what supportive measures may be
implemented. The ECRC staff member will also explain
the process for filing a formal complaint, including that
supportive measures are available with or without the
filing of a formal complaint.

Ohio University will act to minimize the academic and/
or occupational impact on the parties as much as possible
and will maintain the privacy of supportive measures to
the extent that it does not impair the provision of the
supportive measures.

Supportive measures may include, but are not limited to:
» Referral to campus and community counseling,

medical, and/or other healthcare services, including the
employee assistance program, as appropriate;
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- Implementing mutual no contact orders between the
parties®;
« Altering campus housing assignment(s);

- Altering work arrangements for employees, including
student employees;

- Academic support, extensions of deadlines, or other
course/program-related adjustments;

« Class schedule modifications, withdrawals, or leaves of
absence;

« Safety planning;

« Providing campus safety escorts and/or transportation
accommodations;

« Visaand immigration assistance;
« Student financial aid counseling;
« Timely warnings;

« Increased security and monitoring of certain areas of
campus;

« Education to the campus community or community
subgroup(s); and

- Any other actions deemed appropriate by the Title X
Coordinator.

If a party procures a restraining order or similar order
from a court, the party is encouraged to notify OUPD
of the order so that OUPD can assist, as needed, with
enforcement of the order.

* Violations of no contact orders will be referred to the
appropriate student or employee conduct process for
enforcement.

Emergency Removal and Administrative Leave

Under specific circumstances, Ohio University may
remove a student respondent from the University’s
education program or activity, in part or entirely, on an
emergency basis. Before an emergency removal is enacted,
the Title IX Coordinator conducts an individualized

safety and risk analysis. The Title IX Coordinator must
determine that an immediate threat to the physical health
and safety of any student or other individual arising from
the allegations of sexual harassment or other sexual
misconduct justifies removal and provide the respondent
with notice of the emergency removal and an opportunity
to challenge the decision immediately following the
removal. See Appendix C for a full description of the
process for emergency removal of a student.

If deemed appropriate, Ohio University may place a non-
student employee respondent on administrative leave
during the completion of the grievance process.

Formal Complaint

A formal complaint is a document submitted by a
complainant or signed by the Title IX Coordinator
alleging behavior prohibited by Ohio University Policy
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03.004 (sexual harassment, other sexual misconduct,

or retaliation) against a respondent and requesting that
the University investigate the allegation. When the Title
IX Coordinator signs a formal complaint, they are not a
complainant or other party in any resulting investigation.

A formal complaint may be submitted to the Title IX
Coordinator in person, by mail, by electronic mail, or using
the on-line Formal Complaint form. It must contain the
complainant’s physical or digital signature or otherwise
indicate that the complainant is the person submitting
the complaint and requesting that the allegations be
investigated through the Sexual Harassment and Other
Sexual Misconduct Grievance Process.

If a formal complaint is submitted, the respondent is
notified of the allegations in the complaint, including the
identity of the complainant. Along with other information
outlined in Section 20, the notice to the respondent must
include a summary of the conduct allegedly constituting
aviolation of Ohio University Policy 03.004: Sexual
Harassment and Other Sexual Misconduct; the date, time,
and location of the alleged violation (if known); and the
specific policies implicated by the allegations. If these
details cannot be determined from the formal complaint,
investigators may interview the complainant prior to the
respondent being notified of the allegations in order to
gather additional information.

While a formal complaint may be submitted at any

time and without any prior contact with an ECRC staff
member, complainants may want to consider submitting
areport and meeting with ECRC staff to learn about
supportive measures available to them and options for
proceeding before deciding to submit a formal complaint.

When a Complainant Does Not Submit a Formal
Complaint

If a complainant does not submit a formal complaint, the
Title IX Coordinator may decide to sign a formal complaint
in lieu of one being submitted by the complainant.

The following factors will be taken into account by the
Title IX Coordinator when making this decision:

+ The reported use of force during the commission of an
alleged violation of sexual harassment or other sexual
misconduct;

+ The reported use of a weapon during the commission
of an alleged violation of sexual harassment or other
sexual misconduct;

« Significant physical injury resulting from an alleged
violation of sexual harassment or other sexual
misconduct;

- The involvement of multiple respondents in the
commission of an alleged violation of sexual
harassment or other sexual misconduct;

« Prior allegations (substantiated or not) of sexual
harassment or other sexual misconduct made against
the respondent; and

« Other relevant factors, including but not limited to:

- The frequency and severity of the alleged behavior,

- The age of the complainant (for example, if the
complainant is a minor), and

« Any position of trust a respondent may hold due to the
nature of their employment or other relevant status
with the University.

The Title IX Coordinator must also consider the effect
that non-participation by the complainant may have on
the availability of evidence and Ohio University’s ability
to pursue the Sexual Harassment and Other Sexual
Misconduct Grievance Process fairly and effectively. The
Title IX Coordinator has ultimate discretion over whether
an investigation will proceed when the complainant does
not wish to do so, and the Title IX Coordinator may sign

a formal complaint to initiate the grievance process upon
completion of an appropriate assessment.

If the Title IX Coordinator signs a formal complaint, they
do not become the complainant. The complainant is the
individual who is alleged to be the victim of conduct that
could constitute a violation of Ohio University Policy
03.004. Under this circumstance, the complainant would
receive notice that the grievance process is being initiated
and retain all of their rights under the grievance process
regardless of their level of participation.

If a formal complaint is not submitted by the complainant
or signed by the Title IX Coordinator, the Title IX
Coordinator will offer supportive measures to the
complainant but will not otherwise pursue formal action.
Complainants choosing not to file a formal complaint
should be aware that Ohio University’s ability to respond
to notice and provide some supportive measures may be
limited if the complainant does not want to be identified
and/or does not want Ohio University to proceed with the
grievance process.

Even if a complainant decides not to file a formal
complaint, they retain the ability to request an
investigation at a later date by submitting a formal
complaint at that time, keeping in mind that delays may
limit access to evidence or present issues with respect to
the status and availability of the parties and/or witnesses.

If another report of sexual harassment or other sexual
misconduct is received regarding the same respondent,
the Title IX Coordinator will reassess the situation and
may choose to sign a formal complaint in the original case
in the interest of the safety of the campus community.

In this instance, the Title IX Coordinator will attempt

to contact the original complainant to discuss the need
to move forward with the grievance process. If the
complainant is unable to be reached or does not respond
after two attempts, the Title IX Coordinator will notify
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the complainant in writing regarding the change of
circumstances before proceeding to use the complainant’s
name in a formal complaint signed by the Title IX
Coordinator.

Dismissal of a Formal Complaint under Title IX

If a formal complaint is filed by the complainant or signed
by the Title IX Coordinator, the Title IX Coordinator
undertakes the following assessment to determine if the
alleged violation falls within the scope of Title IX.

As mandated by the 2020 Title IX Regulations, 34
CFR§106.45, a formal complaint, or any allegations
therein, must be dismissed under Title IX if, at any time
during the investigation or hearing, it is determined that:

a. The conduct alleged in the formal complaint would not
constitute sexual harassment as defined by Title IX
regulations (Offenses 1-6 in University Policy 03.004),
even if proved; and/or

b. The conduct did not occur in an education program
or activity over which Ohio University exercises
substantial control (including buildings or property
owned or controlled by recognized student
organizations); and/or

c. Ohio University does not exercise substantial control
over the respondent; and/or

d. The conduct did not occur against a person in the
United States; and/or

e. At the time of the filing of a formal complaint, the
complainant is not participating in or attempting to
participate in the education program or activity of
Ohio University.

A formal complaint, or any allegations therein, may
be dismissed under Title IX if, at any time during the
investigation or hearing:

f. 'The complainant notifies the Title IX Coordinator in
writing that the complainant would like to withdraw
the formal complaint or any allegations therein (the
complainant may later request to reinstate or refile it);
or

g. The respondent is no longer enrolled in or employed by
Ohio University; or

h. Specific circumstances prevent Ohio University from
gathering evidence sufficient to reach a determination
regarding the formal complaint or allegations therein.

Upon any dismissal, the Title IX Coordinator will promptly
send written notice of the dismissal under Title IX and the
rationale for doing so simultaneously to the parties.

A decision to dismiss is appealable by either party on the
following grounds:

» Procedural irregularity that affected the outcome of the
matter;

- New evidence that was not reasonably available at the
time the determination regarding the dismissal was
made, that could affect the outcome of the matter; and

« The Title IX Coordinator had a conflict of interest or bias
for or against complainants or respondents generally or
the individual complainant or respondent that affected
the decision to dismiss.

Either party may appeal the decision to dismiss by
submitting a written request for review of the decision.
This request must be sent to the Title IX Coordinator
within three (3) business days of the notice of the
dismissal decision being sent to the parties. If the grounds
for appeal include a conflict of interest or demonstrated
bias on the part of the Title IX Coordinator, appeals may
be submitted to the Deputy Title IX Coordinator who will
administer the remainder of the dismissal appeal process.

If either party submits an appeal, the appeal will be
shared with the other party who will then have three

(3) business days to submit a rebuttal to the Title IX
Coordinator. At their discretion and for cause, the Title IX
Coordinator may elect to extend the deadline for appeals
and/or rebuttals. Should this occur, both parties will be
notified of the new deadline.

If the grounds for appeal include a claim of procedural
irregularity or conflict of interest or bias, the Title IX
Coordinator will be provided access to the appeal and be
given three (3) business days to submit a response to the
portion of the appeal that involves them.

The appeal, rebuttal, and response, if any, and any other
relevant information will be reviewed by an appeal
officer who is not otherwise involved in the case. The
appeal officer will decide if the dismissal under Title X
was appropriate or if the formal complaint or allegations
therein will proceed under Title IX. Within three (3)
business days, the appeal officer will send written notice
of their decision and rationale simultaneously to the
parties. If necessary, the appeal officer may take additional
time to fully consider the appeal(s) and rebuttal(s).
Should this occur, both parties will be notified.

Dismissing a formal complaint, or any allegations

therein, under Title IX is a procedural requirement and
does not limit Ohio University’s authority to address the
allegations under Ohio University policy and proceed with
the grievance process.

If the formal complaint, or any allegations therein, are
dismissed under Title X, the Title IX Coordinator will
assess which Ohio University policies may apply to the
alleged behavior and move the matter forward in the
grievance process, if applicable; forward the matter to
be addressed under another Ohio University policy or
process; or close the case, as appropriate.

38. Counterclaims
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Counterclaims may be resolved through the same
investigation and hearing as the underlying allegation,
or the investigation of such claims may take place after
resolution of the underlying allegation, at the discretion
of the Title IX Coordinator.

Amnesty for Violations of Alcohol and Drug Policies
under the Student Code of Conduct

In order to encourage reporting of alleged violations

of Ohio University Policy 03.004: Sexual Harassment
and Other Sexual Misconduct and to support candid
communication of information, students participating
in the grievance process (complainants, respondents,
and witnesses) will not be charged with alcohol or
drug-related violations of the Student Code of Conduct
if they engaged in unlawful or prohibited personal use
of alcohol or drugs during the incident when the alleged
violation occurred. Amnesty applies only to the personal
use of alcohol or drugs during the incident in question
and does not extend to other potential violations of the
Student Code of Conduct. Amnesty does not apply to
the respondent if drugs or alcohol were allegedly used to
facilitate a violation of Ohio University Policy 03.004.

40. Related Student Code of Conduct Allegations

41

A violation of Ohio University Policy 03.004: Sexual
Harassment and Other Sexual Misconduct by a student,
student organization, or student group would also be a
violation of the Student Code of Conduct. Ohio University
Student Code of Conduct applies to all students, student
organizations, and student groups whether the prohibited
behavior occurred on or off campus; therefore, Ohio
University Policy 03.004 applies to prohibited behavior
by students, student organizations, and student groups
whether it occurs on campus or off campus. Further,
allegations of other conduct prohibited by the Student
Code of Conduct may be investigated and adjudicated
through the Sexual Harassment and Other Sexual
Misconduct Grievance Process in conjunction with
violations of Ohio University Policy 03.004.

Concurrent Proceedings External to the University

The Sexual Harassment and Other Sexual Misconduct
Grievance Process may be initiated when a respondent
is charged with behavior that potentially violates both
civil/criminal law and Ohio University policy, without
regard to pending litigation in court or criminal arrest
and prosecution. The grievance process may be carried
out prior to, simultaneously with, or following criminal
or civil proceedings. Determinations made and sanctions
imposed under this policy will not be subject to change
because criminal charges arising out of the same facts
were dismissed, reduced, or resolved in favor of or against
the criminal law defendant.

Records regarding students generated as a result of this
process are considered education records and governed

42,
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by the Family Educational Rights and Privacy Act (FERPA)
and are therefore subject to release under the order of a
lawful subpoena. Further, records generated regarding
employees as a result of this process are considered to be
employment records and are subject to release under the
order of a lawful subpoena and pursuant to Ohio’s public
records act.

Privacy within the Grievance Process

Grievance process proceedings are private. All persons
present at any time during the grievance process are
expected to maintain the privacy of the proceedings

in accordance with Ohio University policy and federal
and state laws and regulations. Although there is an
expectation of privacy around information and evidence
shared with the parties during the investigation and
hearing, the parties have the discretion to share their
own knowledge and evidence with others if they so
choose. Parties are encouraged to discuss any sharing of
information with their advisors before doing so.

Grievance Process Pool

Members of the grievance process pool include
investigators, hearing panelists, appeal officers, and
university-appointed advisors who may perform any or
all of these roles, though not at the same time or with
respect to the same case.

Grievance process pool members receive annual training
based on their assigned roles. This training includes
topics appropriate for the roles filled by each member of
the pool, which may include, but are not limited to, the
following:

« The content of Ohio University Policy 03.004: Sexual
Harassment and Other Sexual Misconduct, including
the scope of Ohio University’s education program or
activity;

- The definitions of all offenses;

« Conducting investigations and hearings in a manner
that protects the safety of complainants and
respondents and promotes accountability;

« Serving impartially and objectively by avoiding
prejudgment of the facts at issue, conflicts of interest,
and bias;

« Upholding fairness, equity, and due process;

- Reporting, confidentiality, and privacy requirements;

« Applicable laws, regulations, and federal regulatory
guidance;

« Conducting the grievance process, including the
investigation, hearing, and appeals, in a thorough,
reliable, and impartial manner;

« Conducting questioning;

- Issues of relevance of questions and evidence in the
creation of an investigative report and/or in a hearing;
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+ Assessing credibility;
+ Weighing evidence;
+ Applying the definition of consent used by Ohio

University consistently, impartially, and in accordance
with policy;

» Rendering findings and generating clear, concise,
evidence-based rationales;

» Determining appropriate sanctions and conditions of
sanction for all charges;

» Implementing appropriate and situation-specific
remedies;

+ Any technology to be used at a live hearing; and
+ Recordkeeping.

Members of the grievance process pool who serve as
advisors receive specific training to prepare them for this
role. The materials used to train members of the grievance
process pool are publicly posted at www.ohio.edu/
equity-civil-rights/training-materials-title-ix-team.

Ensuring Impartiality

Any individual materially involved in the administration
of the grievance process (including the Title IX
Coordinator, Investigators, hearing panelists, and appeal
officers) may neither have nor demonstrate a conflict of
interest or bias for complainants or respondents generally,
or for a specific complainant or respondent.

The Title IX Coordinator will vet the assigned grievance
process pool members to ensure there are no actual or
apparent conflicts of interest or disqualifying biases. At
any time during the grievance process, the parties may
raise a concern regarding bias or conflict of interest, and
the Title IX Coordinator will determine whether the
concern is reasonable and supportable. If so, another
pool member will be assigned, and the impact of the
bias or conflict, if any, will be remedied. If the source of
the conflict of interest or bias is the Title IX Coordinator,
concerns should be raised with the office of the Executive
Vice President and Provost.

The grievance process involves an objective evaluation of
all relevant evidence obtained, including evidence that
supports that the respondent engaged in a policy violation
and evidence that supports that the respondent did not
engage in a policy violation. Credibility determinations
may not be based solely on an individual’s status or
participation as a complainant, respondent, or witness.

Ohio University operates with the presumption that the
respondent is not responsible for the reported misconduct
unless and until the respondent is determined to be
responsible for a policy violation by the preponderance of
the evidence.

Assignment of Investigators

46.

When a formal complaint is submitted, the Title IX
Coordinator assigns two members of the grievance
process pool to conduct the investigation.

Notice of Investigation and Allegations

The respondent will be provided a written notice of the
investigation and allegations (the “NOIA”) with sufficient
time to prepare before they are interviewed about the
matter. The complainant will also be provided a copy of
the written NOIA. The delivery of the NOIA commences
the Sexual Harassment and Other Sexual Misconduct
Grievance Process.

The NOIA will include:

« A summary of the conduct allegedly constituting a
violation of Ohio University Policy 03.004: Sexual
Harassment and Other Sexual Misconduct and any
related allegations of violations of the Student Code of
Conduct to be addressed through the grievance process,
if applicable;

- The identities of the involved parties (if known);

- The date, time, and location of the alleged incident(s) (if
known);

- The specific policies implicated;

« A description of the applicable procedures, including
the rights of the complainant and respondent and the
standard of evidence applied to determine a violation;

- A statement of the potential sanctions that could result
from the grievance process;

« A statement that Ohio University presumes the
respondent is not responsible for the reported
misconduct unless and until the preponderance of the
evidence supports a different determination;

- A statement that determinations of responsibility are
made at the conclusion of the process and that the
parties will be given an opportunity to inspect and
review all directly related and/or relevant evidence
during the review and comment period;

« A statement about Ohio University’s policy on
retaliation;

« Information about the privacy of the process;

« Information on the need for each party to have an
advisor of their choosing, who may be, but is not
required to be, an attorney;

« A statement informing the parties that Ohio University
policy prohibits knowingly making false statements,
including knowingly submitting false information
during the grievance process;

« Details on how the parties may request disability
accommodations, language assistance, and/or
interpretation services during the investigation and
hearing process;
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+ Aninstruction to preserve any evidence that is directly
related to the allegations; and

- The names of the investigators, along with a process
to identify to the Title IX Coordinator any conflict of
interest that the party believes the investigator(s) may
have.

Amendments and updates to the NOIA may be made

as the investigation progresses and more information
becomes available, including the addition or dismissal of
allegations or charges. Should this occur, the parties will
be sent a revised NOIA.

Notice will be made in writing and will be emailed

to the parties’ Ohio University email account. At the
discretion of the Title IX Coordinator, an alternate means
of delivering the NOIA may be utilized if circumstances
warrant. Once emailed or otherwise sent or given in
person, notice will be presumptively delivered.

47. Grievance Process Timeline

The Sexual Harassment and Other Sexual Misconduct
Grievance Process commences with the delivery of

the Notice of Investigation and Allegations. Ohio
University will make a good faith effort to complete

the grievance process within ninety (90) business days,
including appeal, which can be extended as necessary for
appropriate cause by the Title IX Coordinator. Notice and
rationale for any extensions or delays will be provided to
the parties as appropriate, as well as an estimate of how
much additional time will be needed to complete the
process.

48. Respondent Initial Meeting

After the NOIA has been sent, the investigators will
schedule an initial meeting with the respondent. The
respondent may be accompanied at the initial meeting by
an advisor of their choice and up to two support people
as defined in Section 1. The purpose of this meeting is

to review the information sent to the respondent in

the NOIA, to provide additional information about the
grievance process and available supportive measures, and
to answer any questions the respondent or their advisor
may have. The respondent will not be asked any questions
about the allegations at the initial meeting.

The information that will be discussed with the
respondent, if applicable based on the nature of the report
and the status of the respondent, includes but is not
limited to:

« Areview of the information included in the NOIA;

+ The name and contact information of the Title IX
Coordinator;

» The rights of the complainant and respondent (see
Appendix A), including the right to be accompanied at
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all meetings and the hearing, if applicable, by an advisor
of their choice (see Appendix B);

« Possible supportive measures, including the availability
of mental health and other resources both on campus
and in the surrounding community;

- The process for investigating and resolving alleged
violations of sexual harassment, other sexual
misconduct, and retaliation;

- The general timeline of the grievance process;
- The importance of preserving potential evidence; and

- Amnesty available to students participating in the
grievance process for alcohol or drug-related violations
of the Student Code of Conduct.

Should the respondent not respond to the initial attempt
to meet, the investigators will make two additional
attempts. If the respondent does not respond at all,

the investigators will send the respondent written
acknowledgment of their non-participation and notice
of the next steps in the process. The respondent will
continue to be notified throughout the investigation and
may participate at any point in the process prior to its
conclusion.

Investigation Timeline

The investigation portion of the grievance process will be
completed as quickly as possible, normally within forty
(40) business days, though some investigations may take
longer, depending on the nature, extent, and complexity
of the allegations, number and availability of witnesses,
police involvement, etc.

Ohio University will make a good faith effort to complete
investigations as promptly as circumstances permit and
will communicate regularly with the parties to update
them on the progress and timing of the investigation.

Delays in the Investigation Process and Interactions
with Law Enforcement

At the discretion of the Title IX Coordinator, the
investigation may be paused for a short period (typically
several days to a few weeks) if circumstances require.
Such circumstances include, but are not limited to: a
request from law enforcement to temporarily delay

the investigation, the need for language assistance,

the absence of parties and/or witnesses, and/or
accommodations for disabilities or health conditions.

The investigators will communicate in writing the
anticipated duration of the delay and reason to the parties
and provide the parties with status updates, if necessary.
The investigation will promptly resume as soon as
feasible. During such a delay, the Title IX Coordinator will
implement supportive measures as deemed appropriate.

The grievance process may be initiated when a respondent
is charged with behavior that potentially violates both
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civil/criminal law and Ohio University policy, without
regard to pending litigation in court or criminal arrest
and prosecution. The grievance process may be carried
out prior to, simultaneously with, or following criminal
or civil proceedings. Determinations made and sanctions
imposed through this process will not be subject to
change because criminal charges arising out of the same
facts were dismissed, reduced, or resolved in favor of or
against the criminal law defendant.

51. 25. Participation in the Grievance Process - Students

Should a student who is a complainant or respondent
decide not to participate in the grievance process,

the process proceeds in their absence to a reasonable
resolution. The student will continue to receive updates
regarding the progress of the investigation and hearing, if
any, and may re-engage with the grievance process at any
time prior to its conclusion.

52. Participation in the Grievance Process - Employees

Should an employee who is a complainant or respondent
decide not to participate in the grievance process,

the process proceeds in their absence to a reasonable
resolution. The employee will continue to receive updates
regarding the progress of the investigation and hearing, if
any, and may re-engage with the grievance process at any
time prior to its conclusion.

Should an employee respondent resign with unresolved
allegations pending, the grievance process ends, as Ohio
University no longer has disciplinary jurisdiction over the
resigned employee. However, the Title IX Coordinator will
continue to address and remedy any ongoing effects of
the alleged sexual harassment or other sexual misconduct
on the complainant and/or community.

An employee respondent who resigns with unresolved
allegations pending is not eligible for rehire with Ohio
University at any campus or center, and the records
retained by the Title IX Coordinator and Human Resources
will reflect that status. All Ohio University responses to
future inquiries regarding employment references for
that respondent will include that the former employee
resigned during a pending disciplinary matter.

53. The Investigation Process

All investigations are thorough, reliable, impartial,
prompt, and fair. Investigations involve interviews with
all relevant parties and witnesses; obtaining available,
relevant evidence; and identifying sources of expert
information as necessary.

All parties have a full and fair opportunity, through the
investigation process, to suggest witnesses and questions,
to provide evidence and expert witnesses, and to fully
review and respond to all evidence on the record.

54. Interviews

Throughout the investigation, the investigators will
identify individuals they believe may have information
relevant to the matter and will contact those individuals
as potential witnesses. Additionally, the parties will be
given the opportunity to suggest relevant witnesses. If
unclear, the investigators may request that the parties
explain how witnesses they suggest are connected to the
matter being investigated and what relevant information
they believe the person can provide to investigators.

The parties will also be given the opportunity to suggest
questions they want the investigators to ask the other
party and the witnesses. The questions provided by the
parties will be documented in the investigative report,
along with notations for which questions were asked and
arationale for any changes or omissions.

The investigators will interview the parties and all
available, relevant witnesses. When a party or witness is
expected to participate in an interview, the investigators
will provide them with written notice of the day, time,
and location of the meeting and the expected participants
and purpose. Follow-up interviews may be scheduled
with parties or witnesses as needed, for example, if
additional charges are placed.

Should a party not respond to the initial attempt to

meet for an interview, the investigators will make two
additional attempts to interview the party. If the party
does not respond to these attempts, the investigators will
send the party written acknowledgment of their non-
participation and notice of the next steps in the grievance
process. The party will continue to be notified throughout
the investigation and may participate at any point in the
process prior to its conclusion.

Should a witness not respond to the initial attempt to
meet for an interview, the investigators will make at least
one additional attempt to schedule with that witness
before moving forward in the process.

Interviews of the parties and witnesses may be conducted
in person, or if circumstances warrant, they may be
conducted remotely using Zoom or a similar technology,
or by phone, if necessary. The investigators will take
appropriate steps to ensure the security and privacy of
remote interviews.

The investigators take careful and thorough notes
regarding the questions asked and information provided
during interviews with the parties and witnesses.
Interviews are not audio or video-recorded.

Following each interview, the investigators will combine
their notes into a summary of the relevant information
from the interview. Interviewed parties and witnesses
will be given the opportunity to review and verify

the summary of their respective interviews written

by the investigators. Clarifications resulting from a
misunderstanding or error on the part of the investigators
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will be corrected before the summary is finalized.
Additions or changes to the information provided by the
party or witness will be added to the summary with a
notation.

Evidentiary Considerations of the Investigation

The following information will not be considered relevant
to the investigation: 1) incidents not directly related to
the possible violation, unless they evidence a pattern; 2)
questions and evidence about the complainant’s sexual
predisposition or prior sexual behavior, unless such
questions and evidence about the complainant’s prior
sexual behavior are offered to prove that someone other
than the respondent committed the conduct alleged by
the complainant, or if the questions and evidence concern
specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered
to prove consent; 3) information protected by a legally
recognized privilege, unless the holder of the privilege has
voluntarily waived it in writing. Within the boundaries
stated above, the investigation can consider relevant
character evidence.

Review of Draft Investigative Report and Directly-
Related Evidence

Prior to the conclusion of the investigation, the parties
and their respective advisors of choice (if so desired

by the parties) will be provided access to a secured
electronic copy of the draft investigative report, as

well as an opportunity to inspect and review all of the
evidence obtained as part of the investigation that is
directly related to the reported misconduct. This directly
related evidence will include evidence, if any, which the
investigators do not believe is relevant and do not intend
to include in the finalized investigative report for the
hearing panel to rely on in reaching a determination.

The draft investigative report will include the following:
the names of the investigators, a list of involved parties
and witnesses, policies applicable to the matter, an
overview of the allegations, the charges placed in the
matter, summaries of the interviews with the parties and
the available relevant witnesses, and other information
as deemed relevant by the investigators. Appendices
will include relevant physical or documentary evidence,
questions asked by the investigators and suggested

by the parties, and a comprehensive timeline of the
investigation.

The investigators gather, assess, and synthesize evidence,
but make no conclusions, engage in no policy analysis,
and render no recommendations as part of their report.

The draft investigative report and directly related
evidence will be available to the parties and their advisors
of choice for a ten (10) business day review and comment
period so that each party may meaningfully respond to
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the evidence in writing. The parties may elect to waive the
full ten days.

The parties may elect to provide additional evidence or
identify additional witnesses in response to the draft
investigative report but should understand that doing
so at this point of the investigation may delay the
completion of the grievance process.

Finalizing the Investigative Report and Directly Related
Evidence

If the parties submit written responses to the draft report
and directly related evidence, the investigators will
incorporate relevant elements of those written responses
into the investigative report, include any additional
relevant evidence, make any necessary revisions, and
finalize the report.

The investigators may elect to respond in writing in the
investigative report to the parties’ submitted responses.
The investigators will document all rationales for any
changes made to the report after the review and comment
period.

The final report will be shared with the parties and their
advisors through secure electronic means at least ten (10)
business days prior to a hearing. The parties will also be
provided access to a file of any directly related evidence
that was not deemed relevant and was, therefore, not
included in the report.

If new evidence is provided by the parties after the
investigative report is finalized, the Title IX Coordinator
may delay the hearing so that the investigation may be
reopened to consider that evidence.

Notice of Hearing

No less than ten (10) business days prior to the hearing,
the investigators will send the notice of hearing to the
parties. Once emailed, mailed, and/or received in-person,
notice will be presumptively delivered.

The notice of hearing will contain:

« A description of the alleged violation(s), a list of
all policies allegedly violated, a description of the
applicable procedures, and a statement of the potential
sanctions and remedies that could result;

- The time, date, and location of the hearing;

« Any technology that will be used to facilitate the
hearing;

« If the live hearing will be held in person or via video
technology and the process for requesting alternate
arrangements for hearing participation if it is scheduled
to be held in person;

« Alist of those who will attend the hearing, along with
instructions for how to object to a hearing panelist on
the basis of demonstrated bias or conflict of interest;
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» Information on how the hearing will be recorded and on
access to the recording for the parties after the hearing;

+ Astatement that if any party or witness does not
appear at the scheduled hearing, the hearing may
be held in their absence. If a party or witness does
not participate in the hearing, verbal or written
statements made by the party or witness as a part
of the investigation will not be considered by the
hearing authority in their deliberations if the party’s
or witness’s credibility is in dispute and material to
the outcome of the hearing. Evidence provided by that
party or witness that is something other than verbal
or written statements made by that party or witness
as a part of the investigation may be considered by the
hearing panel regardless of participation by the party
or witness in the hearing. For compelling reasons,
the hearing chair, in consultation with the Title IX
Coordinator, may reschedule the hearing;

» Notification that the parties may have the assistance
of an advisor of their choosing at the hearing and will
be required to have one present to ask questions of
the other party and witnesses. If they do not have an
advisor, the Title IX Coordinator will appoint one for
them;

» Aninvitation for each party to submit a written
impact statement, including any sanctioning requests,
should the respondent be found in violation, to the
Title IX Coordinator prior to the hearing. The impact
statement(s) will be held by the Title IX Coordinator
and only provided to the hearing panel if the
respondent is determined to be in violation and the
hearing panel is making a sanctioning determination;
and

« Areminder that disability accommodations, language
assistance, and/or interpretation services may be
requested for the hearing. Such a request must be made
to the investigators no later than seven (7) business
days prior to the hearing.

Hearings that are unable to be held prior to the end of

a term will typically be held immediately after the end

of the term or during the summer, as needed, to remain
within the ninety (90) business day goal for the grievance
process, to the extent possible.

59. Alternative Hearing Participation Options

If the hearing is scheduled to take place in person
and a party or parties prefer not to or cannot attend
in this manner, the party should request alternative
arrangements from the investigators at least five

(5) business days prior to the hearing so that the
investigators can arrange to use technology to allow
remote testimony.

Remote options may also be provided for witnesses who
cannot attend in person. Any witness who cannot attend

in person should let the investigators know at least five
(5) business days prior to the hearing so that appropriate
arrangements can be made.

60. Recusal of a Hearing Panelist

61.

62.

The parties will be given the names of the members of
the hearing panel (the hearing chair and two additional
panelists) in the notice of hearing at least ten (10)
business days prior to the hearing. The members of the
hearing panel will not have had any previous involvement
with the investigation.

Objections to any hearing panelist on the basis of
demonstrated bias or conflict of interest must be raised
in writing with the Title IX Coordinator at least five (5)
business days prior to the hearing and must detail the
rationale for the objection. Hearing panelists will only be
removed if the Title IX Coordinator concludes that their
demonstrated bias or conflict of interest precludes an
impartial hearing of the allegations.

The hearing panelists will receive the names of all parties,
witnesses, and advisors with the investigative report

at least five (5) business days in advance of the hearing.
Any hearing panelist who cannot make an objective
determination must notify the Title IX Coordinator and
recuse themselves from the proceeding. If a hearing
panelist is unsure if bias or conflict of interest exists, they
must raise the concern to the Title IX Coordinator as soon
as possible.

Pre-Hearing Meetings

Upon completion of the investigative report, the
investigators will schedule separate pre-hearing meetings
for the parties. The parties may each be accompanied at
their pre-hearing meeting by an advisor and up to two
support people as defined in Section 1.

The pre-hearing meetings will be scheduled at least five (5)
business days prior to the hearing. The purpose of the pre-
hearing meeting is to allow the investigators to answer
any final questions the parties and their advisors may
have and to clarify logistical matters such as confirming
the identity of the parties’ advisors and any requests the
parties may have regarding their means of participation
(i.e., remote participation by video technology). If a party
does not attend the scheduled pre-hearing meeting, it
will be cancelled, but the party may ask questions of the
investigators as needed.

Hearing Procedures

The hearing panel has the authority to hear and make
determinations on allegations of violations of Ohio
University Policy 03.004: Sexual Harassment and Other
Sexual Misconduct. If the respondent is a student, the
hearing panel may also hear and make determinations on
allegations of other conduct prohibited by the Student
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Code of Conduct stemming from the same incident(s) as
the allegations under Ohio University Policy 03.004.

Participants at the hearing will be limited to the hearing
chair, two additional hearing panelists, the investigators
who conducted the investigation, the parties, the advisors
to the parties, any called witnesses, and anyone providing
authorized accommodations or assistive services.

Hearings (but not deliberations) are recorded for
purposes of review in the event of an appeal. The hearing
panelists, the parties, their advisors of choice, the appeal
officer (if appropriate), and appropriate Ohio University
administrators will be permitted to listen to the recording,
if needed, through a controlled means determined by the
Title IX Coordinator. No person will be given or allowed

to make a copy of the recording without permission from
the Title IX Coordinator.

The hearing chair conducts the hearing from a script,
which will be provided to the parties and their advisors
for their reference during the hearing.

The hearing chair will answer all questions of procedure.
Anyone appearing at the hearing to provide information
will respond to questions on their own behalf.

The hearing chair will allow witnesses who have relevant
information to appear at a portion of the hearing to
respond to questions from the hearing panel and the
parties’ advisors; the witnesses will then be excused.

Joint Hearings

At the discretion of the Title IX Coordinator, matters
involving multiple complainants or respondents may be
heard in the same hearing. Additionally, matters where
there is a counterclaim or cross-complaint (i.e., both
parties allege that the other violated Ohio University
Policy 03.004) may also be heard in the same hearing.
However, the Title IX Coordinator may determine that the
investigation and/or hearing for each respondent should
be conducted separately. In joint hearings, separate
determinations of responsibility will be made for each
respondent with respect to each alleged policy violation.

Evidentiary Considerations in the Hearing

Any evidence that the hearing panel determines is
relevant and credible may be considered. The hearing
panel will not consider: 1) incidents not directly related
to the possible violation, unless they evidence a pattern;
2) questions and evidence about the complainant’s sexual
predisposition or prior sexual behavior, unless such
questions and evidence about the complainant’s prior
sexual behavior are offered to prove that someone other
than the respondent committed the conduct alleged by
the complainant, or if the questions and evidence concern
specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered
to prove consent; 3) information protected by a legally
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recognized privilege, unless the holder of the privilege has
voluntarily waived it in writing. Within the boundaries
stated above, the hearing panel can consider relevant
character evidence.

Prior disciplinary action of any kind involving the
respondent may be considered in determining

an appropriate sanction upon a determination of
responsibility. This information is only considered

at the sanctioning stage of the process if there is a
determination of responsibility and is not shared with the
hearing panel by the Title IX Coordinator until then.

The parties may each submit a written impact statement,
including any sanctioning requests should the respondent
be found responsible, to the Title IX Coordinator prior

to the hearing. The impact statement(s) will be held

by the Title IX Coordinator and only provided to the
hearing panel if the respondent is determined to be in
violation and the hearing panel is making a sanctioning
determination.

Order of the Hearing

The following is a guide as to how the hearing will be
conducted. This order may be amended at the discretion
of the hearing chair.

« The hearing chair will begin the hearing by discussing
expectations for the hearing.

« The hearing chair will give a brief overview of the
nature of the allegations.

- The hearing panel may ask the investigators clarifying
questions regarding the investigation at any point
during the hearing.

- The complainant will be given an opportunity to
respond to the investigative report.

« The hearing panel will have an opportunity to ask
complainant questions.

« The respondent’s advisor will be given the opportunity
to ask relevant questions of the complainant as
described below.

« The respondent will be given an opportunity to respond
to the investigative report.

- The hearing panel will have an opportunity to ask
respondent questions.

- The complainant’s advisor will be given the opportunity
to ask relevant questions of the respondent as
described below.

« The hearing panel will call witnesses and ask them
questions.

- The complainant’s advisor will be given the opportunity
to ask relevant questions of witnesses as described
below.
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» The respondent’s advisor will be given the opportunity
to ask relevant questions of the witnesses as described
below.

» The complainant will be given the opportunity to make
a summary statement.

» The respondent will be given the opportunity to make a
summary statement.

The hearing panel reserves the right to ask questions

of anyone at the hearing at any time. Additionally, the
hearing panel reserves the right to recess the hearing at
any point and reconvene at a later time or date, should
circumstances warrant.

66. Questioning of Parties and Witnesses

During the hearing, the parties and witnesses will submit
to questioning by the hearing panel and then by the
parties through their advisors. The hearing panelists and
advisors will remain seated during questioning.

The hearing chair will determine the relevance of all
questions. The advisor will pose the proposed question,
the proceeding will pause to allow the hearing chair to
consider it, and the hearing chair will determine if the
question will be permitted, disallowed, or rephrased.

The hearing chair will then state their decision on the
question for the record and advise the party or witness to
whom the question was directed to answer or not answer
the question accordingly. The hearing chair will explain
any decision to exclude a question as not relevant or to
reframe it for relevance.

The hearing chair will limit or disallow questions on the
basis that they are irrelevant, unduly repetitious (and
thus irrelevant), or abusive. Questions and evidence about
the complainant’s sexual predisposition or prior sexual
behavior will not be considered relevant, unless such
questions and evidence about the complainant’s prior
sexual behavior are offered to prove that someone other
than the respondent committed the conduct alleged by
the complainant, or if the questions and evidence concern
specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered
to prove consent.

The hearing chair has final say on all questions and
determinations of relevance. The hearing chair may ask
advisors to frame why a question is or is not relevant from
their perspective but will not entertain argument from the
advisors on relevance once the hearing chair has ruled on a
question.

67. Hearing Participation

If a party or witness does not participate in the hearing,
verbal or written statements made by the party or witness
as a part of the investigation will not be considered by

the hearing authority in their deliberations if the party’s

68.
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or witness’s credibility is in dispute and material to the
outcome of the hearing.

Evidence provided by that party or witness that is
something other than verbal or written statements made
by that party or witness as a part of the investigation
may be considered by the hearing panel regardless of
participation by the party or witness in the hearing.

The hearing panel may not draw any inference solely from
a party’s or witness’s absence from the hearing or refusal
to answer questions from the advisor(s) or hearing panel.

Deliberation, Decision-making, and Standard of Proof

The hearing panel will deliberate in closed session

and determine findings by a simple majority vote. The
hearing panel will use the preponderance of the evidence
standard in making their decision as to whether or not
Ohio University policy was violated.

When there is a finding of responsibility on one or more
of the charges, the hearing panel will request any written
impact statements previously submitted by the parties
and the respondent’s previous disciplinary history, if any,
from the Title IX Coordinator. If the impact statements
are provided to the hearing panel, the parties and their
advisors of choice will be given access to view them
during the appeal period described below.

The hearing panel may—at their discretion—consider

the impact statements. The hearing panel will review

the statements and the respondent’s conduct history,

if any, and will determine the appropriate sanctions for
the respondent and remedies for the complainant, in
consultation with appropriate Ohio University officials, as
required.

The hearing chair will then prepare a written statement
of finding and deliver it to the Title IX Coordinator. This
statement will detail the determination, the rationale,
the evidence used in support of its determination, the
evidence not relied upon in its determination, credibility
assessments, and any sanctions and remedies.

This report must be submitted to the Title IX Coordinator
within three (3) business days following the conclusion
of the hearing, unless the Title IX Coordinator grants

an extension. If an extension is granted, the Title IX
Coordinator will notify the parties.

Notice of Outcome

Using the statement of finding, the Title IX Coordinator
will work with the hearing chair to prepare a notice of
outcome. The Title IX Coordinator will then share the
notice, including the final determination, rationale,

and any applicable sanctions and remedies (as outlined
below) with the parties within four (4) business days of
receiving the statement of finding from the hearing panel,
unless the Title IX Coordinator grants an extension. If an
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extension is granted, the Title IX Coordinator will notify
the parties.

The notice of outcome will be shared with the parties
simultaneously. The notice will be made in writing and
will typically be emailed to the parties; however, any of
the following methods may be used, in person, mailed to
the local or permanent address of the parties as indicated
in Ohio University records, or emailed to the parties’ Ohio
University email or otherwise provided and approved
email address. Once emailed, mailed, and/or received in
person, notice will be presumptively delivered.

The notice of outcome will state a summary of the
allegations and the specific policies reported to have been
violated and will contain a description of the procedural
steps taken by Ohio University from the receipt of

the report to the determination, including any and all
notifications to the parties, interviews with parties and
witnesses, site visits, methods used to obtain evidence,
and meetings and hearings held.

The notice of outcome will specify the finding on each
policy violation; the findings of fact that support the
determinations; conclusions regarding the application of
relevant policy to the facts at issue; a statement of, and
rationale for, the result of each allegation; any sanction
and conditions of sanction issued which are permitted
to be shared under state or federal law; and any remedies
provided to the complainant designed to ensure access
to Ohio University’s education or employment program,
to the extent that this information may be shared under
state or federal law (details of remedies are not typically
shared with the respondent unless the remedy directly
relates to them).

The notice of outcome will also include information about
the appeal options and process, any changes that occur
prior to finalization, and when the results are considered
by Ohio University to be final.

Sanctioning

Factors considered when determining a sanction and
related conditions of sanction may include, but are not
limited to:

+ 'The nature, severity of, and circumstances surrounding
the violation(s);
» The respondent’s disciplinary history;

+ The need for a sanction to end the impact of the sexual
harassment and/or other sexual misconduct, to prevent
its future recurrence, and/or to remedy its effects on
the complainant and/or the community;

» The impact on the parties; and

+ Any other information deemed relevant by the hearing
panel.

71.

Sanctions and conditions of sanction will be implemented
either upon the outcome of any appeal or the expiration
of the window to appeal if no appeal is requested.

Sanctions Applicable to Student Respondents

The following are the usual sanctions that may be imposed
on students and student organizations or groups:

« Reprimand — Official notification of unacceptable
behavior and violation of Ohio University Policy
03.004: Sexual Harassment and Other Sexual
Misconduct and/or the Student Code of Conduct. Any
further violations may result in more serious sanctions.

« Disciplinary Probation — Sanction imposed for a
designated period of time. Further violations of
prohibited conduct may result in further disciplinary
action, up to and including disciplinary suspension
or disciplinary expulsion. Periodic probationary
meetings may be required. Any assigned conditions of
sanction must be completed prior to the conclusion
of disciplinary probation; otherwise, the disciplinary
probation will remain in effect until the conditions of
sanction are completed.

« Disciplinary Suspension (Student) — Sanction imposed
for a designated period of time. During the period of
disciplinary suspension, the student may not attend
classes (either in person or online) or participate
in Ohio University related activities, whether they
occur on or off campus. Additionally, a student under
disciplinary suspension may not be present on Ohio
University premises unless authorized in writing
in advance by the Title IX Coordinator. All assigned
conditions of sanction must be completed prior to the
conclusion of the disciplinary suspension; otherwise,
the disciplinary suspension will remain in effect until
the conditions of sanction are completed.

Students who have been suspended from Ohio University
through the Sexual Harassment and Other Sexual
Misconduct Grievance Process must petition for re-
enrollment through the Title IX Coordinator, who may
grant the petition at their discretion. Students must
complete a re-enrollment form through the registrar
and be in good academic standing with their college

to otherwise be eligible to re-enroll and return to the
University. Students who re-enroll following a period
of disciplinary suspension will return on disciplinary
probation for the remainder of their academic career at
Ohio University.

» Disciplinary Expulsion (Student) — Sanction which
permanently removes the student from their academic
program and separates the student from Ohio
University without the opportunity to graduate or
re-enroll in the future. A student under disciplinary
expulsion may not be present on University premises
unless authorized in writing in advance by the Title IX
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Coordinator. Disciplinary expulsion will be noted on the
student’s academic transcript.

+ Disciplinary Suspension (Student Organization or
Group) — A temporary revocation of Ohio University
recognition. While an organization or group is
suspended, it may not use University resources or
participate as an organization in any Ohio University
activities or events. Disciplinary suspension of a
student organization or group will not exceed five (S)
years. Student organizations or groups who have been
suspended from Ohio University through the Sexual
Harassment and Other Sexual Misconduct Grievance
Process must petition for re-enrollment through the
Title IX Coordinator, who may grant the petition at
their discretion and in consultation with the director
of community standards and student responsibility.
Student organizations or groups who return following
disciplinary suspension will return on a period of
disciplinary probation.

+ Disciplinary Expulsion (Student Organization or
Group) — Permanent revocation of Ohio University
recognition of the organization or group.

In conjunction with a sanction, a student respondent
found to be in violation of this policy may be assigned
conditions of sanction, which include, but are not limited
to, access restriction, revocation of rights and privileges,
housing or worksite reassignment, educational activities,
etc.

The Title IX Coordinator is responsible for monitoring
completion and compliance with all sanctions and
conditions of sanction.

Sanctions Applicable to Employees

The following are the usual sanctions that may be imposed
on employees:

» Censure — a formal statement of disapproval.

+ Reprimand — official notification of unacceptable
behavior and violation of Ohio University Policy
03.004: Sexual Harassment and Other Sexual
Misconduct. Any further violations may result in more
serious sanctions.

» Suspension without Pay — a defined period of time
during which the respondent will not be permitted to
work and will not receive pay.

+ Demotion and/or Loss of Tenure — reassignment to a
position of lower rank and pay.

+ Dismissal/Termination of Employment — the end of
an employee’s work at the University.

In conjunction with a sanction, an employee respondent
found to be in violation of this policy may be assigned
conditions of sanction, which include, but are not limited
to, a performance improvement plan, denial of pay
increase/pay grade, worksite reassignment, educational
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or training activities, restriction of stipends, research,
and/or professional development resources, etc.

Appeals of Hearing Outcome

Both parties may file a request for appeal, which must be
submitted in writing within five (5) business days of the
delivery of the notice of outcome. The notice of outcome
will include a link to the online appeal form, which should
be used to submit any appeal to the Title IX Coordinator.

Any sanctions or conditions of sanctions imposed as a
result of the hearing are typically stayed during the appeal
process. If any of the sanctions are to be implemented
immediately post-hearing, but pre-appeal, the emergency
removal procedures must be followed (see Appendix C).

Appeals are limited to the following grounds:

« Aprocedural irregularity that affected the outcome of
the matter;

« New evidence that was not reasonably available at the
time of the determination regarding responsibility was
made, that could affect the outcome of the matter; and

« The Title IX Coordinator, investigator(s), or hearing
panelist(s) had a conflict of interest or bias for or
against complainants or respondents generally or the
individual complainant or respondent that affected the
outcome of the matter. (If an appeal claims a conflict of
interest or bias on the part of the Title IX Coordinator,
the Deputy Title IX Coordinator will manage the
administration of the appeal process.)

If either party submits an appeal, that appeal and a link
to the online rebuttal form will be shared with the other
party, who will then have five (5) business days to submit
arebuttal. At their discretion and for cause, the Title IX
Coordinator may elect to extend the deadline for appeals
and/or rebuttals. Should this occur, both parties will be
notified of the new deadline.

If the grounds for appeal include a claim of procedural
irregularity or conflict of interest or bias, the Title IX
Coordinator, investigators, and/or hearing panelists,

as appropriate based on the content of the appeal, will
be provided access to the appeal and be given five (5)
business days to submit a response to the portion of the
appeal that involves them.

The appeal, as well as the rebuttal and responses, if any,
will be provided to the appeal officer, along with the case
file. The appeal officer will be a member of the grievance
process pool who was not involved in the process
previously.

The following will guide the appeal officer during the
review and consideration of the appeal and related
materials:

« Decisions on appeal are to be deferential to the
original decision, making changes to the finding only
when there is a clear error and to the sanction and/
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or conditions of sanction only if there is a compelling
justification to do so.

» Appeals are not intended to provide for a full re-hearing
of the allegation(s). Appeals are confined to a review of
the written documentation and case file of the original
hearing and pertinent documentation regarding the
specific grounds for appeal. The appeal officer may listen
to part or all of the hearing recording, as needed to
consider the specific grounds for appeal.

+ Anappeal is not an opportunity for the appeal officer
to substitute their judgment for that of the original
hearing panel merely because they disagree with the
finding and/or sanction.

- The appeal officer may consult with the Title IX
Coordinator on questions of procedure or rationale for
clarification, as needed.

+ Appeals granted based on new evidence will normally
be remanded to the original investigators for necessary
investigation and to the original hearing panel for
reconsideration.

+ Appeals granted on the basis of a procedural irregularity
will typically be remanded to the original hearing panel
for reconsideration or, if deemed appropriate by the
appeal officer, a new hearing may be ordered with a new
hearing panel.

» Actions taken if an appeal is granted on the basis of
conflict of interest or bias will vary based on the role
of the individual(s) identified as having the conflict of
interest or demonstrating bias.

Within ten (10) business days of receiving materials
related to the appeal, the appeal officer will make a
decision on the appeal. If necessary, the appeal officer
may take additional time to fully consider the appeal and
rebuttal. Should this occur, both parties will be notified.

A written notice of appeal outcome will be sent to both
parties simultaneously and will specify the finding on
each ground for appeal and the rationale for each decision.
If applicable, the notice may also include any specific
instructions for remand or reconsideration, changes to
the finding or to any sanctions that may result which

the University is permitted to share according to state

or federal law, and the rationale supporting the essential
findings.

The notice of appeal outcome will typically be emailed

to the parties; however, any of the following methods
may be used, in person, mailed to the local or permanent
address of the parties as indicated in Ohio University
records, or emailed to the parties’ Ohio University email
or otherwise provided and approved email address. Once
emailed, mailed, and/or received in person, notice will be
presumptively delivered.

Once an appeal is decided, the outcome is final. Further
appeals are not permitted unless a case is remanded to
the original hearing body or new hearing is ordered. The
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finding and sanction (if any) that result from the remand
or new hearing may be appealed on the grounds listed
above and in accordance with the appeal process.

Notice of Final Determination

The Title IX Coordinator will issue a notice of final
determination to both parties following the conclusion

of the appeal process including a remand to the original
hearing panel or a new hearing, or if there is no appeal,
once the appeal period has passed. This notice will confirm
that the grievance process has concluded, identify any
changes that have occurred, and offer long-term remedies
or other actions, as appropriate.

Long-Term Remedies and Other Actions

Following the conclusion of the grievance process, and

in addition to any sanctions implemented, the Title

IX Coordinator may implement additional long-term
remedies or actions with respect to the parties and/or the
campus community that are intended to stop the sexual
harassment or other sexual misconduct, remedy the
effects, and prevent reoccurrence.

These remedies/actions may include, but are not limited
to:

« Referral to counseling and health services,

« Referral to the Employee Assistance Program,

« Education to the individual and/or the community,

« Permanent alteration of housing assignments,

« Permanent alteration of work arrangements for
employees,

« Climate surveys,
« Policy modification and/or training,

« Implementation of long-term contact limitations
between the parties, and

« Implementation of adjustments to academic deadlines,
course schedules, etc.

At the discretion of the Title IX Coordinator, certain long-
term support or measures may also be provided to the
parties even if no policy violation is found.

When no policy violation is found, the Title IX
Coordinator will identify any remedies needed to
ensure no effective denial of educational access for the
respondent.

As permitted in accordance with applicable law, Ohio
University will maintain the privacy of any long-term
remedies and supportive measures, provided privacy
does not impair the University’s ability to provide these
services.

Failure to Comply with a Sanction, Conditions of
Sanction, or Remedies

Respondents are expected to comply with an assigned
sanction, any conditions of sanction and any remedies
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that relate to them within the timeframe specified by
the hearing panel and/or appeal officer. Failure to do so,
whether by refusal, neglect, or any other reason, may
result in additional disciplinary action.

Recordkeeping

Ohio University will maintain records of the following for
a period of at least seven (7) years:

+ Each sexual harassment investigation including any
determination regarding responsibility and any audio
or audiovisual recording or transcript required under
federal regulation;

+ Any disciplinary sanctions imposed on respondents;

+ Any remedies provided to complainants designed to
restore or preserve equal access to Ohio University’s
education program or activity;

+ Any appeals and the results therefrom;

« All materials used to train Title IX Coordinators,
investigators, hearing panelists, and appeal officers,
which will be made publicly available on Ohio
University’s website; and

+ Any actions, including any supportive measures, taken
in response to a report or formal complaint of sexual
harassment, including:

a. The basis for all conclusions that the response was not
deliberately indifferent;

b. Any measures designed to restore or preserve equal
access to Ohio University’s education program or
activity; and

c. If no supportive measures were provided to the
complainant, documentation of the reasons why such
a response was not clearly unreasonable in light of the
known circumstances.

Ohio University will also maintain any and all records in
accordance with state and federal laws.

Process Review

The offices of Legal Affairs and ECRC will review

this process periodically to assess the effectiveness

and continued compliance. Changes will be made as
necessary, and once those changes are posted on the
ECRC website, they are in effect. The versions of the
Sexual Harassment and Other Sexual Misconduct
Grievance Policy and Process posted on the ECRC website
are the versions in use at that time and control in the
event of discrepancies between those versions and any
other versions available online or elsewhere.

During the grievance process, the Title IX Coordinator
may make minor modifications to the process that do not
materially jeopardize the fairness owed to any party, such
as to accommodate summer schedules.
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APPENDIX A: RIGHTS OF THE PARTIES

Respondents have the right to be, and will be, presumed
not responsible for a violation of prohibited conduct until
found in violation by a preponderance of the evidence.

Additionally, both complainants and respondents have
the right to:

+ A fundamentally fair resolution as defined in the Sexual
Harassment and Other Sexual Misconduct Grievance
Process,

+ Have their matter handled in a forthright and timely
manner and to be treated with respect by Ohio
University officials,

+ Regular updates on the status of the grievance process,

+ Have Ohio University Policy 03.004: Sexual
Harassment and Other Sexual Misconduct Policy and its
related process followed without material deviation,

» The preservation of privacy, to the extent possible and
permitted by law,

+ Petition to request that any Ohio University
representative participating in the grievance process
be recused on the basis of demonstrated bias and/or
conflict of interest,

+ Be informed of supportive measures, as available
and appropriate and without fee or charge, whether
a formal report has or has not been filed, and to have
supportive measures remain private, provided privacy
does not impair Ohio University’s ability to provide
them,

+ Request reasonable accommodations due to disability,

+ Timely written notice of all alleged violations, including
the identity of the parties involved (if known), the
precise misconduct being alleged, the date, time,
and location of the alleged misconduct (if known),
the implicated policies and procedures, and possible
sanctions,

» Timely written notice of any material adjustments to
the allegations (e.g., additional incidents or allegations,
additional complainants, unsubstantiated allegations)
and any adjustments needed to clarify potentially
implicated policies,

+ Not participate in the grievance process with the
understanding that it may proceed without their
participation,

+ Have an advisor of their choice, who may be, but is
not required to be, an attorney, present during any
meetings, interviews, or hearings. The role of an advisor
is outlined in Appendix B of the Sexual Harassment and
Other Sexual Misconduct Grievance Process,

+ Have an advisor appointed to them by Ohio University,
if they do not have one, for the purposes of questioning
the other party and witnesses at the hearing,

.

Have up to two support people present during any
meetings or interviews that may occur as part of the
grievance process. Support people may not be present
at a hearing and may not be witnesses in the matter,

Receive written advance notice of any meetings in
which they are entitled to participate and the purpose
of those meetings,

A fair opportunity to provide the investigators with
their account of the alleged misconduct and to have
that account be on the record,

Provide relevant statements, evidence, and information
as part of the investigation,

Ask the investigators to identify and question relevant
witnesses, including expert witnesses,

Know the names of all witnesses that are contacted as a
part of the investigation,

Provide the investigators a list of questions that, if
deemed relevant by the investigators, may be asked of
any party or witness,

Secure electronic access to the draft investigative report
and directly related evidence to be made available to
the parties and their advisors of choice for a ten (10)
business day review and comment period so that each
party may meaningfully respond to the evidence in
writing,

Secure electronic access to the final report at least ten
(10) business days prior to a hearing, as well as, access
to afile of any directly related evidence that was not
deemed relevant and was, therefore, not included in the
report,

Speak or not speak as a part of the grievance process
with the understanding that not participating in the
hearing may result in the hearing panel not being able
to consider statements made by the party as a part of
the investigation,

Question witnesses that participate in the hearing
through their advisor,

Be present, either in person or via video technology,
during all testimony given and evidence presented
during the hearing,

Have incidents not directly related to the possible
violation, unless they evidence a pattern, and
inadmissible prior sexual history excluded by the
hearing chair,

The preponderance of the evidence as the standard of
proof to be used to make a finding after an objective
evaluation of all relevant evidence,

Have the opportunity to submit a written impact
statement for consideration by the hearing panel
following a determination of responsibility for any
allegation, but prior to sanctioning,
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+ Promptly receive a written notice of outcome
containing the finding(s) and sanction(s) and a detailed
rationale of the decision (including an explanation of

how credibility was assessed), delivered simultaneously

(without undue delay) to the parties,

APPENDIX B:

- File a written appeal to be reviewed and decided by an
appeal officer, and

« Beinformed in writing of when a decision by Ohio
University is considered final and any changes to the
sanction(s) that occur before the decision is finalized.

INFORMATION REGARDING ADVISORS

The parties may each have an advisor of their choice present
with them for all meetings, interviews, and hearings within
the grievance process, if they so choose. The parties may
select whoever they wish to serve as their advisor as long as
the advisor is eligible and available. “Available” means the
party cannot insist on an advisor who simply doesn’t have
inclination, time, or availability. Also, the advisor cannot
have institutionally conflicting roles, such as being a Title
IX administrator who has an active role in the matter, or a
supervisor who must monitor and implement sanctions.

Choosing an advisor who is also a witness in the grievance
process creates potential for bias and conflict of interest.

A party who chooses an advisor who is also a witness can
anticipate that issues of potential bias will be explored by the
hearing panel.

79. Who Can Serve as an Advisor: The advisor may be a
friend, mentor, family member, attorney, or any other
individual a party chooses to advise, support, and/or
consult with them throughout the grievance process. The
parties may choose advisors from inside or outside of the
Ohio University community.

Parties have the right to choose not to have an advisor
in the initial stages of the grievance process, prior to the
hearing.

80.The Advisor’s Role in Meetings and Interviews: The
parties may be accompanied by their advisor of choice in
all meetings and interviews at which the party is entitled
to be present, including intake and interviews. Advisors
should help the parties prepare for each meeting and are
expected to advise ethically, with integrity, and in good
faith.

81. Advisors in Hearings/Ohio University Appointed
Advisor: Under U.S. Department of Education regulations
under Title IX, the parties are not permitted to directly
question each other or any witnesses. Instead, each
party’s advisor must question the other party and the
witnesses on their behalf. If a party does not have an
advisor for a hearing, Ohio University will appoint an
advisor for the limited purpose of asking questions
provided by the party of the other party and witnesses.

A party may reject this appointment and choose
their own advisor, but they may not proceed without

82.

83.

an advisor. If the party’s advisor will not conduct
questioning, Ohio University will appoint an advisor
who will do so, whether or not the party has chosen to
participate in the hearing. Extensive questioning of the
parties and witnesses may also be conducted by the
hearing panel during the hearing.

Advisor Violations of Ohio University Expectations:

All advisors are subject to the same Ohio University
policies and procedures, whether they are attorneys

or not. Advisors are expected to advise their advisees
without disrupting proceedings. The advisor may not
make a presentation or represent their advisee during any
meeting or proceeding and may not speak on behalf of
the advisee to the investigator(s) or hearing panel, except
when asking questions of the other party and witnesses
during a hearing.

The parties are expected to ask and respond to questions
on their own behalf throughout the investigation phase
of the grievance process. Although the advisor generally
may not speak on behalf of their advisee, the advisor
may consult with their advisee, either privately as
needed or by quietly conferring or passing notes during
any grievance process meeting, interview, or hearing.
For longer or more involved discussions, the parties and
their advisors should ask for breaks to allow for private
consultation.

Any advisor who oversteps their role as defined by this
policy will typically be warned only once. If the advisor
continues to disrupt or otherwise fails to respect the
limits of the advisor role, the meeting or hearing will

be ended, or other appropriate measures implemented.
Subsequently, the Title IX Coordinator will determine
how to address the advisor’s non-compliance and future
role.

Sharing Information with the Advisor: Ohio University
expects that the parties may wish to have Ohio University
share documentation and evidence related to the
allegations with their advisors. There is an expectation

of privacy around information and evidence shared

with the parties during the investigation and hearing;
however, parties may share this information directly with
their advisor, if they wish. Doing so may help the parties
participate more meaningfully in the grievance process.
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(The parties have discretion to share their own knowledge
and evidence with others if they so choose. Parties are
encouraged to discuss any sharing of information with
their advisors before doing so.)

Parties may also sign a consent form that authorizes Ohio
University to share such information directly with their
advisor. The parties must complete and submit this form
to the Title IX Coordinator or the investigators before the
University is able to share records with an advisor.

If a party requests that all communication be made
through their attorney advisor, Ohio University will
comply with that request at the discretion of the Title IX
Coordinator.

84. Privacy of Records Shared with the Advisor: Advisors
are expected to maintain the privacy of the records
shared with them. These records may not be shared with
third parties, disclosed publicly, or used for purposes
not explicitly authorized by Ohio University. The Title
IX Coordinator may seek to restrict the role of any
advisor who does not respect the sensitive nature of the
process or who fails to abide by Ohio University’s privacy
expectations.

85. Expectations of an Advisor: Ohio University generally
expects an advisor to adjust their schedule to allow them
to attend grievance process meetings when planned but
may change scheduled meetings to accommodate an
advisor’s inability to attend, if doing so does not cause an
unreasonable delay.

Ohio University may also make reasonable provisions to
allow an advisor who cannot attend in person to attend

APPENDIXC:

a meeting by telephone, video conferencing, or other
similar technologies as may be convenient and available.

86. Expectations of the Parties with Respect to Advisors: A
party may elect to change advisors during the grievance
process and is not obligated to use the same advisor
throughout. The parties are expected to inform the
investigator(s) of the identity of their advisor when the
advisor first participates with the party and to provide
timely notice to the investigators if they change advisors
at any time during the grievance process.

It is assumed that if a party changes advisors, consent
to share information with the previous advisor is
terminated, and a release for the new advisor must be
secured. Parties are expected to inform the investigators
of the identity of their hearing advisor at least fifteen
(15) business days before the hearing so that the advisor
may be properly listed in the notice of hearing that must
be sent to the parties no less than ten (10) business days
before the hearing.

For parties who are entitled to union representation, Ohio
University will allow the unionized employee to have
their union representative (if requested by the party) as
well as an advisor of their choice present for all grievance
process meetings, interviews, and hearings. To uphold the
principles of equity, the other party (regardless of union
membership) will also be permitted to have two advisors.
Witnesses are not permitted to have union representation
or advisors in grievance process interviews, meetings, or
hearings.

EMERGENCY REMOVAL PROCESS

Under specific circumstances, Ohio University may remove a
student respondent from the University’s education program
or activity, in part or entirely, on an emergency basis. Before
an emergency removal is enacted, the Title IX Coordinator
conducts an individualized safety and risk analysis in
conjunction with the Dean of Students and OUPD.

This risk analysis will determine if there is an immediate
threat to the physical health and safety of any student
or other individual arising from the allegations of sexual
harassment or other sexual misconduct, and if that
immediate threat justifies the emergency removal of the
respondent from Ohio University’s education program
or activity. The Title IX Coordinator will also consider the
applicability of disability laws to the removal decision.

An emergency removal is not tantamount to a determination
of responsibility or a sanction. Ohio University may remove

arespondent on an emergency basis whether the grievance
process is underway or not.

The Title IX Coordinator will implement the least
restrictive emergency removal actions possible in light

of the circumstances and safety concerns. These actions
may include, but are not limited to, interim suspension
from Ohio University premises and activities (including
class attendance), removal from Ohio University housing,
restriction of access to particular areas of campus, and
suspension of participation in extracurricular activities,
student employment, student organizational leadership, or
intercollegiate athletics.

In all cases where an emergency removal is imposed, the
student respondent will be issued a Notice of Removal letter.
Notice will be made in writing and will be emailed to the
respondent’s Ohio University email account. At the discretion
of the Title IX Coordinator, an alternate means of delivering



the Notice of Removal letter may be utilized if circumstances
warrant. Once emailed or otherwise sent or given in person,
notice will be presumptively delivered.

Upon delivery of the Notice of Removal letter, the respondent
may request a review meeting with the Title IX Coordinator
where the respondent may show cause why the removal
should not be implemented or should be modified.

Requests for a review meeting with the Title IX Coordinator
must be made within three (3) business days of delivery

of the Notice of Removal. The review meeting will be held

as soon as reasonably possible after the request is made

by the respondent. If the respondent does not request a
meeting within the three (3) business days, objections to the
emergency removal will be deemed waived.

The review meeting with the Title IX Coordinator is not a
hearing on the merits of the allegation(s) but rather is an
administrative process intended to determine solely whether
the emergency removal is appropriate. The respondent may
be accompanied by the advisor of their choice at the review
meeting. The complainant and their advisor of choice may

be permitted to participate in the meeting if the Title X
Coordinator determines it is equitable to do so.

At the review meeting with the Title IX Coordinator,

the respondent will be allowed to present their position
regarding why they believe the emergency removal should
not be implemented or should be modified.

The Title IX Coordinator will prepare a written
determination/response to the review meeting within two
(2) business days of the meeting taking place.

The Title IX Coordinator has sole discretion to implement or
stay an emergency removal and to determine the conditions
and duration. The Title IX Coordinator’s decision is final; there
is no appeal process for an emergency removal decision.

If the Sexual Harassment and Other Sexual Misconduct
Grievance Process does not move forward following an
emergency removal, the emergency removal will be rescinded
and the party notified promptly.

Violation of an emergency removal under Ohio University
Policy 03.004 will be grounds for separate discipline, which
may include actions up to or including expulsion from the
University.

*This process document is based on the ATIXA 2020 ONE
POLICY, TWO PROCEDURES MODEL. Use and adaptation
of this model with citation to ATIXA is permitted through a
limited license to Ohio University. All other rights reserved.
©2020. ATIXA




MISSING STUDENT POLICY

DESIGNATION OF MISSING
PERSON CONTACT(S) BY
STUDENTS

In accordance with Federal Higher Education Opportunity
Act of 2008, Section 485(j), 20 U.S.C.1092(j), 34 C.FR.
668.46, regarding missing students, each student residing
in Ohio University on-campus housing has the option to
designate an individual or individuals to be contacted by
the university not later than 24 hours after the time that
OUPD determines the student to be missing. If the student
determined to be missing is under the age of 18 and not
emancipated, the university will notify both the contact(s)
designated by the missing student and the student’s
custodial parent or guardian.

The missing student’s contact(s) may be the same
individual(s) as the student’s general-purpose emergency
contact but does not have to be. The missing person contacts
will be maintained confidentially; only authorized campus
individuals and law enforcement officers in furtherance

of a missing person investigation may have access to the
information. Students are responsible for updating their
missing person contact(s) through the Office of Housing and
Residence Life, as described in more detail below.

NOTIFICATION TO STUDENTS
AND COLLECTION AND
MAINTENANCE OF
INFORMATION

Two weeks prior to the start of fall semester, the Office of
Housing and Residence Life will, via email, notify students
residing in university on-campus housing that they have the
option to register a missing student contact or contacts. In
that email, students will be directed to visit their Housing
Self-Service page to register their missing person contact(s).
To register the contact(s), students (1) select “Personal
Information” then select “Addresses/Contact” and then

the pencil icon to edit the Confidential Missing Persons
Contact, (2) complete the “Confidential Missing Persons
Contact” fields, then (3) save the information by selecting the
“save” button. The Office of Housing and Residence Life will
maintain each student’s missing person contact(s) until the
student changes the contact(s).

PROCEDURES FOR
REPORTING AND
NOTIFICATION REGARDING
MISSING STUDENTS

Individuals who have reason to believe that a student is
missing should immediately report their concern to the Ohio
University Police Department. OUPD will take appropriate
investigative action, in accordance with department policy,
to determine whether the student has been missing more
than 24 hours.

As soon as reasonably possible and not longer than 24 hours
after OUPD determines that the student has been missing
for 24 hours, OUPD will notify the Dean of Students or their
designee. Upon notification from OUPD that a student has
been missing for more than 24 hours, the Dean of Students
(or designee) will:

+ Make contact with one or more of the missing person
contact(s) identified by the student. The university will
notify the general-purpose emergency contact if the
student has not formally declared a missing person
contact.

« If the missing student is an unemancipated student under
the age of 18, the Dean of Students (or designee) will also
notify the student’s custodial parent or guardian.

In addition, OUPD will notify any local law enforcement with
jurisdiction (if other than or in addition to OUPD) that the
student has been missing for more than 24 hours.
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CRIME STATISTICS

The Clery Act is a federal law requiring colleges and
universities to annually disclose by October Ist information
about Clery Act reportable crimes within its campus
geography. Each year, Ohio University, publishes the annual
security and fire safety report and submits crime statistics to
the United States Department of Education (DOE). The crime
statistics are reported for the previous three calendar years.

The statistics reflect the number of reported incidents

of Clery reportable crimes which include: murder,
manslaughter, rape, fondling, incest, statutory rape, robbery,
aggravated assault, burglary, motor vehicle theft, arson,
domestic violence, dating violence, stalking, liquor law
arrests, drug law arrests, weapon law arrests, and disciplinary
referrals for liquor law, drug law, and weapon law violations.
If the above listed crimes/violations were based on bias
against actual or perceived members of certain groups, the
crimes can be classified as hate crimes and are reported.
Additional hate crimes related to larceny/theft, simple
assault, intimidation, and vandalism/property crime are also
reported. It is important to note the Clery crime definitions
may vary from Ohio law.

The Clery crime statistics include crimes reported to OUPD
and law enforcement agencies with jurisdiction on Ohio
University’s Clery geography. The crime statistics also include
crimes submitted by campus security authorities.

CRIME DEFINITIONS
87. Sexual Assault (Sex Offense) Definitions

Any sexual act directed against another person, without
consent of the victim, including instances where the
victim is incapable of giving consent.

A. Sexual Assault Classifications: The following
definitions were used to classify reported sexual
assaults:

I. Rape: Penetration, no matter how slight, of the
vagina or anus with any body part or object, or
oral penetration by a sex organ of another person,
without the consent of the victim.

II. Fondling: The touching of the private body
parts of another person for the purpose of
sexual gratification without the consent of the
victim, including instances where the victim is
incapable of giving consent because of his/her
age or temporary or permanent mental or physical
incapacity.

III. Incest: Non-forcible sexual intercourse between
persons who are related to each other within the
degrees wherein marriage is prohibited by law.

IV. Statutory Rape: Non-forcible sexual intercourse
with a person who is under the statutory age of
consent.

88. Crime Definitions

As per the Clery Act, the following definitions were used
to classify reported offenses.

A. Arson: Any willful or malicious burning or attempt

B.

to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft,
personal property of another, etc.

Aggravated Assault: An unlawful attack by one person
upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault usually

is accompanied by the use of a weapon or by means
likely to produce death or great bodily harm. (It is not
necessary that injury result from an aggravated assault
when a gun, knife, or other weapon is used which
could and probably would result in a serious personal
injury if the crime were successfully completed.)

Burglary: The unlawful entry of a structure to
commit a felony or theft. For reporting purposes this
definition includes unlawful entry with the intent
to commit a larceny or felony, breaking and entering
with the intent to commit a larceny, housebreaking,
safecracking, and all attempts to commit any of the
aforementioned.

Manslaughter by Negligence: The killing of another
person through gross negligence.

Murder and Non-Negligent Manslaughter: The willful
(non-negligent) killing of one human being by another.

Motor Vehicle Theft: The theft or attempted theft of a
motor vehicle. (All cases where automobiles are taken
by persons not having lawful access even though the
vehicles are later abandoned, including joyriding, are
classified as motor vehicle thefts.)

Robbery: The taking or attempting to take anything of
value from the care, custody, or control of a person or
persons by force or threat of force or violence and/or
by putting the victim in fear.

Drug Law Violations: The violation of laws prohibiting
the production, distribution and/or use of certain
controlled substances and the equipment or devices
utilized in their preparation and/or use. The unlawful
cultivation, manufacture, distribution, sale, purchase,
use, possession, transportation or importation of

any controlled drug or narcotic substance. Arrests

for violations of state and local laws, specifically

those relating to the unlawful possession, sale, use,
growing, manufacturing and making of narcotic drugs.
The relevant substances include: opium or cocaine

and their derivatives (morphine, heroin, codeine);
marijuana; synthetic narcotics — manufactured
narcotics which can cause true addiction (Demerol,
methadone); and dangerous non-narcotic drugs
(barbiturates, Benzedrine).
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I. Liquor Law Violations: The violations of laws or
ordinances prohibiting: the manufacture, sale,
transporting, furnishing, or possession of intoxicating
liquor; maintaining unlawful drinking places;
bootlegging; operating a still; furnishing liquor to a
minor or intemperate person; underage possession;
using a vehicle for illegal transportation of liquor,
drinking on a train or public conveyance; and all
attempts to commit any of the aforementioned.
(Drunkenness and driving while under the influence
are not included in this definition.)

J.  Weapon Law Violations: The violation of laws
or ordinances prohibiting the manufacture, sale,
purchase, transportation, possession, concealment,
or use of firearms, cutting instruments, explosives,
incendiary devices, or other deadly weapons. This
classification encompasses weapons offenses that are
regulatory in nature, such as the manufacture, sale,
or possession of deadly weapons; carrying deadly
weapons, concealed or openly; using, manufacturing,
etc. of silencers; furnishing deadly weapons to minors;
aliens possessing deadly weapons; and all attempts to
commit any of the aforementioned.

89. Violence Against Women Act Offense Definitions

The “Violence Against Women Reauthorization Act of
2013” (VAWA) created amendments to the Clery Act.
One such addition was implementing three new types of
reportable offenses, seen below. VAWA also added two
categories of bias for the reporting of hate crimes (see
section V bwelow).

A. Domestic Violence: The term “domestic violence”
includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate
partner of the victim; by a person with whom the
victim shares a child in common; by a person who is
cohabitating with, or has cohabitated with, the victim
as a spouse or intimate partner; by a person similarly
situated to a spouse of the victim under the domestic
or family violence laws of the jurisdiction in which
the crime of violence occurred; or by any other person
against an adult or youth victim who is protected
from that person’s acts under the domestic or family
violence laws of the jurisdiction in which the crime of
violence occurred.

B. Dating Violence: The term “dating violence” means
violence committed by a person:

I. whois or has been in a social relationship of a
romantic or intimate nature with the victim; and

II. where the existence of such a relationship shall
be determined based on a consideration of the
following factors

a. thelength of the relationship;

b. the type of relationship; and

c. the frequency of interaction between the
persons involved in the relationship.

C. Stalking: The term “stalking” means engaging in a

course of conduct directed at a specific person that
would cause a reasonable person to:

I. fear for his or her safety or for the safety of others;
or

II. suffer substantial emotional distress.

90. Violence Against Women Act Policy Definitions

A. Awareness Programs: Awareness programs refers

to programs, campaigns, or initiatives that increase
audience knowledge of the issues of sexual assault,
domestic violence, dating violence and stalking

and share information and resources to prevent
interpersonal violence, promote safety, and reduce
perpetration. These efforts can include campus
communitywide mobilizations as well as targeted,
audience-specific programming (including both
students and employees). Awareness month
campaigns, “Speak Outs,” rallies or marches,
informational poster campaigns or resource websites,
and educational programming that focuses on sharing
resources and information about these issues are
examples of awareness programs.

Bystander Intervention: Bystander intervention
refers to safe and positive options that may be carried
out by an individual or individuals to prevent harm
or intervene in situations of potential harm when
there is a risk of domestic violence, dating violence,
sexual assault, or stalking against a person other
than the individual. Effective bystander intervention
training prepares participants to recognize situations
of potential harm, overcome barriers to intervening,
identify safe and effective intervention options, and
take action.

. Ongoing Prevention and Awareness Campaigns:

Ongoing awareness and prevention campaigns refers
to campaigns that are sustained over time focusing
on increasing awareness or understanding of topics
relevant to sexual assault, domestic violence, dating
violence, and stalking prevention. These programs will
occur at different levels throughout the institution
(i.e., faculty, athletics, incoming students, etc.) and
will utilize a range of strategies. Ongoing awareness
and prevention campaigns may include information
about what constitutes sexual assault, dating
violence/intimate partner abuse, and stalking;
changing social norms; promoting recognition of
perpetrator tactics; enhancing understanding of
consent; and advancing prosocial behaviors of
individuals and communities. Effective ongoing
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awareness and prevention campaigns will include
developmentally appropriate content for the specific
audience and their knowledge and awareness level and
provide positive and concrete ways for individuals to
get involved.

D. Primary Prevention Programs: Primary prevention
refers to programming, initiatives, and strategies
intended to stop domestic violence, dating violence,
sexual assault, or stalking before it occurs, preventing
initial perpetration or victimization through the
promotion of positive and healthy behaviors and
beliefs. Efforts to change behavior and social norms;
promote healthy relationships, healthy sexuality
and egalitarian gender roles; understand risk factors
and protective factors for bystander inaction; and
change social norms around bystander inaction are all
examples of primary prevention.

E. Risk Reduction: Risk reduction refers to approaches
that seek to mitigate risk factors that may increase
the likelihood of perpetration, victimization, or
bystander inaction. Risk reduction focuses on helping
individuals and communities address the institutional
structures or cultural conditions that facilitate sexual
violence, domestic violence, dating violence, and
stalking to increase safety. Examples of risk reduction
may include, but are not limited to, general crime
prevention education, campus escort programs,
programs that educate on how to create individual
and community safety plans and strategies, bystander
intervention programs that educate the campus on
how to recognize and interrupt situations of harm, and
communications systems that can notify the entire
campus community of immediate threats to security.

91. Hate Crimes

Ohio University reports all Hate Crimes that occur within
its Clery geography. Hate Crimes are reported based on
the listed crimes below and are committed intentionally
because of Race, Gender, Gender Identity, Religion,

92.

Sexual Orientation, Ethnicity, Disability, or National
Origin.

The following crimes are reported: Murder/Non-Negligent
Manslaughter, Negligent Manslaughter, Robbery,
Aggravated Assault, Simple Assault, Motor Vehicle

Theft, Arson, Burglary, Sexual Assaults (rape, fondling,
incest, and statutory rape), VAWA offenses (domestic
violence, dating violence, and stalking), Larceny-Theft,
Intimidation, and Destruction/Damage/Vandalism of
Property. The hate crime statistics for each campus can be
found at the bottom of their Campus Statistics table.

Geographic Locations

A. On-Campus: Defined as (A) Any building or property
owned or controlled by an institution within the same
reasonably contiguous geographic area and used by
the institution in direct support of, or in a manner
related to, the institution’s educational purposes,
including residence halls; and (B) Any building or
property that is within or reasonably contiguous to the
area identified in paragraph (A) of this definition, that
is owned by the institution but controlled by another
person, is frequently used by students, and supports
institutional purposes (such as a food or retail vendor).

B. Non-Campus Building or Property: Defined as (A)
Any building or property owned or controlled by
a student organization that is officially recognized
by the institution; or (B) Any building or property
owned or controlled by an institution that is used in
direct support of, or in relation to, the institution’s
educational purposes, is frequently used by students,
and is not within the same reasonably contiguous
geographic area of the institution.

C. Public Property: Defined as all public property,
including thoroughfares, streets, sidewalks, and
parking facilities, that is within the campus, or
immediately adjacent to and accessible from the
campus.
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SAFETY/SUPPORT

RESOURCES AND CRIME STATISTICS

NATIONAL RESOURCES

LGBT National Help Center

(888) 843-4564
https:/www.lgbthotline.org

Free and confidential peer support for gay, lesbian, bisexual,
transgender, and questioning people.

Love is Respect

(866) 331-9474 or (866) 331-8453 (TTY)
Text “campus” to 22522 for help
https:/www.loveisrespect.org

Designed specifically for teens and young adults; provides
24/7 phone, text, and chat services and offers real-time, one-
on-one, confidential support from peer advocates.

Ohio Alliance to End Sexual Violence
(216) 658-1381 or (888) 886-8388
https://oaesv.or:

Information on resources, prevention, and response.

RAINN (Rape, Abuse & Incest Nation Network)

(800) 656-4673
https:/www.rainn.or:

RAINN provides live, secure, anonymous 24/7 crisis support
for victims of sexual violence, their friends, and families.

National Domestic Violence Hotline

(800) 799-SAFE (7233) or (800) 787-3224 (TTY)
https:/www.thehotline.org

Provides 24/7 confidential, one-on-one support and crisis
intervention.

PFLAG (Parents, Families, Friends, and Allies
united with LGTB people)

(202) 467-8180
https:/pflag.or

Provides resources and support.

The Trevor Project Hotline

(866) 488-7386
https:/www.thetrevorproject.org

Provides crisis intervention and suicide prevention services
to lesbian, gay, bisexual, transgender, and questioning
(LGBTQ) young people ages 13-24.

National Suicide Prevention Lifeline

(800) 273-TALK (8255)
https://988lifeline.org

Trained crisis workers are available to talk 24/7 and provide
crisis counseling and mental health referral.
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ATHENS CAMPUS RESOURCES AND CRIME STATISTICS

ATHENS CAMPUS

1Ohio University
Athens, Ohio 45701

ATHENS LOCAL LAW ENFORCEMENT

Ohio University Police Department

188 Ridges Circle Drive, just east of the Kennedy Museum
(740) 593-191

http://ohio.edu/police

police@ohio.edu

Athens Police Department

11 North College St.

Athens, OH 45701

(740) 592-3313 or 911 for emergency
Additional dispatch number: (740) 593-6606
https:/www.ci.athens.oh.us

Athens County Sheriff’s Office
13 West Washington St.

Athens, OH 45701

(740) 593-6633
https://athenssheriff.com

Information on registered sex offenders near the Athens
campus can be obtained from the Athens County Sheriff’s
Office.

ATHENS CAMPUS RESOURCES

Counseling and Psychological Services (CPS)

3rd Floor Hudson Health Center
(740) 593-1616
https://ohio.edu/counseling

CPS provides professional and confidential counseling
to students on the Athens campus. Drop-in hours are
9:45-3:15pm, M-F. To make an appointment or access
counselors who are on-call 24 hours a day, call (740) 593-
1616. Counseling services are available to students, and
consultation services are available to faculty and staff.
Support groups, virtual workshops, and access to mental
health apps are also available.

Survivor Advocacy Program (SAP)
038 Lindley Hall

(740) 597-SAFE(7233) (24 Hour Hotline)
https://ohio.edu/survivor
survivor.advocacy@ohio.edu

The Survivor Advocacy Program (SAP) provides confidential
support and advocacy services to student survivors of sexual
assault, dating/domestic violence, and stalking. SAP is staffed
by full-time, licensed social workers, including a director,

and survivor advocate/case managers. On weekdays after

S p.m. and weekends, the SAP phone number is the acting
crisis hotline. If you are contacting SAP for general questions

and are not in need of an advocate immediately, please call
Monday-Friday between 9 a.m. and S p.m. or send an email.

Campus Care

2 Health Center Dr.

Athens, OH 45701

(740) 592-7100
https:/ohio.edu/campus-care

Hours of Operation Fall and Spring Semesters: M-F 8:00 AM
— 5:00 PM, Hours of Operation Fall, Winter, Summer Breaks:
9:00 AM -5:00 PM

Campus Care is a confidential resource that will assist
students on the Athens campus with referrals and resources;
transportation to OhioHealth O’Bleness Hospital for a

SAFE exam (Campus Care does not perform SAFE exams);
STD testing & treatment, HIV testing, and emergency
contraception.

Office of Equity and Civil Rights Compliance
(ECROC)

006 Lindley Hall

(740) 593-9140
https:/ohio.edu/equity-civil-rights

equity@ohio.edu or titleIX@ohio.edu

ECRC is the office of the Title IX Coordinator. The Title IX
Coordinator is responsible for monitoring and overseeing the
University’s compliance with all Title IX obligations. ECRC
also coordinates supportive measures related to academic,
living, employment, or other need during and/or after
investigations.

Office of Dean of Students

345 Baker University Center
(740) 593-1800
https://ohio.edu/student-affairs/dean-of-students

Staff in the Office of the Dean of Students can help connect
survivors of sexual violence with resources on campus and in
the Athens community.

LGBT Center

354 Baker University Center
(740) 593-0239
https:/ohio.edu/diversity/lgbt
Igbt@ohio.edu

Staff in the LGBT Center can help connect survivors of sexual
violence with LGBT-affirming resources on campus and in the
Athens community. The center is also committed to providing
education on the unique needs of lesbian, gay, bisexual, and/
or transgender survivors as well as advocating for these
needs on and off campus.

International Student and Scholar Services (ISSS)

Yamada International House 56 E. Union Street
Athens, OH 45701


http://ohio.edu/police
mailto:police@ohio.edu
https://www.ci.athens.oh.us
https://athenssheriff.com
https://ohio.edu/counseling
https://ohio.edu/survivor
mailto:survivor.advocacy@ohio.edu
https://ohio.edu/campus-care
https://ohio.edu/equity-civil-rights
mailto:equity@ohio.edu
mailto:titleIX@ohio.edu
https://ohio.edu/student-affairs/dean-of-students
https://ohio.edu/diversity/lgbt
mailto:lgbt@ohio.edu

(740) 593-4330
https://ohio.edu/international-student-scholar-services

isss@ohio.edu

International Student and Scholar Services can assist
students with resources and information regarding the
specific questions and issues encountered by international
students.

Accessibility Services
348 Baker University Center
(740) 593-2620
https://ohio.edu/accessibility

access@ohio.edu

Any student involved in the sexual misconduct process has
the right to request reasonable accommodation to ensure
their full and equal participation in this process. Students
wishing to request reasonable accommodations should
make those requests to Accessibility Services. Examples may
include, but are not limited to, sign language interpretation,
real-time communication access during hearings, large print
documents, etc.

Women’s Center

403 Baker University Center

(740) 593-9625
https:/ohio.edu/diversity/womens-center
womenscenter@ohio.edu

The mission of the Women’s Center is to act as a catalyst to
promote awareness, education, and advocacy about women,
gender, and diversity, among faculty, staff, and students

at Ohio University and its surrounding communities. The
Center provides students, faculty, and staff with information,
services, and programs that address matters of particular
concern to women - while exploring the connections among
gender, race, economic status, sexual orientation, culture,
religion, political views, and other significant elements in
relation to women’s individuality and collective identity.

ATHENS AREA RESOURCES

OhioHealth O’Bleness Hospital

55 Hospital Dr.

Athens, OH 45701

(740) 593-5551(24/7 Line)
https:/www.ohiohealth.com/locations/hospitals,
obleness-hospital

Athens County Victims Assistance

Athens County Court House 1South Court St., 1st Floor
Athens, OH 45701

(740) 592-3208
http:/athenscountyprosecutor.org/victim-assistance

Advocates can answer questions about your rights, obtaining
protection orders, or any other concerns related to the
criminal justice process.

Careline
(740) 593-3344

24-hour crisis hotline, sexual victim assistance, and
information/referral services

My Sister’s Place

(800) 443-3402 (24 Hour Line)
https:/www.mspathens.org
info@mspathens.org

Shelter and social services for survivors of domestic/dating
violence.

Hopewell Health Centers

90 Hospital Dr.

Athens, OH 45701

(740) 592.3091

(888) 475-8484 (24 Hour Hotline)

(740) 593-3344 (Additional crisis line for Athens)
https:/hopewellhealth.org/locations

Holzer Clinic
929 E. State St.
Athens, OH 45701
(740) 593-3594
https://holzer.org

Health Recovery Services

224 Columbus Road, Suite 102

Athens, OH 45701

Careline: (888) 475-8484 (24 Hour Hotline)
(740) 592-6724 or (866) 614-9588
https:/www.hrs.org

Information, programs, and services for those affected with
mental illness and alcohol, tobacco, or drug addiction.

Ohio Department of Alcohol and Drug Addiction,
TASC Program

86 Columbus Rd. Suite 103 A

Athens, OH 45701

(740) 594-2276

https:/www.tascofsoutheastohio.org

Treatment Alternatives to Street Crime (TASC) offers both
out-patient alcohol and drug treatment counseling.

Tri-County Mental Health and Counseling
Services

90 Hospital Dr.

Athens, OH 45701

(740) 592-3091

24 Hour Crisis Line: (888) 475-8484

httDS: recovery.org

Offers a variety of services, including crisis intervention,
counseling, sexual abuse prevention, and drug and alcohol
programs.
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ATHENS CAMPUS - CRIME STATISTICS

On-Campus
(includes On-Campus Res!c-le'ntlal Public .
Offense Residential Facilities) | Facilities Non-Campus | Property Hate Crimes Unfounded

On Campus

Murder/ 2023 0 0 0 o 0 0
Nom ekt |l : : : : :
2021 0 0 0 0 0 0
Manslaughter 2023 0 (o] (0] (o] (o} o
by Negligence 5>, o 0 0 0 0 0
2021 0 0 0 0 0 0
Rape 2023 10 8 1 0 0 0
2022 18 15 3 0 0 0
2021 16 16 1 0 0 0
Fondling 2023 11 7 0 0 0 0
2022 10 9 0 0 0 0
2021 6 4 0 0 0 0
Incest 2023 O (o] (o] (o] (o] 0]
2022 0 0 0 0 0 0
2021 0 0 0 0 0 0
Statutory Rape 2023 O (0] (o) (o) (0] (0]
2022 0 0 0 0 0 0
2021 0 0 0 0 0 0
Robbery 2023 0 0 o 0 0 0
2022 0 0 0 0 0 0
2021 0 0 0 0 0 0
Aggravated 2023 5 5 2 (0] (0] (o]
Assault 2022 0 0 0 0 0 0
2021 3 1 0 0 0 0
Burglary 2023 5 2 (0] (o] (o] (o]
2022 8 4 2 0 0 0
2021 4 3 0 0 0 0
Motor Vehicle 2023 8 (0] 1 (0] (0] 1
Theft 2022 0 0 1 2 0 1
2021 0O 0 0 0 0 0
Arson 2023 1 (o] (o] 1 0] 0]
2022 1 1 0 0 0 0
2021 0 0 0 0 0 0
Domestic 2023 3 3 (0] (0] (0] (0]
Violence 2022 1 1 1 0 0 1
2021 1 0 0 0 0 0
Dating 2023 15 12 0 0 0 0
Violence 2022 8 8 0 0 0 0
2021 37 37* 0 0 0 0
Stalking 2023 1 0 0 0 0
2022 12 0 0 0 0
2021 3 2 0 0 0 0

*Six of the on campus/residence hall rapes and 26 of the on campus/residence hall dating violence incidents are related
to events occurring over the course of approximately 18 months involving the same two people.
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ATHENS CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On Campus

(includes On-Campus On-Campus
Offense Residential Facilities) Residential Facilities | Non-Campus Public Property
Arrests
Liquor Law 2023 3 2 (o) (0]
Violations 2022 | 10 5 0 3
2021 7 3 (0] 2
Drug Law 2023 7 1 (o] 5
Violations 2022 | 4 0 0 7
2021 2 0 (6] 4
Weappns: 2023 1 (] (0] 0
2021 1 0 (0] 1
Disciplinary Referrals
Liquor Law 2023 172 163 4 (0]
Violations 2022 84 81 4 0
2021 129 122 0 0
Drug Law 2023 17 9 0 o
Violations 2022 24 24 0 0
2021 24 22 0 0]
Weappns: 2023 O (0] (0]
S e, 2022 0 0
2021 O 0 (0]

*The 2022 Weapons: Carrying, Possessing, etc reportable arrest was later classified as “unfounded.”

ATHENS CAMPUS - ADDITIONAL HATE CRIMES

Sexual National
Offense Gender | Identity | Religion Orientation Ethnicity | Disability | Origin Unfounded
Larceny- 2023 O (6] 0 0 0 0 0 (0] (6]
Theft 2022 O 0 (0] 0 (6] (6] (6] (0] (0]
2021 O 0 0 0 0 0 0 (] (]
Simple 2023 O 0 (0] (0] 0 0 0 (0] 0
Assault 2022 0 0 0 0 0 0 0 0 0
2021 O 0 (0] 0 0 0 0 (0] 0
Intimidation 2023 O (6] (0] 0 0 0 0 (0] (6]
2022 1 0 (0] 0 0 0 0 (0] (0]
2021 O (6] 0 0 0 0 0 (] (6]
Vandalism, 2023 1 0 (0] 0 1 0 (0] (0] 0
cpr'i?,f:, . 2022 0 0 0 1 0 0 0 0
2021 O 0 (0] 1 0 0 0 (0] 0

*The 2023 hate crimes occurred on campus in residence halls.
*The 2022 hate crime occurred on campus in a residence hall.
*The 2021 hate crime of vandalism, property crime, etc. occurred on campus, not in a residence hall.




CHILLICOTHE CAMPUS
RESOURCES AND CRIME STATISTICS

CHILLICOTHE CAMPUS

101 University Drive
Chillicothe, OH 45601
(740) 774-7200

CHILLICOTHE LOCAL LAW
ENFORCEMENT

Chillicothe City Police Department

28 North Paint St. #B

Chillicothe, OH 45601

(740) 773-1191 or 911 if an emergency
https://chillicothe.com/departments/public_safety,
police_department/police_department.php

Ross County Sheriff’s Office
28 North Paint St.

Chillicothe, OH 45601

(740) 773-1186 or 911 if an emergency
https:/rosssheriff.com

Information on nearby registered sex offenders can also be
obtained from this office.

CHILLICOTHE CAMPUS RESOURCES

Facilities Management

Bennett Hall 118
(740) 774-7243

Please inform this office of campus issues and emergencies

Director of Student Services

Bennett Hall 106
(740) 774-7229

Office of the Dean

Bennett Hall 106
(740) 774-7222

CHILLICOTHE AREA RESOURCES

Ross County Prosecutor’s Office Victim/Witness
Assistance Program

28 N. Paint St.

Chillicothe, OH 45601

(740) 702-3190

httDS: rosscountyprosecutor.com

Scioto-Paint Valley Mental Health Center
4449 State Route 159

Chillicothe, OH 45601

(740) 775-1260 or (740) 773-4357 (24 hour crisis line)
https:/spvmhc.org

Adena Regional Medical Center
272 Hospital Road

Chillicothe, OH 45601

(740) 779-7500

https://adena.org
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CHILLICOTHE CAMPUS - CRIME STATISTICS

On-Campus

Residential Public
Offense On Campus Facilities' Non-Campus | Property Hate Crimes Unfounded
Murder/ ) 2023 O (o] o) 0] 0]
NonNeglioent 2022 0 0 0 0 0
2021 (6] 0 0 0 (0}
Manslaughter 2023 O (o] (o] (o} (o}
by Negligence 2022 0 0 0 0 0
2021 (0] (0} (0} (0} (0]
Rape 2023 O 0] 0] 0] 0]
2022 O (0} (0} (0] (0]
2021 0 0 0 (6} (0]
Fondling 2023 O (o] (o] (o} o
2022 | O 0 o (0] (0]
2021 (0} (0} (0] (0] (0]
Incest 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (0} (0] (0] (0]
Statutory Rape 2023 O (0] (0] (0] (0]
2022 | O (0] (0] (0] (o]
2021 (0} (0] (0] (0] (0]
Robbery 2023 O (o] (o] 0] 0]
2022 O (] 0 (0} (0}
2021 (6] 0 0 0 (0}
Aggravated 2023 O (o] (o] o (o}
Assault 2022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Burglary 2023 0 o o o o
2022 O (0} (0] (0] (0]
2021 5 0 0 (6} (0]
Motor Vehicle 2023 O (o] (o] (o] (0]
Theft 2022 0 0 0 0 0
2021 (0} (0} (0] (0] (0]
Arson 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (6} (0] (0] (0]
Domestic 2023 O (o} (o} 0 0
Violence 2022 0 0 0 0 0
2021 (0} (0] (0] (0] (0]
Dating 2023 O (o] (o] (o] (o]
Violence 2022 0 0 0 0 0
2021 (0] (0] (] (0] (0]
Stalking 2023 O (o} (o] (o] (0]
2022 O 0 0 0 0
2021 (0] 0 (0} 0 0
! This site does not have any On-Campus Residential facilities. | 70



CHILLICOTHE CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On-Campus

Offense Year  On Campus Residential Facilities' Non-Campus Public Property
Arrests
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O (0] (0}
Drug Law 2023 O 0] 0]
Violations 2022 0 0 0
2021 O (0} 0
Weapfms: 2023 O (0] (0]
Coing, e 2022 0 0 0
2021 O (0} (0}
Disciplinary Referrals
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O (] 0
Drug Law 2023 O 0] (o]
Violations 2022 0 0 0
2021 O 0 0
Weap‘ons: 2023 O (0] (0]
GG, e 202 0 0 0
2021 O 0 (0]

1This site does not have any On-Campus Residential facilities.

CHILLICOTHE CAMPUS - ADDITIONAL HATE CRIMES
There were no reported Hate Crimes for the years 2021, 2022, or 2023.




CLEVELAND CAMPUS RESOURCES AND CRIME

STATISTICS

CLEVELAND CAMPUS

4180 Warrensville Center Road
Warrensville Hts., OH 44122
(216) 295-7502

CLEVELAND AREA LOCAL LAW
ENFORCEMENT

Warrensville Heights Police Department

4743 Warrensville Center Rd.

Warrensville Hts., OH 44128-2899

(216) 581-1234
https:/cityofwarrensville.com/157/Police-Department

Cuyahoga County Prosecutor’s Office Victim/
Witness Assistance Program

75 Erieview Plaza, Sth Floor

Cleveland, OH 44114

(216) 443-7800

https:/prosecutor.cuyahogacounty.us

Cleveland Health Center — Planned Parenthood

7997 Euclid Ave.

Cleveland, OH 44103

(216) 851-1880
https://plannedparenthood.org/health-center
cleveland/44103/cleveland-health-center

Cleveland Clinic Police Department

9500 Euclid Ave.

Cleveland, OH 44195

(216) 444-2250
https:/my.clevelandclinic.org/patients/visitor-
information/police-security

Cleveland Clinic South Pointe Security
20000 Harvard Rd.

Warrensville Heights, OH 44122

(216) 491-5588

Cuyahoga County Sheriff’s Office
1215 West 3rd St.

Cleveland, OH 44113

(216) 443-6000
https://cuyahogacounty.us/sheriff

Information on registered sex offenders near the Cleveland
Campus can be obtained from the Cuyahoga County Sheriff’s
Office.

CLEVELAND CAMPUS RESOURCES

Cleveland Onsite Administrator
4180 Warrensville Center Rd.
Warrensville Heights, OH 44122

(216) 295-7519

Please inform this office of campus issues and emergencies.

CLEVELAND AREA RESOURCES

Cleveland/Cuyahoga County Office of Homeless
Services

1736 Superior Ave. 2nd Floor of Cosgrove Building
Cleveland, OH 44113

(216) 674-6700
https://hhs.cuyahogacounty.us/divisions/detail/office-of-
homeless-services

MetroHealth - Old Brooklyn Health Center
4229 Pearl Rd.

Cleveland, OH 44109

(216) 957-2100
https:/metrohealth.org/locations/old-brooklyn

Bedford Heights Health Center — Planned
Parenthood

25350 Rockside Rd.

Bedford Heights, OH 44146

(440) 232-8381
https://plannedparenthood.org/health-center/ohio
bedford-heights

Cleveland Rape Crisis Center
2937 W 25th Street, 2nd Floor
Cleveland, OH 44113

(216) 619.6192 (24 Hour Crisis Hotline)
https://clevelandrapecrisis.org

Journey Center for Safety and Healing

(216) 391-4357 (HELP) (24 Hour Crisis Hotline)
https:/www.domesticshelters.org

United Way of Greater Cleveland
1331 Euclid Ave.

Cleveland, OH 44115

(216) 436-2100

https:/www.211.0org

Dial “211” to get information about social, health, and
government resources 24 hours a day, every day.
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CLEVELAND CAMPUS - CRIME STATISTICS

On-Campus
Residential Public

Offense On Campus Facilities' Non-Campus | Property Hate Crimes Unfounded

Murder/ ) 2023 O (o] o) 0] 0]
NonNeole™t 2022 o 0 0 0 0
2021 (6] 0 0 0 (0}
Manslaughter 2023 O (o] (o] (o} (o}
by Negligence 5022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Rape 2023 O 0] 0] 0] 0]
2022 O (0} (0} (0] (0]
2021 0 0 (0} (6} (0]
Fondling 2023 O (o] (o] (o} o
2022 | O 0 o (0] (0]
2021 (0} (0} (0] (0] (0]
Incest 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (0} (0] (0] (0]
Statutory Rape 2023 O (0] (0] (0] (0]
2022 | O (0] (0] (0] (o]
2021 (0} (0] (0] (0] (0]
Robbery 2023 O (o] (o] 0] 0]
2022 O (] 0 (0} (0}
2021 (6] 0 0 0 (0}
Aggravated 2023 O (o] (o] o (o}
Assault 2022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Burglary 2023 0 o o o o
2022 O (0} (0] (0] (0]
2021 0 0 0 (6} (0]
Motor Vehicle 2023 5 (o] (o] (o] (0]
Theft 2022 0 0 0 0 0
2021 (0} (0} (0] (0] (0]
Arson 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 0 (0] (0] (0]
Domestic 2023 O (o} (o} 0 0
Violence 2022 0 0 0 0 0
2021 (0} (0] (0] (0] (0]
Dating 2023 O (o] (o] (o] (o]
Violence 2022 0 0 0 0 0
2021 (0] (0] (0] (0] (0]
Stalking 2023 O (o} (o] (o] (0]
2022 O 0 0 0 0
2021 (0] 0 (0} 0 0

1This site does not have any On-Campus Residential facilities.
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CLEVELAND CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On-Campus

Offense Year  On Campus Residential Facilities' Non-Campus Public Property
Arrests
Liquor Law 2023 O (0] (o]
Violations 2022 0 0 0
2021 O (0] (0}
Drug Law 2023 O 0] 0]
Violations 2022 0 0 0
2021 O (0} 0
Weappns: 2023 O (o] (o]
2021 O (0} (0}
Disciplinary Referrals
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O 0 0
Drug Law 2023 O 0] (o]
Violations 2022 0 0 0
2021 O 0 0
Weap‘ons: 2023 O (0] (0]
GG, e 202 0 0 0
2021 O (0} 0

1This site does not have any On-Campus Residential facilities.

CLEVELAND CAMPUS - ADDITIONAL HATE CRIMES
There were no reported Hate Crimes for the years 2021, 2022, or 2023.
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DUBLIN CAMPUS RESOURCES AND CRIME STATISTICS

DUBLIN CAMPUS

6775 Bobcat Way
Dublin, OH 43016
(614) 793.5556

DUBLIN LOCAL LAW ENFORCEMENT

Dublin Police Department

Dublin Justice Center, 6565 Commerce Parkway
Dublin OH 43017

(614) 410-4800 or 911 if an emergency
https://dublinohiousa.gov/dublin-police

The Dublin Police Department has jurisdiction over the
Dublin Campus.

Franklin County Sheriff’s Office
370 S. Front St.

Columbus, OH 43215

(614) 525-3333
https:/sheriff.franklincountyohio.gov

Information on registered sex offenders near the Dublin
Campus can be obtained from the Franklin County Sheriff’s
Office.

Union County Sheriff’s Office

221 W. 5th St.

Marysville, OH 43040

(937) 645-4100
https:/www.unioncountyohio.gov/sheriff/

Information on registered sex offenders near the Dublin
Campus can be obtained from the Union County Sheriff’s
Office.

*The Dublin campus has property in both Franklin and Union
Counties.

DUBLIN CAMPUS RESOURCES

Senior Director, Campus Administration

Dublin Dean’s Suite 350 Medical Education Building 1 (MEBT1)
6775 Bobcat Way Dublin, OH 43016
(614) 793-5558

Please inform this office of campus issues and emergencies.

Campus Student Support Services
6775 Bobcat Way

Dublin, OH 43016

(614) 793-5572 | (614) 793-5569 |

MEBT1120 Assistant Director of Student Affairs | MEB1124
Learning Services.

Allied University Security Services

(614) 698-8569
Offers a 24-hour 7 days per week unarmed security presence
on the Dublin campus.

DUBLIN AREA RESOURCES

Franklin County Prosecutor’s Office/Victim
Witness Unit

373 South High St. #14

Columbus, OH 43017

(614) 525-3555

https:/prosecutor.franklincountyohio.gov/criminal-
division/victim-witness-unit

Syntero Inc.

299 Cramer Creek Ct.
Dublin, OH 43017

(614) 889-5722 x133 (Intake)
https:/www.syntero.org

The OhioHealth Sexual Assault Prevention Network of
Central Ohio

(614) 267-7020 (24 Hour Hotline)

https:/www.ohiohealth.com/community-health/sarnco

Buckeye Region Anti-Violence Organization
(BRAVO)

750 E. Long St., Suite 1200

Columbus, OH 43203

(866) 86-BRAVO (862-7286) or text (614) 333-1907
https:/bravo.equitashealth.org

BRAVO offers comprehensive individual and community
programs for survivor advocacy and support to LGBTQI
survivors of hate and bias violence, intimate partner bias,
stalking, and sexual assault.

OhioHealth Dublin Methodist Hospital

7500 Hospital Dr.

Dublin, OH 43016

(614) 544.8000
https:/www.ohiohealth.com/locations/hospitals/dublin-
methodist-hospital

Ohio Domestic violence Network

1855 E. Dublin-Granville Rd. Columbus, OH 43229
(614) 781.9651 or (800) 934.9840
https:/www.odvn.org

Provides referrals to shelters, in addition to providing
information about legal resources, housing, and economic
support.

Legal Aid Society of Columbus

108 City Park Ave. #101

Columbus, OH 43206

(614) 241-2001 (Intake) or (614) 224-8372 (General Inquiries)
https:/www.columbuslegalaid.org

A non-profit organization that provides legal assistance to
economically disadvantaged people in Central Ohio through
advocacy, education, and empowerment.
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DUBLIN CAMPUS - CRIME STATISTICS

On-Campus
Residential Public

Offense On Campus Facilities' Non-Campus | Property Hate Crimes Unfounded

Murder/ ) 2023 O (o] o) 0] 0]
NonNeole™t 2022 o 0 0 0 0
2021 (6] 0 0 0 (0}
Manslaughter 2023 O (o] (o] (o} (o}
by Negligence 5022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Rape 2023 O 0] 0] 0] 0]
2022 O (0} (0} (0] (0]
2021 0 0 (0} (6} (0]
Fondling 2023 O (o] (o] (o} o
2022 | O 0 o (0] (0]
2021 (0} (0} (0] (0] (0]
Incest 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (0} (0] (0] (0]
Statutory Rape 2023 O (0] (0] (0] (0]
2022 | O (0] (0] (0] (o]
2021 (0} (0] (0] (0] (0]
Robbery 2023 O (o] (o] 0] 0]
2022 O (] 0 (0} (0}
2021 (6] 0 0 0 (0}
Aggravated 2023 O (o] (o] o (o}
Assault 2022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Burglary 2023 0 o o o o
2022 O (0} (0] (0] (0]
2021 0 0 0 (6} (0]
Motor Vehicle 2023 O (o] (o] (o] (0]
Theft 2022 0 0 0 0 0
2021 (0} (0} (0] (0] (0]
Arson 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 0 (0] (0] (0]
Domestic 2023 O (o} (o} 0 0
Violence 2022 0 0 0 0 0
2021 (0} (0] (0] (0] (0]
Dating 2023 O (o] (o] (o] (o]
Violence 2022 0 0 0 0 0
2021 (0] (0] (0] (0] (0]
Stalking 2023 O (o} (o] (o] (0]
2022 O 0 0 0 0
2021 (0] 0 (0} 0 0

1This site does not have any On-Campus Residential facilities.
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DUBLIN CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On-Campus

Offense Year  On Campus Residential Facilities' Non-Campus Public Property
Arrests
Liquor Law 2023 O (0] (o]
Violations 2022 0 0 0
2021 O (0] (0}
Drug Law 2023 O 0] 0]
Violations 2022 0 0 0
2021 O (0} 0
Weappns: 2023 O (o] (o]
oS, e 2072 0 0 0
2021 O (0} (0}
Disciplinary Referrals
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O 0 0
Drug Law 2023 O 0] (o]
Violations 2022 0 0 0
2021 O 0 0
Weap‘ons: 2023 O (0] (0]
GG, e 202 0 0 0
2021 O (0} 0

1This site does not have any On-Campus Residential facilities.

DUBLIN CAMPUS - ADDITIONAL HATE CRIMES
There were no reported Hate Crimes for the years 2021, 2022, or 2023.
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EASTERN CAMPUS RESOURCES AND CRIME STATISTICS

EASTERN CAMPUS

45425 National Rd. West, St.
Clairsville, OH 43950
(740) 699-1720

EASTERN CAMPUS LOCAL LAW
ENFORCEMENT

Belmont County Sheriff’s Office
68137 Hammon Rd. St.

Clairsville, OH 43950

(740) 695-7933 or 911 if an emergency
https:/www.belmontsheriff.com

Information on registered sex offenders near the Eastern
Campus can be obtained from the Belmont County Sheriff’s
Office.

Ohio State Highway Patrol
51400 National Rd. East, St.
Clairsville, OH 43950

(740) 695-0915 or 911 if an emergency
https:/statepatrol.ohio.gov

EASTERN CAMPUS RESOURCES

Dean’s Office

303 Shannon Hall
(740) 699-1720 or (740) 699-2353

Please inform this office of campus issues and emergencies.

Counseling Services

307A Shannon Hall
(740) 699-2334

Eastern Campus Area Resources

Tri-County Help Center

104 1/2 N. Marietta St. St

Clairsville, OH 43950

(740) 695-7544 or (800) 695-1639 (24-Hour Hotline)
https:/tricountyhelp.org

Links, information, and services to help people overcome
domestic violence, sexual assault, and mental illness.

St. Clairsville Health Center
51339 National Rd. East, St.
Clairsville, OH 43950

(740) 695.1210
https:/wvumedicine.org
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EASTERN CAMPUS - CRIME STATISTICS

On-Campus
Residential Public

Offense On Campus Facilities' Non-Campus | Property Hate Crimes Unfounded

Murder/ ) 2023 O (o] o) 0] 0]
NonNeole™t 2022 o 0 0 0 0
2021 (6] 0 0 0 (0}
Manslaughter 2023 O (o] (o] (o} (o}
by Negligence 5022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Rape 2023 O 0] 0] 0] 0]
2022 O (0} (0} (0] (0]
2021 0 0 (0} (6} (0]
Fondling 2023 O (o] (o] (o} o
2022 | O 0 o (0] (0]
2021 (0} (0} (0] (0] (0]
Incest 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (0} (0] (0] (0]
Statutory Rape 2023 O (0] (0] (0] (0]
2022 | O (0] (0] (0] (o]
2021 (0} (0] (0] (0] (0]
Robbery 2023 O (o] (o] 0] 0]
2022 O (] 0 (0} (0}
2021 (6] 0 0 0 (0}
Aggravated 2023 O (o] (o] o (o}
Assault 2022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Burglary 2023 0 o o o o
2022 O (0} (0] (0] (0]
2021 0 0 0 (6} (0]
Motor Vehicle 2023 O (o] (o] (o] (0]
Theft 2022 0 0 0 0 0
2021 (0} (0} (0] (0] (0]
Arson 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 0 (0] (0] (0]
Domestic 2023 O (o} (o} 0 0
Violence 2022 0 0 0 0 0
2021 (0} (0] (0] (0] (0]
Dating 2023 O (o] (o] (o] (o]
Violence 2022 0 0 0 0 0
2021 (0] (0] (0] (0] (0]
Stalking 2023 O (o} (o] (o] (0]
2022 O 0 0 0 0
2021 (0] 0 (0} 0 0

1This site does not have any On-Campus Residential facilities.
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EASTERN CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On-Campus

Offense On Campus Residential Facilities' Non-Campus Public Property
Arrests
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O (0] (0}
Drug Law 2023 O 0] 0]
Violations 2022 0 0 0
2021 O (0} 0
Weappns: 2023 O (0] (0]
oS, e 2072 0 0 0
2021 O (0} (0}
Disciplinary Referrals
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O (] 0
Drug Law 2023 O 0] (o]
Violations 2022 0 0 0
2021 O 0 0
Weap‘ons: 2023 O (0] (0]
GG, e 202 0 0 0
2021 O (] (0]

1This site does not have any On-Campus Residential facilities.

EASTERN CAMPUS - ADDITIONAL HATE CRIMES
There were no reported Hate Crimes for the years 2021, 2022, or 2023.




LANCASTER CAMPUS

RESOURCES AND CRIME STATISTICS

LANCASTER CAMPUS

1570 Granville Pike
Lancaster, OH 43130
(740) 654.6711

LANCASTER LOCAL LAW
ENFORCEMENT

Lancaster Police Department
130 South Broad St.

Lancaster, OH 43130

(740) 687-6680 or 911 if an emergency
https:/www.police.ci.lancaster.oh.us

Fairfield County Sheriff’s Office
221 East Main St.

Lancaster, OH 43130

(740) 652-7900 or 911 if an emergency
https:/sheriff.fairfield.oh.us

Information on registered sex offenders near the Lancaster
Campus can be obtained from the Fairfield County Sheriff’s
Office.

LANCASTER CAMPUS RESOURCES

Dean’s Office

519 Brasee Hall
(740) 681-3302

Mental Health Counselor

Brasee Hall
(740) 681-3769

Student Review and Consultation Committee

339 Brasee Hall
(740) 681-3333

LANCASTER AREA RESOURCES

Fairfield County Prosecutor’s Office Victim/
Witness Assistance Program

239 West Main St.

Lancaster, OH 43130

(740) 652-7560
https://co.fairfield.oh.us/prosecutor/

New Horizons Mental Health Services
2680 Kull Road

Lancaster, OH 43130

(740) 277-6166 or 911 if an emergency
https:/www.newhorizonsmentalhealth.org

Family Health Services of East Central Ohio-
Licking Rape Crisis Center

(800) 688-3266 (24 Hour Hotline)
https:/www.fhseco.com

Crisis/Suicide Prevention Hotline
401N. Ewing St.

Lancaster, OH 43130

(740) 687-8255

https:/fmchealth.org
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LANCASTER CAMPUS - CRIME STATISTICS

On-Campus
Residential Public

Offense On Campus Facilities' Non-Campus? Property Hate Crimes Unfounded

Murder/ ) 2023 O (o] o) 0] 0]
NonNeole™t 2022 o 0 0 0 0
2021 (6] 0 0 0 (0}
Manslaughter 2023 O (o] (o] (o} (o}
by Negligence 5022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Rape 2023 O 0] 0] 0] 0]
2022 O (0} (0} (0] (0]
2021 0 0 (0} (6} (0]
Fondling 2023 O (o] (o] (o} o
2022 | O 0 o (0] (0]
2021 (0} (0} (0] (0] (0]
Incest 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (0} (0] (0] (0]
Statutory Rape 2023 O (0] (0] (0] (0]
2022 | O (0] (0] (0] (o]
2021 (0} (0] (0] (0] (0]
Robbery 2023 O (o] 0] 0] 0]
2022 O (6] (0] (0} (0}
2021 (6] 0 0 0 0
Aggravated 2023 O (o] (o] (o} (o}
Assault 2022 0 0 0 0 0
2021 (0] (0} (0} (0} (0]
Burglary 2023 0 o o o o
2022 O (0} (0} (0] (0]
2021 0 0 0 (] (0]
Motor Vehicle 2023 O (o] (o] (o] (o]
Theft 2022 0 0 0 0 0
2021 (0} (0} (0] (0] (0]
Arson 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 0 (0] (0] (0]
Domestic 2023 O (o} (o} 0 0
Violence 2022 0 0 0 0 0
2021 (0} (0] (0] (0] (0]
Dating 2023 O (o] (o] (o] (o]
Violence 2022 0 0 0 0 0
2021 (0] 0 (0] (0] (0]
Stalking 2023 O (o} (o] (o] (o]
2022 O 0 0 0 0
2021 (0] 0 (0} 0 0

! This site does not have any On-Campus Residential facilities.

2 Includes data from the Pickerington Center (no longer owned by Ohio University as of August 15, 2022)
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LANCASTER CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On-Campus

Offense Year  On Campus Residential Facilities' Non-Campus Public Property
Arrests
Liquor Law 2023 O (o] (o}
Violations 2022 0 0 0
2021 O 0 0
Drug Law 2023 O 0] 0]
Violations 2022 0 0 0
2021 O (0} 0
Weappns: 2023 O (o] (o]
2021 O 0 0
Disciplinary Referrals
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O 0 0
Drug Law 2023 O 0o (o]
Violations 2022 0 0 0
2021 O 0 0
Weap‘ons: 2023 O (0] (0]
GG, e 202 0 0 0
2021 O (0] 0
1This site does not have any On-Campus Residential facilities.
2 Includes data from the Pickerington Center (no longer owned by Ohio University as of August 15, 2022)

LANCASTER CAMPUS - ADDITIONAL HATE CRIMES

There were no reported Hate Crimes at Lancaster Campus or the Pickerington Center for the years 2021, 2022, o




SOUTHERN CAMPUS
RESOURCES AND CRIME STATISTICS

SOUTHERN CAMPUS

1804 Liberty Dr.
Ironton, OH 45638
(740) 533-4600

SOUTHERN CAMPUS LOCAL LAW
ENFORCEMENT

Ironton Police Department

301 South 3rd St.

Ironton, OH 45638

(740) 532-2338 or 911 if an emergency
https:/www.irontonohio.org/inronton-police-department

Lawrence County Sheriff’s Office

115 South 5th St.

Ironton, OH 45638

(740) 532-3106 or (740) 532-3526 | 911 if an emergency
https:/www.lawcoso.com

Information on registered sex offenders near Proctorville
Center can be obtained from the Lawrence County Sheriff’s
Office.

Ohio State Highway Patrol
141 Township Rd. 161

South Point, OH 45680

(740) 377-4311 or 911 if an emergency
https:/statepatrol.ohio.gov

Along with the Lawrence County Sheriff’s Office, has
jurisdiction at the Southern Campus.

SOUTHERN CAMPUS RESOURCES

Dean’s Office

Collins Center
(740) 533-4611

Facilities Management
(740) 533-4572 or (740) 525-2042

Please inform this office of campus issues and emergencies.

Director of Student Services and Coordinator of
Diversity and Multiculturalism

Collins Center
(740) 533-4600

SOUTHERN CAMPUS AREA
RESOURCES

Lawrence County Prosecutor’s Office Victim/
Witness Assistance Program

1 Veterans Square

Ironton, OH 45638

(740) 533-4360
https:/lawrencecountyprosecutorsoffice.com

Hope’s Place
(866) 325-4737 (24-Hour Hotline)

Information, referrals, advocacy, & Sexual Assault Nurse
Examiner (SANE) program.

Shawnee Mental Health Center, Inc.
901 Washington St.

Portsmouth, OH 45662

(740) 354-7702
https:/shawneefamilyhealthcenter.com

Pathways (Drug Abuse Prevention and
Rehabilitation)

20122nd St.

Ashland, KY 41101

(606) 324-1141

https:/www.pathways-Ky.org
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SOUTHERN CAMPUS - CRIME STATISTICS

On-Campus
Residential Public

Offense On Campus Facilities' Non-Campus? Property Hate Crimes Unfounded

Murder/ ) 2023 O (o] o) 0] 0]
NonNeole™t 2022 o 0 0 0 0
2021 (6] 0 0 0 (0}
Manslaughter 2023 O (o] (o] (o} (o}
by Negligence 5022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Rape 2023 O 0] 0] 0] 0]
2022 O (0} (0} (0] (0]
2021 0 0 (0} (6} (0]
Fondling 2023 O (o] (o] (o} o
2022 | O 0 o (0] (0]
2021 (0} (0} (0] (0] (0]
Incest 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (0} (0] (0] (0]
Statutory Rape 2023 O (0] (0] (0] (0]
2022 | O (0] (0] (0] (o]
2021 (0} (0] (0] (0] (0]
Robbery 2023 O (o] 0] 0] 0]
2022 O (6] (0] (0} (0}
2021 (6] 0 0 0 0
Aggravated 2023 O (o] (o] (o} (o}
Assault 2022 0 0 0 0 0
2021 (0] (0} (0} (0} (0]
Burglary 2023 0 o o o o
2022 O (0} (0} (0] (0]
2021 0 0 0 (] (0]
Motor Vehicle 2023 O (o] (o] (o] (o]
Theft 2022 1 0 0 0 0
2021 (0} (0} (0] (0] (0]
Arson 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 0 (0] (0] (0]
Domestic 2023 O (o} (o} 0 0
Violence 2022 0 0 0 0 0
2021 (0} (0] (0] (0] (0]
Dating 2023 O (o] (o] (o] (o]
Violence 2022 0 0 0 0 0
2021 (0] 0 (0] (0] (0]
Stalking 2023 O (o} (o] (o] (o]
2022 O 0 0 0 0
2021 (0] 0 (0} 0 0

! This site does not have any On-Campus Residential facilities.



SOUTHERN CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On-Campus

Offense On Campus Residential Facilities' Non-Campus Public Property
Arrests
Liquor Law 2023 O (o] (o}
Violations 2022 0 0 0
2021 O (0] (0}
Drug Law 2023 O 0] 0]
Violations 2022 0 0 0
2021 O (0} 0
Weappns: 2023 O (o] (o]
2021 O (0} (0}
Disciplinary Referrals
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O 0 0
Drug Law 2023 O 0] (o]
Violations 2022 0 0 0
2021 O 0 0
Weap‘ons: 2023 O (0] (0]
S e 2022 0 0 0
2021 O (0} 0

! This site does not have any On-Campus Residential facilities.
2 Includes data from the Proctorville Center (no longer in use by Ohio University as of December 2021)

SOUTHERN CAMPUS - ADDITIONAL HATE CRIMES

There were no reported Hate Crimes at Southern Campus or the Proctorville Center for the years 2021, 2022, or 2023.




ZANESVILLE CAMPUS
RESOURCES AND CRIME STATISTICS

ZANESVILLE CAMPUS ZANESVILLE AREA RESOURCES
1425 Newark Rd. Muskingum County Prosecutor’s Office
Zanesville OH 43701 27 N. 5th St., Suite 201

(740) 453.0762 Zanesville, OH 43701

(740) 455-7123

ZANESVILLE LOCAL LAW https:/muskingumprosecutor.org

ENFORCEMENT G Good S H 1
enesis-Good Samaritan Hospita
Muskingum County Sheriff’s Office P
2951 Maple Ave.
1840 East Pike

Zanesville, OH 43701
(740) 454-5000
https:/www.genesishcs.org

Zanesville, OH 43701
(740) 452-3637 or 911 if an emergency
https:/www.ohiomuskingumsheriff.org

Crisis Hotline Six County Inc.
2845 Bell St.

Zanesville, OH 43701

(740) 453-5818

Ohio State Highway Patrol https:/www.allwell.org

3760 East Pike

Zanesville, OH 43701

(740) 453-0541 or 911 if an emergency
https:/statepatrol.ohio.gov

Information on registered sex offenders near Zanesville
Campus can be obtained from the Muskingum County
Sheriff’s Office.

Muskingum Behavioral Health

127 West Main St.

Zanesville, OH 43701

(740) 454-1266

Zanesville Police Department https:/www.muskingumbehavioralhealth.com
332 South St.
Zanesville, OH 43701
(740) 455-0700

Transition Inc. Domestic Violence Shelter
(740) 454-3213

https:/www.coz.org/203/Police-Department Response Victim Assistance Program
1175 Newark Rd. Zanesville, OH 43701
ZANESVILLE CAMPUS RESOURCES (740) 454.6001
Zanesville Student Resource Officer https:/raliance.org/rape-crisis-centers/617/response-
Muskingum County Sheriff victim-assistance
(740) 452-3637
Dean’s Office
Elson Hall

(740) 588-1434
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https://statepatrol.ohio.gov
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ZANESVILLE CAMPUS - CRIME STATISTICS

On-Campus
Residential Public

Offense On Campus Facilities' Non-Campus | Property Hate Crimes Unfounded

Murder/ ) 2023 O (o] o) 0] 0]
NonNeole™t 2022 o 0 0 0 0
2021 (6] 0 0 0 (0}
Manslaughter 2023 O (o] (o] (o} (o}
by Negligence 5022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Rape 2023 O 0] 0] 0] 0]
2022 O (0} (0} (0] (0]
2021 0 0 (0} (6} (0]
Fondling 2023 O (o] (o] (o} o
2022 | O 0 o (0] (0]
2021 (0} (0} (0] (0] (0]
Incest 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 (0} (0] (0] (0]
Statutory Rape 2023 O (0] (0] (0] (0]
2022 | O (0] (0] (0] (o]
2021 (0} (0] (0] (0] (0]
Robbery 2023 O (o] (o] 0] 0]
2022 O (] 0 (0} (0}
2021 (6] 0 0 0 (0}
Aggravated 2023 O (o] (o] o (o}
Assault 2022 0 0 0 0 0
2021 (] (0} (0} (0} (0]
Burglary 2023 0 o o o o
2022 O (0} (0] (0] (0]
2021 0 0 0 (6} (0]
Motor Vehicle 2023 O (o] (o] (o] (0]
Theft 2022 0 0 0 0 0
2021 (0} (0} (0] (0] (0]
Arson 2023 O 0] (0] (o] (o]
2022 O (0] (0] (0] (0]
2021 0 0 (0] (0] (0]
Domestic 2023 O (o} (o} 0 0
Violence 2022 0 0 0 0 0
2021 (0} (0] (0] (0] (0]
Dating 2023 O (o] (o] (o] (o]
Violence 2022 0 0 0 0 0
2021 (0] (0] (0] (0] (0]
Stalking 2023 O (o} (o] (o] (0]
2022 O 0 0 0 0
2021 (0] 0 (0} 0 0

! This site does not have any On-Campus Residential facilities.



ZANESVILLE CAMPUS - ARRESTS AND JUDICIAL REFERRALS

On-Campus

Offense On Campus Residential Facilities' Non-Campus Public Property
Arrests
Liquor Law 2023 O (o] (o}
Violations 2022 0 0 0
2021 O (0] (0}
Drug Law 2023 O 0] 0]
Violations 2022 0 0 0
2021 O (0} 0
Weap?ns: 2023 O (0] (o]
2021 1 (0} (0}
Disciplinary Referrals
Liquor Law 2023 O (0] (0]
Violations 2022 0 0 0
2021 O 0 0
Drug Law 2023 O 0] (o]
Violations 2022 0 0 0
2021 O 0 (6]
Weap‘ons: 2023 O (0] (0]
GG, e 202 0 0 0
2021 O (0} 0

! This site does not have any On-Campus Residential facilities.

ZANESVILLE CAMPUS - ADDITIONAL HATE CRIMES
There were no reported Hate Crimes for the years 2021, 2022, or 2023.
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FIRE SAFETY REPORT

Emergency Management’s mission is to provide, so far as
possible, a safe and healthy environment in which to live,
work, conduct teaching, research, and learning. Our health
and safety programs provide services and guidance to
campus students, faculty, staff, and visitors.

OVERVIEW

The “Higher Education Opportunity Act” (Public Law 110-
315) became law in August 2008, requiring all academic
institutions in the United States to produce an annual fire
safety report outlining fire safety practices, standards, and all
fire-related statistics regarding on-campus student housing.
The following public disclosure report details all information
required by this law as it relates to Ohio University.

SCOPE

The Fire Safety Report is for the main Ohio University campus
located in Athens, Ohio.

FIRE SAFETY REPORT
DEFINITIONS

+ On Campus Student Housing Facilities

Student housing facilities that are owned or controlled by
Ohio University or are located on property that is owned
or controlled by Ohio University and within the reasonably
contiguous geographic area that makes up the Ohio
University campus in Athens.

» Fire

Any instance of open flame or other burning in a place
not intended to contain the burning or in an uncontrolled
manner.

« F/A - Fire Alarm System

A central, building-wide alarm system that provides fire
detection through the use of smoke and heat detectors,
monitors fire suppression systems, sounds building-wide
evacuation alarms, and is monitored by a third-party
vendor.

« S — Fire Sprinkler System

Water-based automatic fire suppression system.

+ S/A — Local Smoke Alarm

A device that contains a smoke detector and an integrated
audible alarm. When activated the local smoke alarm
sounds an audible alarm but does not activate the facility
fire alarm system or send an alarm signal to emergency
services.




ON-CAMPUS HOUSING AND FIRE SAFETY EQUIPMENT

emergency exit stairwells. Sixteen of the residence halls have
full sprinkler systems. All fire safety systems and equipment
are strictly maintained and tested in accordance with
applicable national and state standards. Below is a chart that
details the fire protection systems present in each residence
hall.

At Ohio University, all residence halls are protected by fire
detection and alarm systems which are centrally monitored
24-hours a day, seven days a week. The buildings are also
equipped with either emergency generators or lighting
fixtures that incorporate backup batteries that automatically
activate to assure adequate egress lighting in hallways and

Residence Hall

Address

Fire Alarm
System

Fire Sprinkler
System

Fire
Extinguishers

Standpipe
System

Number of
Evacuation Drills
Conducted Each
Academic Year

Adams Hall ** 131S Green Dr Yes Yes Yes Yes 2
Biddle Hall ** 51E Green Dr Yes Yes Yes Yes 2
Boyd Hall * 47 Oxbow Trail Yes Yes Yes No 2
Bromley Hall ** 35 S Congress St Yes Yes Yes Yes 2
Brown Hall ** 69 S Green Dr Yes No Yes Yes 2
Bryan Hall ** 22 University Terrace  Yes No Yes No 2
Bush Hall ** 50 E Green Dr Yes Yes Yes Yes 2
Carr Hall ** 97 S Green Dr Yes Yes Yes Yes 2
Convocation Center ** | 95 Richland Ave Yes No Yes Yes 2
Crawford Hall * 12 N McKinley Ave Yes No Yes Yes 2
Dougan House * 181S Green Dr Yes No Yes Yes 2
Ewing House * 135 S Green Dr Yes No Yes Yes 2
Gamertsfelder Hall ** 58 E Green Dr Yes No Yes No 2
Hoover House * 136 S Green Dr Yes No Yes Yes 2
James Hall ** 97 W Green Dr Yes No Yes No 2
Jefferson Hall ** 46 E Green Dr Yes Yes Yes No 2
Johnson Hall ** 47 E Green Dr Yes Yes Yes No 2
Lincoln Hall ** 45 E Green Dr Yes Yes Yes No 2
Luchs Hall ** 115 S Green Dr Yes Yes Yes Yes 2
MacKinnon Hall ** 18 N McKinley Ave Yes No Yes Yes 2
Perkins Hall ** 57 E Green Dr Yes No Yes No 2
Pickering Hall * 28 N McKinley Ave Yes No Yes Yes 2
Read Hall ** 48 E Green Dr Yes Yes Yes No 2
Ryors Hall * 51 Oxbow Trail Yes No Yes No 2
Sargent Hall ** 43 Oxbow Trail Yes No Yes No 2
Shively Hall ** 59 E Green Dr Yes Yes Yes No 2
Sowle Hall ** 105 S Green Dr Yes Yes Yes Yes 2
Tanaka Hall ** 121S Green Dr Yes Yes Yes Yes 2
Tiffin Hall ** 60 E Green Dr Yes No Yes No 2
Treudley Hall ** 41 Oxbow Trail Yes No Yes No 2
True House * 132 S Green Dr Yes No Yes Yes 2
Voigt Hall ** 34 S College St Yes No Yes No 2
Washington Hall * 49 E Green Dr Yes No Yes No 2
Wilson Hall (WG) ** 20 W Green Dr Yes No Yes No 2
Wray House * 134 S Green Dr Yes No Yes Yes 2
31 South Court ** 31S Court St Yes Yes Yes No 2
4 University Terrace * 4 University Terrace Yes Yes Yes No 2




All Residence Halls are equipped with room smoke detectors.
* Standalone smoke detectors
** Smoke detectors report to fire panel

FIRE SAFETY EDUCATION,
TRAINING AND DRILLS

Upon request, all on-campus residents receive intensive and
comprehensive fire safety training at the beginning of each
semester. Each resident is required to review and comply
with the requirements outlined in the Student Housing
Handbook which includes information on fire safety

and appropriate actions to take during a fire alarm or fire
emergency. There is an emergency evacuation map posted on

each floor to direct occupants to primary and secondary exits.

Fire drills are conducted each semester in all occupied
residence halls in coordination with Ohio University’s
Emergency Management. Fraternity and sorority houses
must follow the same procedures that apply to residence
halls.

Due to record enrollment, Ohio University leased rooms in
buildings belonging to River Park, River Gate, and University
Courtyard in Athens, Ohio. The apartment buildings fall
under the safety requirements of Athens Ordinances,
Chapter 29.29 through 29.33. There is no provision in the
chapters requiring fire drills.

FIRE PREVENTION RELATED
POLICIES AND PROGRAMS

» Policy 44.105: Fire Emergencies

Affirms procedures that students must evacuate the
building upon fire alarm activation and outlines the role
of staff members in overseeing evacuation procedures
and reentry into the building when authorized. This policy
is intended to prevent injury, loss of life, and property
damage from fire emergencies.

- Policy 44.109: Safety Management

Ensures systematic integration of safety and
environmental considerations into all university activities.
This policy applies to all members of the university
community and to contractors whose work is directed on a
day-to-day basis by university employees.

» Policy 44.113: Smoking

Prohibits smoking in all Ohio University buildings, on
appurtenant rooftops and terraces, in public buildings
directly and indirectly under the control of Ohio University
and within 10 feet of Ohio University buildings, including
windows and ventilation intake openings. This policy
provides an Ohio University smoking policy in compliance
with Ohio Smoking Law - Chapter 3794 of the Ohio
Revised Code (effective date December 7,2006) and the
Ohio Fire Code provisions on Smoking, Section 310.

« Policy 42.501: Decorations in University Buildings

States that all room furnishings and/or decorations and
the decorating of public spaces is strictly controlled.
Sets additional limitations on the use of flammable and
combustible materials for decorations in both residence
rooms and common areas. This policy establishes the
conditions for safe use of decorations in university
buildings, including classroom, administrative, and
residence buildings.

Ohio University Student Housing Handbook

Part of the housing contract, the Housing Handbook limits
the types of electrical appliances allowed in residence
halls, establishes expectations for compliance with drills
and training, provides for periodic health and safety
inspections of residence hall rooms, affirms limitations

on materials that may be stored in resident rooms,
prohibits open flames without a permit, limits the use

of combustible decorations/furnishings, and defines the
consequences if students violate university policies.

Specifically:

+ Electrical appliances such as electric stoves, George
Foreman-type grills, toaster ovens, toasters, crock pots,
sandwich makers, space heaters, hot plates, and other
open coiled appliances are not permitted in residence
hall rooms. No extension cords of any type are permitted,
and halogen bulb lamps and high-intensity lamps are
prohibited.

+ Items that require an open flame, operate on fuel, or
produce heat (such as Bunsen burners, lit candles,
incense, and alcohol burners) are prohibited.

+ Student rooms, common areas, storage, and mechanical
areas are subject to regular inspection by the Ohio Fire
Marshal’s Office, Emergency Management personnel,
and Student Programs staff. In addition, resident room
inspections are conducted once per semester by hall
staff in order to identify any health or safety concerns.
Violations of fire and life safety policies are subject to
university disciplinary action and appropriate sanctions.

+ Anyone found causing a false fire alarm, tampering with
fire-safety equipment, or not properly evacuating during
a fire alarm will face arrest and/or disciplinary referral.

+ Ohio University’s Fire Safety program establishes
requirements for periodic fire safety inspections of all
university buildings, including residence halls; provides
for periodic training for employees and students on basic
fire safety; affirms conditions that must be maintained
in all university properties to comply with the Ohio Fire
Prevention Code; and, establishes requirements for the
permitting, approval and inspection of hot work, use of


https://www.ohio.edu/housing/student-housing-handbook
https://www.ohio.edu/housing/student-housing-handbook
https://www.ohio.edu/policy/44-105
https://www.ohio.edu/policy/44-109
https://www.ohio.edu/policy/44-113
https://www.ohio.edu/policy/42-501
https://www.ohio.edu/housing/student-housing-handbook

open flames/burning, pyrotechnics and special effects,
and temporary facilities, tents and stages.

PROGRAMS AND
PROCEDURES

- Residence Life Fire Safety

Fire Safety is taken very seriously at Ohio University.
Residence halls will conduct fire drills. Students are
expected to comply fully with the building evacuation and
re-entry procedures during these drills. Any time you hear
a fire alarm, pick up your keys and OHIO ID, lock your door,
and leave the building immediately. Never use the elevator.
Take the time to learn where the fire alarms and exit routes
are from any room in your building. (You won’t always be
in your own room when the alarm sounds or when you
spot smoke or flames). If you encounter smoke or flames in
the building, pull the nearest fire alarm, leave the building
immediately, and call 911.

» Recreational Fires

Ohio University requires a permit for recreational or
ceremonial fires. For permits call (740) 593-2911. Please
allow ten (10) days to process. Compliance must be met
for the Athens City Fire Department Burn Law (effective
8/29/06).

« Multi-outlet Assemblies (Power Strips)

Power strips should be properly secured to a permanent
surface, equipped with a fuse or circuit breaker, energized
from a permanent outlet, and be a UL approved, grounded
3-wire type device. Please follow the electrical safety
guidelines by referring to the Student Housing Handbook.

« Extinguisher Training

Training is available any time. Please contact the
Emergency Management at (740) 593-9532 if you would
like to practice using a fire extinguisher or to set up a
training class.

» Nuisance Fire Alarms

Fortunately, the cause of most fire alarms is not fire, but
something else. Causes can be accidental (somebody
bumping into a fire alarm device or a aerosols like

hair spray, deodorant, , or smoke from burnt food in a
microwave, smoking or vaping indoors), unintentional
(dust or insects the detector sees as smoke, a smoke
detector too close to a Kitchen area, or water that leaks into
a detector), mechanical (a malfunctioning system--usually
when a new system is being installed, an electrical storm,
or a faulty wire), or malicious (intentionally setting off the
alarm). To learn more, please visit: www.ohio.edu/sites,
default/files/sites/facilities/FireAlarm.pdf.

« Fire Drills and Inspections

Fire drills will be conducted each semester during the
academic session. Drills are conducted for each individual
residence hall by Ohio University staff. Random fire
safety inspections of residence halls are made weekly by
Residence Life staff.

+ Building Construction and Alarm Systems

Some residence halls are equipped with fire department
standpipes and hoses, and some have sprinkler systems.
Each residence hall is equipped with a fire alarm system
that includes manual pull stations, horns, and strobe
lights. All rooms contain smoke detectors, either single or
multi-station (interconnected to the fire alarm panel). The
fire alarm and sprinkler systems are inspected and tested
according to code requirements, and fire extinguishers are
scheduled to be inspected monthly per code.

» Fraternity and Sorority Inspections

Ohio University has a special relationship with fraternity
and sorority chapters. As part of that special relationship,
the university allows sophomore students to be exempted
from the on-campus housing policy. In order to maintain
this exemption, chapters must comply with certain rules
and expectations regarding safety.

- Tents, Canopies, Football, and Outdoor Events

The State of Ohio requires a permit for all tents and
membrane structures (air inflated or frame covered
structure) over 200 square feet and canopies (open sides at
least 75%) over 400 square feet. Please visit the following
sites for specific requirements.

+ Tent/Canopy Permit Policy

A permit available from the Ohio Department of
Commerce is required for tents, canopies, and membrane
structures. These permits are not processed by Ohio
University. For more information, please review the BBS
Memo.

+ State of Ohio Tent/Canopy Permit
» Tent/Canopy Application Explanation and Guidelines

» Assembly Events Inspection Requirements

FIRE REPORTING

The status of all fire detection and fire suppression systems
is monitored 24 hours a day, 7 days a week by a third-party
vendor. If a fire is detected, the system automatically sends
an alert to the vendor who then notifies emergency services
(Athens Fire Department and OUPD). If a fire occurs, call 911
immediately. The Ohio University campus fire log is available
for viewing upon request in the University Service Center,
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https://www.ohio.edu/housing/student-housing-handbook
http://www.ohio.edu/sites/default/files/sites/facilities/FireAlarm.pdf
http://www.ohio.edu/sites/default/files/sites/facilities/FireAlarm.pdf

Office 134, Monday — Friday, 7:00 a.m. to 4:00 p.m. or email:
clery@ohio.edu.

PLANS FOR FUTURE
IMPROVEMENT

Ohio University maintains a prioritized list of projects to
upgrade older fire systems, enhance the capabilities of
existing systems, or install new fire safety systems in existing

buildings (e.g., replacing older systems when parts are
difficult to find).

REPORTING FIRES AND
EMERGENCIES

Report on-campus fires to 911 and activate the building fire
alarm using a manual fire alarm pull station. Please note: All
fires, including those that have been extinguished, must be
reported to OUPD.

EMERGENCY PROCEDURES

Ohio University has published an Emergency Response Guide
to help members of the Ohio University community properly
respond to emergencies on campus. The current version of
the guide can be found at the Ohio University Safety and
Security web page.

EVACUATION PROCEDURES

All persons are required to evacuate from and exit the
building any time the fire or evacuation alarm sounds, an
evacuation announcement is made, or an Ohio University
official orders you to evacuate.

When evacuating, remember to:

« Close any open windows in your room,

« Take jackets or clothing needed for protection from the
weather,

« Feel the top of your door for heat before opening it,

- Stay low and open the door slowly checking for signs of
smoke or fire in the corridor,

« Lock your room door behind you as you leave,
« Proceed quickly to the nearest exit,

« Move away from the building and to your floor’s meeting
location,

- If you have information about the emergency, then report
it to emergency responders,

- If you are unable to exit the building due to a disability or
fire conditions, take refuge to a safe location and call 911. If
possible, signal out a window to emergency responders.

SMOKE DETECTORS

All on-campus student housing rooms are equipped with
local smoke alarms that when activated will sound an in-

room audible alarm. Many smoke alarms are connected to
the building fire alarm system for power and monitoring
purposes. Some in-room smoke alarms do not sound a
building-wide alarm and do not send an alarm signal to
emergency services. In-room smoke alarms are designed to
alert room occupants.

REPORTING
MALFUNCTIONING LOCAL
SMOKE ALARMS

Never cover, remove, or tamper with smoke alarms or other
fire protection equipment. Report malfunctioning smoke
alarms to Facilities Management by calling (740) 593-2911.

OHIO UNIVERSITY FIRE
SAFETY PLAN

The current Ohio University Fire Safety Plan is detailed below.
This fire safety plan is applicable to all campus facilities,
including on-campus student housing facilities.

In Case of a Fire Emergency
Ohio University Policy 44.105: Fire Emergencies
When a Fire Alarm Sounds

93. Evacuate the building immediately via the nearest
available exit. Go to a location out of the path of
emergency response vehicles, away from fire hydrants,
approximately 50 feet away from the building, and
account for the people in your group. If you know
someone is unable to evacuate the building, you should
relay that information to 911.

94. If you cannot evacuate the building due to mobility
impairment, the intensity of the fire, or smoke, then
“Shelter in Place” by:

A. closing the doors to the room you are in;
B. calling 911 to give your location and information;

C. stopping up cracks (e.g., with wet towels) to block
smoke;

D. opening windows to the outside for fresh air; and

E. staying next to the floor to avoid breathing hot gases
and smoke.

F. Wait until help arrives.

95. In order to slow the spread of the fire, doors and, if
possible, windows should be closed as the last person
leaves a room or area during the evacuation of the
building.

96. Do not use elevators; use the building’s stairwells.

97. Do not return to your room until the all-clear signal
is given by the Ohio University Police Department

(“OUPD?”), or the Athens Fire Department, or in the case of
a fire drill Safety Department Personnel.

| o4
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If you discover a Fire

98. Call 911.

99. Assist any person in immediate danger to safety if that
can be accomplished without risk to you or other persons.

100. Do not try to fight the fire yourself; call 911 and be

prepared to give your name, location, and fire information.

If the fire is small enough and you have been trained,
you may use a nearby fire extinguisher to control and
extinguish the fire after calling 911.

101.Immediately activate the building fire alarm system by
pulling a manual fire alarm pull station on your way out of
the building if the building alarm is not already sounding.

In all residence halls and many other buildings this will
automatically notify OUPD and the fire department and
get help on the way. The Stopper Il device which covers
the pull station will sound a local alarm when opened. Do
not mistake this for the actual fire alarm. After opening
this cover, the actual pull station must be pulled to sound
the fire alarm.

102. If you cannot evacuate the building, then shelter in
place, as described in item 2 above.

103. Never reenter a building after a fire without
permission from the Athens Fire Department or OUPD.




FIRE STATISTICS

The number and cause of each fire in the residence halls for the three most recent calendar years are detailed below.

Date Fire Date and Property
Residence Hall Reported | time of Fire | Classification of Fire Injuries | Deaths | Damage
Adams Hall 2023 O n/a n/a n/a n/a n/a n/a
1315 Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Biddle Hall 2023 O n/a n/a n/a n/a n/a n/a
S1E Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Boyd Hall 2023 O n/a n/a n/a n/a n/a n/a
47 Oxbow Trail 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Bromley Hall 2023 O n/a n/a n/a n/a n/a n/a
35S CongressSt - 5600 4 06/24/2022  6/24/22 Unintentional: maintenance 0 0 0
@ 12:31pm glue fumes caught fire
2021 0 n/a n/a n/a n/a n/a n/a
Brown Hall 2023 O n/a n/a n/a n/a n/a n/a
69 'S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Bryan Hall 2023 O n/a n/a n/a n/a n/a n/a
_Zr:rrL;r;ieversity 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Bush Hall 2023 O n/a n/a n/a n/a n/a n/a
SOE Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Carr Hall 2023 O n/a n/a n/a n/a n/a n/a
975 Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Convocation 2023 O n/a n/a n/a n/a n/a n/a
g;rl‘?ti?:;ﬂand Ave 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Crawford Hall 2023 O n/a n/a n/a n/a n/a n/a
12 N McKinley Ave 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Dougan House 2023 O n/a n/a n/a n/a n/a n/a
181S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Ewing House 2023 O n/a n/a n/a n/a n/a n/a
135S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Gamertsfelder 2023 O n/a n/a n/a n/a n/a n/a
';;IIIE Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a




Date Fire Date and Property

Residence Hall Reported | time of Fire | Classification of Fire Injuries | Deaths | Damage
Hoover House 2023 O n/a n/a n/a n/a n/a n/a
136 S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
James Hall 2023 O n/a n/a n/a n/a n/a n/a
97WGreenDr 5022 1 8/28/22 8/28/22 @ Unintentional: microwave 0 0 $0
5:23pm caught fire
2021 0 n/a n/a n/a n/a n/a n/a
Jefferson Hall 2023 O n/a n/a n/a n/a n/a n/a
46 E Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Johnson Hall 2023 O n/a n/a n/a n/a n/a n/a
47 E Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Lincoln Hall 2023 O n/a n/a n/a n/a n/a n/a
45 E Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Luchs Hall 2023 O n/a n/a n/a n/a n/a n/a
115 S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
MacKinnon Hall 2023 O n/a n/a n/a n/a n/a n/a
18 N McKinley Ave 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Perkins Hall 2023 O n/a n/a n/a n/a n/a n/a
57E Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Pickering Hall 2023 O n/a n/a n/a n/a n/a n/a
iseN McKinley 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Read Hall 2023 1 01/19/23 01/19/23 @ Unintentional: Motion (o} 0 $0-99
48 E Green Dr 1:50 AM Detector overheated and
caught fire
2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Ryors Hall 2023 O n/a n/a n/a n/a n/a n/a
51 Oxbow Trail 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Sargent Hall 2023 O n/a n/a n/a n/a n/a n/a
43 Oxbow Trail 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Shively Hall 2023 O n/a n/a n/a n/a n/a n/a
59 E Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
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Date Fire | Date and Property

Residence Hall Reported | time of Fire | Classification of Fire Injuries | Deaths | Damage
Sowle Hall 2023 O n/a n/a n/a n/a n/a n/a
105 S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Tanaka Hall 2023 O n/a n/a n/a n/a n/a n/a
121 Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Tiffin Hall 2023 O n/a n/a n/a n/a n/a n/a
G0EGreenDr  H022 1 1/30/22 "30/22@  Arson 0 0 n/a
9:47am
2021 0 n/a n/a n/a n/a n/a n/a
Treudley Hall 2023 1 03/08/2023 03/08/2023  Unintentional: Burnt clothes 0 (0] $128.00
41 Oxbow Trail @ 4:15 PM in dryer
2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
True House 2023 O n/a n/a n/a n/a n/a n/a
132'S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Voigt Hall 2023 O n/a n/a n/a n/a n/a n/a
34S College St 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Washington Hall 2023 O n/a n/a n/a n/a n/a n/a
49 E Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Wilson Hall (West) 2023 O n/a n/a n/a n/a n/a n/a
20 W Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
Wray House 2023 O n/a n/a n/a n/a n/a n/a
134 S Green Dr 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
31 South Court 2023 O n/a n/a n/a n/a n/a n/a
31S Court St 2022 O n/a n/a n/a n/a n/a n/a
2021 0 n/a n/a n/a n/a n/a n/a
4 University 2023 O n/a n/a n/a n/a n/a n/a
ZeG':::rsity 2022 O n/a n/a n/a n/a n/a n/a
Terrace 2021 0 n/a n/a n/a n/a n/a n/a
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